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II. HISTORY OF THE COLLEGE

The Roda Mistry College of Social Work & Research Centre (ICSW-TS) was
founded on 2nd Oct, 1966 by the Indian Council of Social Welfare (ICSW-AP).
The ICSW-AP was a branch of the ICSW a National NGO established in 1947
having its head office in Bombay. Each of the states had started their own
branches. The ICSW_AP was started in the year 1954 which comprised of a
number of eminent personalities from different fields, it was headed by Nawab
Mehdi Nawaz Jung a Bureaucrat and Secretary to the Executive Council
during the Nizam rule. He was the first Commissioner of Municipal
Corporation of Hyderabad. He was a Minister in the former Hyderabad State
and then in Andhra Pradesh Government holding several portfolios. Being a
multi-faceted personality he was inclined towards welfare and was
instrumental in setting up the Mehdi Nawaz Jung Cancer Hospital which is the
first government hospital of sorts in India, by collecting donations. His
compassion was unrestrained by religion , caste or community . The ICSW-AP
formed in 1954, was under his illustrious leadership. Equally multifaceted and
a champion of the poor was Smt.Roda Mistry. Both Mehdi Nawaz Jung who
was her mentor and Roda Mistry had same vision and an unrestrained
compassion for the poor and downtrodden sections of the population. Welfare
was their forte which saw the dawn of the ICSW_AP branch in 1954. They
started Aram Ghar at Shivrampally in a land allotted by the then Govt., to run
a home for the aged, destitute and handicapped which was inaugurated by
Shri Jawaharlal Nehru , the then Prime Minister of India. Following the
footsteps of her mentor she joined politics and Smt .Roda Mistry became
Hyderabads well known Social Worker and politician. Another of her dream
was fulfilled when the ICSW set up the first school of Social Work in AP in
1966 offering a Diploma, which in the 1970’s became, a college offering
undergraduate degree, in 1980’s a P.G.Degree and in the early 1990 was
recognized to offer Ph.D program in Social Work by the Osmania University, its
affiliating university. The college was housed in the rear building of the Cancer
Hospital. With her charisma and determination, she strived to get a land
allotted to ICSW-AP by the Govt at Gachibowli to have a campus of its own.

Her struggle to construct the campus was no less. Not a person to give up her
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dream she succeeded in raising money through a lottery and saw her vision of

a campus for the college accomplished.

Going through several remarkable milestones, the college occupies a place of
pride as a pioneer institute in the twin cities of Hyderabad and Secunderabad
offering Social Work courses. In its five decades of existence it has contributed
to the man power needs for professional social workers and counselors, in the
areas welfare, development, industry, research and consultancy in different
capacities from Social Workers to heads of eminent NGOs, GO’s , V.P & Heads

of Govt and Quasi Govt departments, MNC’s and Academics.

The student strength of the college has been varying since its inception. It has
seen a steady rise in admissions in the late 70’s and 80’s, when there were
inadequate facilities for higher education in social work in the city in
institutions offering social work courses. The last decade and a half has seen a
spurt in institutions offering social work courses at the Master’s level. The
gigantic leap has been due to the requirement of professionals in every field of
modern society. The overwhelming needs of people in different professions
seeking redressal of their social, psychological, emotional, problems and
spiritual needs has sharply risen. At one stage the college had to deny
admissions to the deserved and the qualified. This called for adding more seats
which was allotted by the Andhra Pradesh State Council of Higher Education
and permitted by the Osmania University. However with consecutive
governments establishing new universities since 2004 in the state and starting
social work department as one among the first few in the last few years the
college has seen a downward trend. Nonetheless it enjoys the patronage of the
students who consider it as the pioneer and hence of higher academic

excellence than the one’s recently established.

The college was recognized by the State Government and the University Grants
Commission in the year 1977 and was granted the status of an aided college.
Ten regular staff were appointed drawing UGC scales. The college had a full
complement of qualified and committed teachers till the year 2012. The

retirements of full fledged teachers started in 2003 till 2012.
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With State governments call for ban on recruitments the college presently has
only one aided lecturer. The financial burden of hiring teachers and sustaining
them had to be shouldered by the management which itself is a service
oriented body. Inspite of its several constraints, the management always strives
to see that the academic standards are upheld and the institution maintain its

reputation in the area of Social Work education in the state and the country.
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FOREWORD

The Roda Mistry College of Social Work and Research Centre is nestled in
a picturesque locale, far from the hustle of the city. The college
established in the year 1966 is in its Golden Jubilee year . In 50 years of
its existence the college has gained a reputation for being one among the
best colleges offering social work courses in this part of the country. It
has provided yeomen service to the community in providing access to

quality education in social work.

The college offered itself for assessment by NAAC during the academic
year 2003-04 and was awarded a B Grade in February,2004. The efforts
to go in for reaccreditation were stalled owing to the fact that majority of
the regular staff reached superannuation and only aboutl/4th of the
teachers were in service. Several of its developmental plans took a
backseat due to dearth of qualified and experienced teachers. Policy
decisions of the State Government relating to recruitment of teachers of
Aided colleges further aggravated the situation. However, owing to the
fact that the college was self-sustaining both the UG and PG programmes
it has embarked upon the idea of going for reaccreditation inspite of

falling back on one cycle of accreditation.

The process of self-assessment and upgradation has been initiated and
plans and strategies have been translated into action to prepare for
assessment by NAAC. Putting in place the structure and processes to do
all these takes maximum integration coupled with standardization
wherever possible. Considerations to stream line and centralize are under
way in a number of functional areas as well. The road map park is based
on strengthening all aspects and concentrating clearly on strengthening
academics, research and practice, enrollments, revenues and create

structures and processes to support them.

The manner in which the college organized the self-study process is itself
a demonstration of its willingness to go for reaccreditation. The self-study

process has been an integrated endeavor that in many ways parallels the
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multi-tiered approach that has characterized so much of the institutions,
operations and functioning. The Self Study steering committee (SSSC) is
the core organizing entity in the Self Study process of the college. The

responsibilities included :-

»> ldentifying, Gathering and Analysing Evidence.

» Determine and Communicate relevant information from and to
all.

» Build enthusiasm for and knowledge about the Self Study

Outline the Self Study Report

v

> Develop institutional mechanisms and processes for

submission.

I would like to place on record my sincere thanks to the members of The
Steering Committee, Academic and Administrative Staff of the College

and the Students for their support in preparation of this report.

Members of the Steering Committee:-

1. Mr .K .Sampath Rao Chairperson
2. Dr. Vanila Bhaskaran Convener

3. Dr. V.Kanaka Durgamba Member -

4. Mrs. .Christina Antony Member

S. Mr. .K .Narendar Reddy Member

6. Mr. I Dathatreya Sharma Member

3 —.

(Mr.K.Sampath Rao)
Secretary & Correspondent

IV.STRENGTHS, WEAKNESSES, OPPORTUNITIES AND CHALLENGES (SWOC)
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STRENGTHS

Strengths of an institution are reflected in those aspects or characteristics

which help it build upon. Effective educational practices help us build

institutional strengths which are as follows:-

Beautiful Campus:

The campus is away from the hustle of city, surrounded by numerous
educational institutions, corporate houses and MNC'’s.

Commitment to open transparency in admissions and
appointments:

The college adheres to all the rules and regulations relating to student
admissions and also in appointments of the staff.

Active and collaborative learning.

Ample opportunities are available for collaborative learning for students
and teachers through field work . Field work provides exposure to
different settings where they learn from and where teachers guide
students and information is exchanged.

Enriching educational experiences:

Enriching Educational Experiences by way of discipline specific
orientation activities which are offered by the college through several
service, research and practice based organisations. These give a real life
field experiences to discover and engage in practice associated with high
levels of learning and development. Involving students in work while you
learn by giving them opportunities to work as volunteers with NGO’s &
GO’s and corporate houses in their extension activities.

College Library :

One of the best library that provides the readers with latest books ,
journals, periodicals, biography’s and news papers. Even though it is a
single faculty college it is equipped with books and journals based on
other social sciences and related subjects too.

Student - Faculty Interaction

With the student faculty interaction on a regular basis the faculty
members become one of the most influential adults in the students

academic lives. As a good percentage of students hail from the districts,
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they face situations which are new to them in the city. Such students are
helped by providing support in the form of counseling, helping in their
process of adjustment. Students from the city are motivated to help their
peers by creating a supportive environment.

e Enjoys the community’s patronage:
Being the pioneer institute of Social Work in the state of Telengana, in its
existence of five decades, it has enjoyed the status of a reputed college
for its endeavor to always be a model for comprehensive quality and
expertise in teaching and practice.

e The college has a solid base of alumni of 50 years, most of whom are
occupying prestigious positions in the Government , NGO sector , Private
industries , MNC’s and Institutions , Academics , Both in India and

Abroad.

WEAKNESSES The institution is aware of

its weaknesses and keeps striving to overcome them.

e Underfunding : Lack of financial support from Govt. As the aided staff
have retired , the implications are many and varied. Financial burden of
the complete staff including some staff recruited for the aided section is
on the Management .

e Under staffing of experienced faculty. Inadequate resources for
recruitment of experienced teachers with higher qualifications.

e Declining enrollment: Due to establishment of several insittutions
offering Social Work courses in the City and State the enrollment of

students has declined to an extent.

OPPORTUNITIES

e Providing continuing education from Undergraduate to Doctorate Degree
: Being the only college offering them in the State.

e Has scope to start new courses as it has a large campus.

e [s approached by several institutions seeking professional expertise in

the area of social science and social work research.
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e Catering to NGO’s and professional organizations for manpower needs in
the areas of welfare, development, industry , research, health and
counseling.

e Has solid base of entry into the welfare development and industry
creating partnerships with local bodies for taking up research projects

e .impact studies, evaluating CSR projects and providing students as
volunteers whenever required so that they are more appealing to them

for job placements.

CHALLENGES

e To get more students to take greater advantage of educational
opportunities.

e Risk of losing experienced and committed faculty due to retirements.

e Face the turbulent transition in the present political and educational
scenario in the state.

e Live up to the values and principles to achieve the goals and objectives of
the institution given the mushrooming of number of institutions offering
social work courses in the State. As these institutions and departments
lack financial, faculty and infrastructural facilities they compromise on
the standards and ethics on which social work education is based and
nurtured.

e To put into practice the educational plans and strategies .

EXECUTIVE SUMMARY

The college, established in 1966 by the Indian Council of Social Welfare — AP, by
starting a two year Diploma Course in Social Work, presently offers
Undergraduate, Post Graduate and PhD Programs. It is affiliated to the Osmania
University and is recognised by the State Government. It is unique in its character
being established by a service oriented parent body and a single faculty college
which is the pioneer in offering professional degrees in Social Work in this part of
the country.

The college examines itself to discover, document and describe plans and
activities to implement them in order to achieve notable level of effectiveness. It
also strives to assess progress in ways that reflect a commitment to build
Institutional Strength for enhancing Student’s success. By these endeavors it has
Roda Mistry College of Social Work & Research Centre 14| Page



been training students, to become Social Work Professionals having relevance to
Social realities and occupy positions which need experience and expertise in
working with diverse client systems and address developmental challenges using
professional strategies and interventions.

Over the years, it has developed professional linkages with a number of
institutions of higher learning, Research and Development Organizations. Having
completed a number of research projects of Central, State Government and NGO’s
it has a place of eminence in the area of Social Science and Social Work Research.
Its former Principal Dr. D. K. Lal Das is a renowned Social Work Research Teacher
and Practitioner. It may not be out of place to mention here that he is a pioneer in
Teaching and Practice of the Statistical Package for Social Sciences (SPSS) and
author of several books on Social Work Research Designs and Practice. Through
the Research Cell the college takes up Project Consultancies and Evaluative and
Impact Studies. Over the last few years it may not have engaged extensively in
research activities owing to dearth of qualified and experienced teachers still it
enjoys the patronage of Government, NGO’s and Research Institutes for offering
quality research and for contribution towards Teaching and Practice.

The college has a mix of highly experienced faculty as well as young entrants both
of who are equally committed teachers, experts in their own fields of
specialization, equally enthusiastic and engaged in Teaching, Practice and
Research. They are well acquainted and in-sync with the use of Innovative
Teaching Methodologies and Technology.

The college houses one of the well-equipped Libraries in the country for Social
Work and Social Science related books, journals, reference books, reports,
magazines and newsletters. It also has Encyclopaedias of Social Work & Sociology,
Abstracts of Research conducted in Social Sciences and Standardised Scales
relevant for Social as well as Psychological Studies. It attracts several Students,
Research Scholars and Teachers from Social Work as well as all disciplines of
Social Sciences from several Academic Institutions, Research Organizations and
also Individuals for housing a Treasure of Knowledge.

In a changing Global Environment the needs and aspirations of students have to
be met both through curricular, co-curricular and extracurricular engagements.
Through the departments of Sports and Games, students are provided
opportunities to improve, engage, participate and prove their capabilities in sports
events. Students participate in events such as inter class, inter department, inter
college and inter university competitions and tournaments enthusiastically. Apart
from winning laurels to the college they imbibe and display true sportsmanship
and competitive spirit leading to personality and leadership development.

Extension and Out Reach Programs are a part of academic requirements which
are fulfilled through Field Work Practicum. Field Work, as an Integral part of the
courses offered provides students an opportunity to learn by practice. Training in

Roda Mistry College of Social Work & Research Centre 15| Page



practicing the methods, skills, techniques and principles based on Professional
Ethics is provided in different fields of Social Work like Family Settings, Medical
and Psychiatric Settings, Community Development, Vulnerable Groups and those
at risk of different types, Correctional Settings, Gender and Empowerment,
Environment and Human Resource Management. The courses have relevance only
when they relate to and learn about social realities. The college also initiates and
involves in several activities and programs relating to social issues to inculcate a
sense and spirit of professional intervention to face emerging challenges and
promote social change in the society.

The strength of the college is the Students and Alumni. As it offers Social work
courses it is committed to Social Justice and fulfils all the requirements of
affiliating University in terms of Reservations in admission to different categories
of students. Most of them are eligible for the fee Reimbursement Scheme of the
State Government. The college and the staff also offer financial aid to few of them
who are not covered under the scheme whenever needed. NGO’s and Alumni also
extend support whenever approached for this purpose. The college is proud of its
Alumni of 5 decade. Several of them have achieved eminence and a place of pride
in their respective fields of activities both within and outside the country, being
part of International NGO’s, Government Departments, MNC’s and initiating
NGO’s of credibility and professionalism.

Roda Mistry College of Social Work & Research Centre 16 |Page



Criteria 1: Curricular Aspects

The broad vision of the college is to sustain visibility by training students to
become Social Work Professionals and provide manpower in the areas of social
welfare, social work and social development. Planning and Implementation of the
curriculum is a task undertaken by the college and submitted to the Board of
Studies. Being the only college offering Social Work till recently it has the
responsibility of framing the syllabus. As it enjoys the credibility in this area it is
approved by the Board of Studies and implemented by other institutions. The
objectives of the curriculum which are stated clearly include academic flexibility,
ways of enrichment and a system for eliciting feedback from different stake
holders. The institution is also looking forward to bring in the concept of social
entrepreneurship and provide the opportunity of social incubation projects to
meet the growing needs of employment in different sectors.

Criteria 2: Teaching, Learning and Evaluation

Teaching, Learning and Evaluation is the backbone of any educational institution.
Several activities related to these like Admissions, Framing of Curriculum,
Modifications, Developments in the Curriculum, Preparation of Lesson Plans,
Innovative Teaching and Learning Methodologies, Evaluation Techniques,
Enhancing and Enriching Teacher Quality, Examining the Learning Outcomes
and Assessment are all taken up by the institution based on guidelines of the
affiliating University and are customised to the needs of the Social Work course
offered by the college as it has a unique blend of learning from Theory and
Fieldwork with the changing social scenario. Along with these the college have
aspects such as Extra Murals, Dissertations, Workshops, and Guest Lectures
from field, Association with National level Professional bodies and others to
enhance the quality of learning of both the students and teachers.

Criteria 3: Research Consultancy and Extension

The college being the only institution offering Social Work courses since 2000 its
Academic and Research activities are related to Social Welfare and Development.
At present the Research Cell is head by the Director, Academics. Research
projects and related activities are carried out with all teachers present. The
scientific temper and Research culture in UG and PG is developed with
compulsory papers of Social Work Research and Social Statistics. The faculty
members guide both the Mini-Research, Research Dissertations done by the
students in their subject of specialization. The projects undertaken by the college
are sponsored by State and Central Govt. and NGO’s. The Research Studies
undertaken were in different areas such as Children, Women, Old Age, Disabled
Working class, HIV/AIDS and the underprivileged groups in the society.

Consultancy Services are taken up by the college. Several institutions and
Corporates approach the college for consultations for various studies and services
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of social relevance. Extension activities undertaken by the college are also a part
of the curriculum as fieldwork practicum.

Criterion 4: Infrastructure and Learning Resources.

The college has sufficient infrastructure to support learning activities. As it has a
large campus it houses different spaces for different activities. Apart from making
use of its own resources the college also makes the resources available through
UGC development funds to upgrade its infrastructure and technology. Class
rooms have been equipped with LCD Projectors, Display Boards and sufficient
seating arrangements. A well-equipped library with internet facility and Computer
Based Teaching Laboratory with wifi facility , Equipped Conference Halls,
Canteen, Outdoor and Indoor sports facility and Gym are a part of the campus.

These infrastructure and facilities created for learning aid in teaching and
learning in a conducive and academic environment.

Criterion 5 : Student Support and Progression

Students are the backbone of any teaching institution. Student mentoring and
support is significant to reaching the goals of the institution. Academic support by
way of prospectus, academic calendar , financial support both by the institution
and the government , encouraging participation in co-curricular activities. Sports
and Games facilities, Placement and Counselling Cell and An Alumni Association
from apart of the academic activities.

All these facilities are a part of the institutional support to provide students an
opportunity for learning and develop their skills and talents in different areas
leading to total personality development.

Gold Medals for eminence scholarship and academic excellence have been
instituted by the college. As student faculty ratio is small faculty are in a position
to transmit a positive sense of desirable values to the students as a whole.
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Criteria 6: Governance, Leadership and Management

Good Governance required settlingup of appropriate institutional structures,
framing policies and practices for academic functioning, teacher assessments,
participatory and decentralized management system help focus on inclusive,
innovative and expansive initiatives. The role of management and leadership in an
educational institution assumes significance especially in an Aided college
affiliated to the University. The college is managed by a parent body which is an
NGO involved in service activities. It has initiated the college and has been offering
courses in Social Work. As a pioneer institute in this part of the country , it has
passed through several phases of growth and development. Being an Aided
college, presently the management is shouldering the responsibilities of the entire
teaching and non-teaching staff due to non-availability of aided staff as a result of
superannuation’s. In this situation the role of the management is that of guiding ,
monitoring and supervising all the activities of the college. The policies and plans
relating to total functioning of the institution are planned and stated by the
management. Being well aware of its role in the community and its commitment
to the society the plans and policies are based on the inputs and feedback it
receives.

Criterion 7 : Innovations and Best Practices

The college has several activities other than curricular and co-curricular
requirements. It involves in and collaborates with other institutions and NGOs in
creating several opportunities to students for their growth and for the
development of the institution. Activities relating to environmental , social and
community based are a part of the course requirement on which certain best
practices are taken up. To mention a few initiating a Rotaract club at the college
level, Blood Donation Camps for Thalassemia affected children, Distribution of
preventive medicine for seasonal diseases and the like.
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POST ACCREDITATION INITIATIVES

On completion of the accreditation process the Peer Team has observed that
certain aspects need to be strengthened and revived which would help the college

in enhancing its teaching, learning, practice, research and infrastructure.
Criterion 1 :

Introduction of more specialisations: Initially the college had offered four
specialisations.However owing to the demand of students over the years, the
number of specialisations offered have been varying from time to time. Presently

the college offers the following four specializations

Medical and Psychiatric Social Work

a.
b. Urban, Rural and Tribal Community Development

o

Elements of Human Resource Management

d. Family and Child Welfare

It was suggested that a uniform pattern of academic system should be adopted for
all the programs of study. However the affiliating Institution does not have a
uniform pattern. As such the college on its own will not be able to have such a

common system for the courses offered.

Students feedback in revising courses is also within the purview of the University.
However students suggestions are incorporated wherever possible like in field

work which follows the guidelines of CDC Report for Social Work.
Criterion 2:

The student —teacher ratio at the PG level presently is 10. Three teachers with
PhD are appointed for PG.

Faculty appraisal forms have been initiated.

College has added 20 more computers for the staff and students.
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Criterion 3:
Documentation of all the programs of the college has been undertaken.
Research scholars are availing UGC Scholarships.

Few research consultancies,surveys and studies are being undertaken by the

research cell of the college.

Criterion 4:

Sufficient Books and journals have been added to the library.

Criterion 5:

Physical education facilities have been upgraded.

Criterion 6:

A Grievance redressal system is in place consisting of a committee of members. A

Sexual Harassment Redressal committee is also formed.
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1. PROFILE OF THE AFFILIATED/ CONSTITUTED COLLEGE

1. Nameand Addressof theCollege:

Name: Roda Mistry College of Social Work & Research Centre
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City: Pin:500008 State:Telengana

Website: www.cswhyd.org

2. For Communication:
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eph
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Steering Dr.Vanila Bhaskaran | O: R~ (8886166178 / vandec18@g
Committee 9959974067 mail.com
Co-ordinator

3. Statusofthelnstitution:

AffiliatedCollege: Yes

Constituent College
Anyother(specify)

4. Typeof Institution:
a. ByGender
i. For Men

ii. For Women

iii. Co-education: Yes

b. ByShift
i. Regular
ii. Day
1ii. Evening

:Yes

5. Itisarecognizedminorityinstitution?

Yes
No\/

Ifyesspecifytheminoritystatus(Religious/linguistic/anyother)andprovide

documentary evidence.

6. Sourcesoffunding;:
Government

: Not Applicable
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Grant-in-aid\/

Self—financing\/
Anyother

7. a.Dateofestablishmentofthecollege:02.10.1966(dd/ mm/yyyy)
b.Universitytowhichthecollegeisaffiliated / orwhichgovernsthecollege(Ifitis

aconstituentcollege) : | Osmania University

c.Detailsof UGCrecognition:

UnderSection Date,Month&Year Remarks(Ifany)
(dd-mm-yyyy)

i.2(f) Details Enclosed

ii.12(B) Details Enclosed

(EnclosetheCertificateofrecognitionu/s2(f)and12(B)oftheUGCAct)

d.Detailsofrecognition/approvalbystatutory/regulatorybodiesotherthanUGC
(AICTE,NCTE,MCI,DCLPCLRCletc.)

UnderSection/ | Recognition/Approval Day,Month
clause details andYear | validity | Remarks
Institution/Department | (dd-mm-yyyy)
Programme

ii.

Not Applicable
1ii. PP

iv.

8. Doestheaffiliatinguniversity Actprovideforconfermentofautonomy (asrecognized
bytheUGC),onitsaffiliatedcolleges?

Yes IEJO |:|

Ifyes,hastheCollegeappliedforavailingtheautonomousstatus?

Yes :l No |I|

9. Isthecollegerecognized

a. byUGCasaCollegewithPotentialforExcellence(CPE)?

Yes |:| No |I|

Ifyes,dateofrecognition: ...NA.......... (dd/mm/yyyy)
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b. foritsperformancebyanyotheriovernmentalagency?
Yes [ ] No

Ifyes, NameoftheagencyNAand

Dateofrecognition:........................ (dd/mm/yyyy)
10. Locationofthecampusandareainsq.mts:
Location® S.No0.66/1, Raidurg , Opp: Bio Diversity Complex, Gachibowli
Road, Hyd-8
CampusareainAcres 10 Acres
Builtupareainsq.mits. 2000 Sq. mts.

(*Urban,Semi-urban,Rural, Tribal Hilly Area, Anyothersspecify)

11. Facilitiesavailableonthecampus(Ticktheavailablefacility and
providenumbersorotherdetails atappropriateplaces) orincase
theinstitutehasanagreementwithotheragenciesinusinganyofthelistedfacilitiesprov
ideinformationonthefacilitiescoveredundertheagreement.

- \/Auditorium/ seminarcomplexwithinfrastructuralfacilities
- Sportsfacilities

* \/playground

* swimmingpool
* \/gymnasium
-  Hostel

* Boys'hostel
i. Numberofhostels : 1
ii. Numberofinmates: 56

iii.  Facilities(mentionavailablefacilities)

(Basic infrastructure like beds, fans, study table, generator, canteen etc. are
available)

* Girls’hostel : NA
i. Numberofhostelsii.
ii. Numberofinmates

iii.  Facilities(mentionavailablefacilities)

*  Workingwomen’shostel : NA

i. Numberofinmates
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ii.  Facilities(mentionavailablefacilities)

- Residential facilitiesforteachingandnon-teaching staff(give
numbersavailable — cadrewise)

- \/Cafeteria—
- \/Healthcentre-
Firstaid,Inpatient,Outpatient, Emergencycarefacility, Ambulance........
entrestaff-
Qualifieddoctor Fulltime Part time\/
QualifiedNurse Fulltime Part-time

Facilitieslikebanking,post office,book shops

-Transportfacilitiestocatertotheneedsofstudentsandstaff
- Animalhouse

-Biologicalwastedisposal
\-Generatororother facilityformanagement/regulationofelectricityand
voltage

-Solidwastemanagementfacility

-Waste watermanagement

- Waterharvesting
12. Detailsofprogrammesofferedbythecollege(Givedataforcurrentacademic year)
Nameofthe _ Sanctioned/ | N .of
Sl Programme Programme/ Duration Entry Medlumof approved students
No. [ Level Course Qualification | instruction | Student admitted
strength
Under- BSW 3Yrs. Inter English 60 30
Graduate
Post- MSW 2Yrs. Degree English 80 64
Graduate
PhD Doctorate in| Fulltime : 3 yrs MSW English 8 8
o Social Work| Part time: 4 yrs.
13. Doesthecollegeofferself-financedProgrammes?
Yes No
Ifyes,how many? 1

14.

Newprogrammesintroducedinthecollegeduringthelastfiveyearsifany?

Yes \/ No Number 1

(*Specialization)

15. Listthedepartments:(respondifapplicableonlyanddonotlistfacilitieslikeLibrary,Physical
Educationasdepartments,unlesstheyarealsoofferingacademicdegreeawardingprogrammes.
Similarly,donotlistthedepartmentsofferingcommoncompulsorysubjectsforalltheprogrammes
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likeEnglish,regionallanguagesetc.)

Faculty Departments UG PG Research
(eg. Physics, Botany, History etc.)

Science
Arts
Commerce Not Applicable
AnyOther
(Specify)

16. Numberof Programmesofferedunder(ProgrammemeansadegreecourselikeBA,BSC,MA, M.Com...)

a. annualsystem
b. semestersystem.
c.  trimestersystem |:|

17.  NumberofProgrammeswith
a.  ChoiceBasedCreditSystem
b. Inter/Multidisciplinary Approach : 2
c.  Anyother(specify andprovidedetails)
6.  DoesthecollegeofferUGand/ orPGprogrammesinTeacherEducation?

Yes |:| No \/|:|

Ifyes,

a. YearofIntroductionoftheprogramme(s)......... NA...(dd/mm/yyyy)
andnumberofbatchesthatcompletedtheprogramme

b.NCTErecognitiondetails(ifapplicable)

NotificationNo.:NA
Date: ...... ...... (dd/mm/yyyy)

c. IstheinstitutionoptingforassessmentandaccreditationofTeacherEducation
Programmeseparately?

Yes No \/

19. DoesthecollegeofferUGorPGprogrammeinPhysicalEducation?

Yes No \/
Ifyes,

a. YearofIntroductionoftheprogramme(s)......... NA....(dd/mm/yyyy)

andnumberofbatchesthatcompletedthe
programme
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b. NCTErecognitiondetails(ifapplicable) : NA
NotificationNo.:..........ooooi Date

................................. (dd/mm/yyyy)
Va11d1ty .........................

c. IstheinstitutionoptingforassessmentandaccreditationofPhysical
EducationProgrammeseparately?

Yes |:| No |I|

20. Number of teaching and non-teaching positions in the Institution

Teachingfaculty
Positions - - Non-teaching Technical
Professor | Associate | Assistant staff staff
Professor | Professor
*M *F *M *F *M *F *M *F *M *F
Sanctionedbythe
UGC/University/
StateGovernment 1 2 5 5 6 1 1
Recruited
Yettorecruit
Sanctionedbythe
Management/
societyorother| - - 1 2 5 5 6 1 - 1
authorizedbodies
Recruited
Yettorecruit

*M-Male*F-Female

21. Qualificationsoftheteachingstaff:

I-.Ii.ghe.st Professor Iérssé)ec;:(t; l?r S:’fl:::g:
qualification Male| Female]| Male | Female| Male | Female Total
Permanentteachers
D.Sc./D.Litt.
Ph.D.
M.Phil.
PG 1 1
Temporaryteachers
Ph.D. 1 2 3
M.Phil. 1 1 2
PG 2 5 7
Part-timeteachers
Ph.D. 1 1
M.Phil. 3 3
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[PG [ | | [ 1| [ 1 |
22.  NumberofVisitingFaculty / GuestFacultyengagedwiththeCollege. 3

23.  Furnishthenumberofthestudentsadmittedtothecollegeduringthelastfour

academicyears.

Yearl Year2 Year3 Year4

Categories | \ale|Female| Male| Female| Male| Female| Male| Female
SC 11 7 11 13 24 6 17 7
ST 3 1 8 1 8 3 9 1
OBC 26 12 41 18 46 16 28 8
General 10 4 21 9 15 10 8 2
Others - - - - - - - -

24. Detailsonstudentsenrollmentinthecollegeduringthecurrentacademicyear:

Typeofstudents UG | PG M.Phil. Ph.D. Total
statenherethocaliegeroted | 24 | 59| - 6 | 8
StudentsfromotherstatesofIndia 0 3 - - 3
NRIstudents 0 0 - - -
Foreignstudents 3 0 - - 3
Total 27 62 - 6 95

25. DropoutrateinUGandPG(averageofthelasttwobatches) UG

3 PG 0

26. Unit Cost of Education

(Unitcost=totalannualrecurringexpenditure(actual)dividedbytotalnumberofstudentsenrolled)

(a)includingthesalarycomponent Rs. 1,25,427

(b)excludingthesalarycomponent Rs. 1,211

27.  Doesthecollegeofferanyprogramme/sindistanceeducationmode(DEP)?

Yes No V
Ifyes,
a) isitaregisteredcentreforofferingdistanceeducationprogrammesofanother
University
Yes No
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b) NameoftheUniversitywhichhasgrantedsuchregistration.

NOT APPLICABLE

¢) Numberofprogrammesoffered | NA

d) ProgrammescarrytherecognitionoftheDistanceEducationCouncil.

Yes N \/

28. ProvideTeacher-studentratioforeachoftheprogramme/courseoffered
UG : 1:14 PG: 1:12

29. Isthecollege applyingfor

Accreditation: Cyclel Cicle2 ‘ae?) Cycle

Re-Assessment:

(CyclelreferstofirstaccreditationandCycle2,Cycle3andCycledreferstore- accreditation)

30. Dateofaccreditation*(applicableforCycle2,Cycle3,Cycle4andre-assessment only)
Cyclel:14.02.2004 (dd/mm/yyyy)
AccreditationOutcome/Result....B......Cycle2: .................. (dd/mm/yyyy)
AccreditationOutcome/Result..........Cycle3:.................. (dd/mm/yyyy)
AccreditationOutcome/Result...........

*Kindlyenclosecopyofaccreditationcertificate(s)andpeerteamreport(s)asan
annexure.

31. Numberof workingdaysduringthelastacademicyear.

245|days (June’2014 to May,2015)

32.  Numberof teachingdaysduringthelastacademicyear

(Teachingdaysmeansdaysonwhichlectureswereengagedexcludingtheexaminationdays)

177

33. Dateof establishment ofInternal Quality Assurance Cell (IQAC)

IQAC : 04/09/2014 (dd/mm/yyyy)

34. Detailsregardingsubmissionof AnnualQuality AssuranceReports(AQAR)to
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NAAC

AQAR (i) 18.05.2015 (dd/mm/ yyyy)

AQAR (i)

.................. (dd/mm/yyyy)AQ
AR (iii)..coeeninennnnn. (dd/mm/yyyy)AQAR
(V) v (dd/mm/yyyy)

35. Anyotherrelevantdata(notcoveredabove)thecollegewouldliketoinclude.
(Do notincludeexplanatory/descriptive information)
1. *Specialization Revived : Family and Child Welfare for PG.

2. Installation of Rotaract Club in college named “Roda Mistry Social
Architects”.

2.Criteria-wiseInputs

CRITERIONI: CURRICULARASSPECTS
1.1 CurriculumPlanningandImplementation

1.1.1 Statethevision,missionandobjectivesoftheinstitution,and
describehowthesearecommunicatedtothestudents,teachers,  staff
and other stakeholders.

The goals of the college are to foster excellence in
teaching, research and service. It aims at preparing
students with the attitudes, skills and habits of lifelong
learning and enable them to be useful members of global
society.

These goals and objectives are fulfilled through class
room teaching and supervised field work practice and
continuous involvement in teaching and research.
Consistent efforts are made by the faculty to persue and
fulfill the goal of advancement and transmission of
knowledge in the area of social work and social welfare
by continuous learning and contributing significantly to
teaching, research and consultancies.

1.1.2 Howdoestheinstitutiondevelopanddeployactionplansfor
effectiveimplementationofthecurriculum?Givedetailsofthe

processandsubstantiatethroughspecificexample(s).
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To put action plans into practice we work and judge
ourselves by the most demanding standards; encourage
ourselves and students to be bold, independent and
creative; provide infrastructure to support teaching,
research and practice.The college strongly believes in
excellence in instruction and practice. It expects both
the students and faculty to engage in educational tasks
and research.

As social work is practice based course it involves both
class room teaching and field work practice. Classes are
held four days in a week and students are placed two
days in a week for field work practice in different
Welfare/Development/Research/Industry/
Administration/ Settings. While doing their field work
students practice the methods, skills, techniques and
research process learnt in the class room. For Ist
semester students Institute arranges observational visits
in different settings in advance and also maintains
Teaching dairy’s for each subject.

1.1.3 Whattypeofsupport(proceduralandpractical)dotheteachers
receive(fromtheUniversityand/ orinstitution)foreffectively
translatingthecurriculumandimprovingteachingpractices?

Innovations have been made in the process of teaching,
learning and field work. The teachers are encouraged to
update themselves with different innovative methods of
teaching. Use of latest Audio Visual Methods, Creating
Real Life Settings in the class room , exposure to
different field settings and interactions with related
government departments and NGO’s and interactive
sessions with alumni whenever possible. Faculty
Development programs are conducted by inviting
eminent resource persons who update teachers with the
latest trends in teaching methodologies. Teachers are
exposed to innovative techniques and college provides
the required infrastructure and facilities for them to
develop.

Support for extramural and interactive learning based
sessions for students were supported by institution
during weekend classes (Friday and Saturday). Skill labs
are also promoted by the institution.
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1.1.4 Specifytheinitiativestakenuporcontributionmadebythe
institutionforeffectivecurriculumdeliveryandtransactionon
theCurriculumprovidedbytheaffiliatingUniversityorother
Statutoryagency.

The faculties of the college are represented on the
Board of Studies of Social Work of Osmania University.
Being the pioneer institution offering social work
courses in the city their participation and involvement
in the process of designing curriculum is elicited by the
University. The curriculum design for Social Work
courses has immense contributions by the retired as
well as present faculty of the college.

1.1.5 Howdoestheinstitutionnetworkandinteractwithbeneficiaries
suchasindustry,researchbodiesandtheuniversityineffective
operationalisationofthecurriculum?

Being the pioneer institution in imparting social work
education in the state the college enjoys high reputation
as an  excellent institution with appropriate
infrastructure and one of the best libraries for social
work in the country. The rapport it developed with the
community it serves by providing trained manpower in
every area of welfare, development, industry and
research is encouraging and motivates the institution to
excel in both theory, practice and research. Many
institutions approach the college for taking wup
collaborative programs, evaluative and impact studies
which proves the academic standards it maintains and
the goodwill it enjoys among the stakeholders.

Maximum beneficiaries are institutions Alumni, hence
they have strong bonding with the institution.

1.1.6 Whatarethecontributionsoftheinstitutionand /orits staffmembers
to
thedevelopmentofthecurriculumbytheUniversity?(numberofst
affmembers/departmentsrepresented
ontheBoardofStudies,student feedback,teacherfeedback,
stakeholderfeedbackprovided,specificsuggestionsetc.

The Board of Studies in Social Work is formed by the
Affiliating University involving teachers from different
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institutions. Three of the staff members from the
college are on the board. Even though the curricular
design remained the same several innovative methods
and techniques have been evolved in the methods of
teaching and in fulfilling the objectives of field work
based on the feedback from different concerned groups.

1.1.7  Doestheinstitutiondevelopcurriculumforanyofthecourses
offered(otherthanthoseunderthepurviewoftheaffiliating
university)by  it?If'yes’, give  detailsontheprocess('Needs
Assessment’,design,developmentandplanning)andthe
coursesforwhichthecurriculumhasbeendeveloped.

Not Applicable

1.1.8  Howdoesinstitutionanalyze/ensurethatthestatedobjectives

ofcurriculumareachievedinthecourseofimplementation?

The objectives of the curriculam are stated clearly and
implemented through the activities which the college
takes up on a day to day basis. Theory classes and field
work practice are updated on a regular basis to be
relevant to the changes occurring in the communities.
Accordingly feedback will be taken from the concern
agencies/organisations.

1.2 AcademicFlexibility

121  Specifyingthegoalsandobjectivesgivedetailsofthe
certificate/ diploma/ skilldevelopmentcoursesetc.,offered
bytheinstitution.

The institution is in the process of designing the
curriculum for offering a Certificate course in
Counseling from January,2016. The objective of
starting this course is seen in the importance the field
of counseling has been gaining recently. Counsellors
are required in every area as changes are occurring in
every field of human interactions.

1.2.2  Doestheinstitutionofferprogrammesthatfacilitatetwinning
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/dual degree?lf ‘yes’,givedetails.

No

1.2.3 Givedetailsonthevariousinstitutionalprovisionswith
referencetoacademicflexibilityandhowithasbeenhelpfulto
studentsintermsof
skillsdevelopment,academicmobility,progressiontohigherstudi
es andimprovedpotentialfor
employability.Issuesmaycoverthefollowingandbeyond:

- RangeofCore/ElectiveoptionsofferedbytheUniversity
andthoseoptedbythecollege

= ChoiceBasedCreditSystemandrangeofsubjectoptions
= Coursesofferedinmodularform
= Credittransfer and accumulation facility

- Lateral and vertical mobility within and

acros sprogrammesandcourses

=  Enrichmentcourses :

Not Applicable - The affiliating University does not
provide such flexibility to the institution.

1.24  Doestheinstitutionofferself-financedprogrammes?If‘yes’,
listthemandindicatehowtheydifferfromotherprogrammes,
withreferencetoadmission,curriculum,feestructure,teacher
qualification,salaryetc.

MSW (Master’s in Social Work) is a Self financed
programme. The admission to the course is through
the OUPGCET conducted by the affiliating university
and through counseling. The fee Structure, Teacher
Qualification, Salary and Curriculum are based on
university norms.

1.2.5  Doesthecollegeprovideadditionalskillorientedprogrammes,
relevanttoregionalandglobalemploymentmarkets?If'yes’
providedetailsofsuchprogrammeandthebeneficiaries.

Social Work courses are skill oriented programmes. The

curriculum is based on the Methods, Skills, Techniques ,

Principles and Ethics of working with people in need. As such
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the courses are relevant to issues which need Professionals to
handle situations leading to helping, rehabilitating |,
empowering and enabling individuals, group and communities
to enhance their personal and social living and contribute
meaningfully to society.

1.2.6  DoestheUniversityprovidefortheflexibilityofcombiningthe
conventionalface-to-faceandDistanceModeofEducationfor
studentstochoosethecourses/combinationoftheirchoice”If
‘yes’, howdoestheinstitutiontakeadvantageofsuchprovision for
the benefit of students?

No

1.3 CurriculumEnrichment

1.3.1 Describetheeffortsmadebytheinstitutiontosupplementthe
University’s Curriculum to ensure that the
academicprogrammesandInstitution’sgoalsandobjectivesar
e integrated?

Yes

Initially Institution started its Diploma in Social Work
in 1966, Later it has been upgraded to Bachelor’s
Degree in 1972, Master’s Degree in 1985 and Ph.D. has
been in 1991 to meet the growing needs of trained
social workers in different areas of social welfare. From
the initial days Institution plays a vital role in
supporting University in framing syllabus and giving
guidance to Board of Studies (BOS) of the affiliating
university.

Institution also provides other support like academic
conferences and workshops.

1.3.2  Whataretheeffortsmadebytheinstitutiontoenrichandorganize
thecurriculumtoenhancetheexperiencesofthestudents so as
to cope with the needs of the dynamic
employmentmarket?

The entire curriculum of social work is to enrich and
enhance the skills ,equip them with techniques and
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provide hands on experiences to the students to cope
with the needs of the employment market. This is
possible through assimilating theory and practice.

1.3.3 Enumeratetheeffortsmadebytheinstitutiontointegratethe = cross
cutting issues such as Gender, Climate
Change,Environmental

Education,HumanRights,ICTetc.,intothecurriculum?

Issues such as Gender, Environment, Human Rights, Child
Rights and the disadvantaged population are included in the
curriculum of Social Work.Students are exposed to these
groups in the community and initiate programs and projects of
Government and available NGOs and create social awareness
among them .

1.3.4 Whatare thevarious value-added courses/enrichment
programmesofferedtoensureholisticdevelopmentofstudents?

8§  moralandethicalvalues : Yes
§  employableandlifeskills

§  bettercareeroptions Integrated in the
course

§  communityorientation

1.3.5 Citingafewexamplesenumerateontheextentofuseofthe
feedbackfromstakeholdersinenrichingthecurriculum?

The feedback from the community has been very
encouraging. Their feedback has been accepted
wherever essential and possible through our field work
program and by organizing extra mural and guest
lectures by eminent academicians and practitioners.
Ex.: Sessions on Environment, HR, Time Management,
Census Analysis, Stress Management and Suicide
Prevention.

1.3.6 Howdoestheinstitutionmonitorandevaluatethequalityof

itsenrichmentprogrammes?

The students are required to submit special reports on
programmes undertaken by them / organized by them
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to the college other than the curriculum
requirements. This helps the institution to evaluate
and guide them accordingly.

14 FeedbackSystem

141  Whatarethecontributionsoftheinstitutioninthedesignand
developmentof thecurriculumpreparedbytheUniversity?

3 Faculty Members who are on the Board of Studies in
Social Work of the University attend the meetings
whenever conducted. They contribute in designing of
the curriculum. The college is the first in the State to
offer Social Work courses hence it has the credibility
and its contribution is immense.

The expertise of the college is solicited and the syllabi
drafted by the institution is followed with few
modifications and suggestions by the other
institutions.

1.4.2  Isthereaformalmechanismtoobtainfeedbackfromstudents
andstakeholderson Curriculum? If ‘yes’, how is
itcommunicatedtotheUniversityandmadeuseinternallyfor
curriculumenrichment andintroducingchanges/new

programmes?

No

143 Howmanynewprogrammes/courseswereintroducedbythe
institutionduringthelastfouryears?Whatwastherationale
forintroducingnewcourses/ programmes?)

No new courses have been added. One specialization in
the PG Course titled “Family and Child Welfare” which
was discontinued for some time has been revived due
to demand from students.

Anyotherrelevantinformationregardingcurricularaspects
whichthecollegewouldliketoinclude.

The college conducts extra mural and guest lecturers
on topics related to the curriculum but not included in
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the curriculum. The objective is to update the students
on changes occurring in different areas of its
intervention. The course being practice based there is
a need to be relevant and applicable to changes
surrounding the personal, social, economic, political
and environmental milieu.
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CRITERION II: TEACHING - LEARNING AND EVALUATION

21 Student Enrollment and Profile

211 How does the college ensure publicity and transparency in the
admission process?

The college advertises in the local newspapers notifying
the dates for admission and importance of the course
for UG program. Community Level sensitization
programs conducted by college as a part of fieldwork
also would ensure enough publicity about the social
work course, which in turn will lead to publicity of
college and admissions of UG, and PG Courses. The
University releases the PG program notification and
admissions into the course is through PGCET and
counseling process which would ensure transparency at
both college and university levels.

21.2  Explain in detail the criteria adopted and process of admission (Ex. (i)
merit (ii) common admission test conducted by state agencies and
national agencies (iii) combination of merit and entrance test or merit,
entrance test and interview (iv) any other) to various programmes of
the Institution.

The college is affiliated to the Osmania University.

The UG program is aided and follows the pattern of
admission as guided by the Board of Studies in Social
Work, which constitutes teachers of social work from
the college. Complete transparency is maintained in the
process of admission.

The PG program is Self-Financed and affiliated to
Osmania University. The admissions for MSW are done
through the OUPGCET by the university through
counseling. Admissions are based on merit in the
entrance exam. The admissions procedure follows
reservations as prescribed by the Government.

213 Give the minimum and maximum percentage of marks for
admission at entry level for each of the programmes offered by
the college and provide a comparison with other colleges of the

Roda Mistry College of Social Work & Research Centre 40| Page



affiliating university within the city/district.

As the college is affiliated to Osmania University for UG
and PG courses, it follows the same criteria for the
marks, admission and are in par with the other colleges
within the city and district. The minimum percentage
of marks required for admission into the UG Course is a
pass in the qualifying examination and there is no cap
on the maximum percentage.

To be eligible to appear for OUPGCET a candidate has
to have a minimum of 40% in the qualifying
examination for open categories, for other categories
as per university norms and there is no cap on the
maximum percentage.

214 Is there a mechanism in the institution to review the admission
process and student profiles annually? If ‘yes’ what is the
outcome of such an effort and how has it contributed to the
improvement of the process?

Admissions to the UG course are done by the college.
As such there is a scope for reviewing and modifying
the process periodically. The changes adopted has
contributed to improving the process and made it more
accessible to candidates from different backgrounds. As
the PG admissions are entirely in the perview of the
university there is no scope for the college to review
the process.

2.1.5 Reflecting on the strategies adopted to increase/improve access
for following categories of students, enumerate on how the
admission policy of the institution and its student profiles
demonstrate/reflect the National commitment to diversity and
inclusion .

*SC/ST
* OBC
* Women

* Differently abled
* Economically weaker sections
* Minority community

*  Any other
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The admissions to both the UG and PG courses follow
the policies of the university and the Govt. Hence, it
invariably reflects the National Commitment to
diversity and inclusion as reservations to different
categories of population is based on the reservation
policy of the Govt.

21.6  Provide the following details for various programmes offered by
the institution during the last four years and comment on the
trends. i.e. reasons for increase / decrease and actions initiated
for improvement.

Programmes Nunolbe.r of Number o.f
applications | students admitted
UG
2011-12 34 18
2012-13 58 45
2013-14 51 31
2014-15 50 28
Programmes Number of
students admitted
PG
2011-12 A7
2012-13 N4
2013-14 85
2014-15 63
2.1.7

2.2 Catering to Student Diversity

221 How does the institution cater to the needs of differently- abled
students and ensure adherence to government policies in this
regard?

The institution is sensitive to the needs of differently
abled students and has made infrastructural facilities
accordingly. Provision of ramps and suitable seating
facility is made for their convenience.

2.2.2
Doestheinstitutionassessthestudents’needsintermsofkno
wledgeandskillsbeforethecommencementoftheprogramme
?1f'yes’,givedetailsontheprocess.
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Orientation programs are conducted before the
commencement of classes for the new batches of
students. This helps in assessing skills and needs of the
students and aids in preparing them to take up the
challenges of the course.

2.2.3

Whatarethestrategiesadoptedbytheinstitutiontobridgethekn
owledgegapoftheenrolledstudents(Bridge/Remedial/Add-
on/EnrichmentCourses,etc.)toenablethemtocopewiththeprogra
mmeof their choice?

The college helps students who are backward in learning
by conducting special classes for them. Enrichment
classes and sessions on communication, social and
professional etiquettes and other need based issues are
organized periodically.

2.2.4

Howdoesthecollegesensitizeitsstaffandstudentsonissuessuc
hasgender,inclusion,environmentetc.?

The college offers social work courses at UG and PG
levels. The social work course itself is based on social
issues and equips students with the methods, skills,
techniques required to sensitize different populations in
society. It helps them handle and cope with problems
arising for themselves and for others in the community.

2.2.5

Howdoestheinstitutionidentifyandrespondtospecialeduc
ational/learningneedsofadvancedlearners?

Students who display higher capabilities for learning are
encouraged and motivated to enhance their skills for
advanced learning. They are provided with appropriate
information and facilities to practice what they have
learned.

2.2.6
Howdoestheinstitutecollect,analyzeandusethedataandinfor
mationontheacademicperformance(throughtheprogramme
duration)ofthestudentsatriskofdropout(studentsfromthedisa
dvantagedsectionsofsociety,physicallychallenged,slowlearners,
economicallyweakersectionsetc.whomaydiscontinuetheirstudi
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esifsomesortofsupportisnotprovided)?

The administration of the college maintains details
regarding students admissions, dropouts and their
exam performance details. This information is
gathered and checked periodically to cut down on
the dropout rates. Students who may be inclined to
discontinue are counseled and motivated to
continue. Required support is provided in the form
of special attention and financial support wherever
required.

2.3 Teaching-LearningProcess

2.3.1
Howdoesthecollegeplanandorganisetheteaching,learningan
devaluationschedules?(Academiccalendar,teachingplan,evalua
tionblueprint,etc.)

The academic plan of the college is made on the
basis of the academic schedule provided by the
university. Teaching plans are framed by calculating
the number of working days and setting aside of
field work days. Internal Evaluations are made on
the basis of formats prepared by the institution.

2.3.2 HowdoeslQAC contributetoimprovetheteaching —
learningprocess?

The IQAC of the institute serves as a regulatory body
for the college. Whenever IQAC meetings are held
with external experts inputs from all are taken to
help in improving the teaching learning process.
Plans are made for a specific period of time within
which programs have to be delivered.

2.3.3 Howislearningmademorestudent-
centric?Givedetailsonthesupportstructuresandsystemsavailabl
eforteacherstodevelopskillslikeinteractivelearning,collaborativ
elearningandindependentlearningamongthestudents?
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Social work courses involve more of learning by
doing sessions. Class room teaching not only
involves lectures but use of audio visual aids and
other interactive sessions. As social work involves
its own skills and techniques these are learned by
the students by involving in role-plays, skits and
creating real life situations for learning. In addition,
students are encouraged to do presentation, Team
Activities and work on Live Case Studies.

2.3.4
Howdoestheinstitutionnurturecriticalthinking,creativityan
dscientifictemperamongthestudentstotransformthemintolife-
longlearnersandinnovators?

Students are encouraged to participate in
discussions and an open house session, which
enables them express, and nurture critical thinking
on issues relevant to their topics. Being creative is
one of the fundamental skills required along with
taking initiative and learning to be motivated.
These form a part of the course in methodology of
social work .

2.35

Whatarethetechnologiesandfacilitiesavailableandusedbythe
facultyforeffectiveteaching?Eg:Virtuallaboratories,e-
learning-
resourcesfromNationalProgrammeonTechnologyEnhancedLe
arning(NPTEL)andNationalMissiononEducationthrough
InformationandCommunicationTechnology(NME-
ICT),openeducationalresources,mobileeducation,etc.

The college is planning for e-learning. Library will be
equipped with Soul 2.0 from INFLIBNET software.
Training for personnel to maintain the software is in
the process.

2.3.6
Howarethestudentsandfacultyexposedtoadvancedlevelofkn
owledgeandskills(blendedlearning,expertlectures,seminars
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,workshopsetc.)?

The college frequently conducts guest lectures by
experts on different related topics to the students.
Extra mural sessions are held regularly where
experts from different fields like academics,
researchers and practitioners are invited to address
students and teachers which helps them in gaining
additional knowledge on the subjects.

Seminars and workshops are organized at local,
regional and national levels once or twice a year
depending on the need and resources available.

2.3.7
Detail(processandthenumberofstudents\benefitted)ontheac
ademic,personalandpsycho-
socialsupportandguidanceservices(professionalcounseling/me
ntoring/Zacademicadvise)providedtostudents?

One of the strengths of the college is a personal
level interaction between students and teachers.
This facilitates academic, professional and psycho
social support to the students. Supervisory
conferences where all the students in groups are
placed under the supervision of each teacher for
professional guidance as a part of the course also
serves the purpose of individual guidance and
counseling to students whenever required. The
college has also assigned a faculty as the Student
Counsellor and students have access anytime of the
day.

2.3.8
Providedetailsofinnovativeteachingapproaches/methodsad
optedbythefacultyduringthelastfouryears?Whataretheeffortsm
adebytheinstitutiontoencouragethefaultytoadoptnewandinno
vativeapproachesandtheimpactofsuchinnovativepracticeson
studentlearning?
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With developments in technology, education has not
lacked behind in using it. Several media are adopted
in teaching like PPT’s, Projectors and OHP’s. The
class rooms are equipped with these facilities
enabling teachers and students to use them and
enhance learning with visual aids too. This makes
the class room teaching more visual and practice
oriented rather than only lectures.

2.3.9 Howarelibraryresourcesusedtoaugmenttheteaching-
learningprocess?

Library is the source of knowledge equipped with the
latest information from a variety of sources. Every
class has a period allotted for use of library under
the guidance of a teacher. Both the teacher and the
students to exchange information about the new
additions to the library and take each other’s help in
using it appropriately use this time. Students are
given assignments where they are needed to use the
library resources without fail, which is later
evaluated on the same basis.

2.3.10
Doestheinstitutionfaceanychallengesincompletingthecurri
culumwithintheplannedtimeframeandcalendar?if‘yes’,elaborat
eonthechallengesencounteredandtheinstitutionalapproachesto
overcomethese.

The college follows the academic almanac
prescribed by the Osmania University. At the
beginning of the academic session sometimes the
attendance is poor, however as the session
progresses attendance improves and we are able to
complete the planned curriculum as specified.

2.3.11
Howdoestheinstitutemonitorandevaluatethequalityofteachi
nglearning?
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Lesson plans are made manually, virtually using the
latest techniques and recorded in teaching diaries
provided by the university. Teachers plan the lectures
according to the syllabus. Staff meetings are held
frequently where learning from each other and

monitoring of the syllabus is done.

Evaluation of student learning is a continuous
process which is donethrough internal tests and also

through question answer sessions in the class rooms.

2.4 TeacherQuality

2.4.1
Providethefollowingdetailsandelaborateonthestrategiesado
ptedbythecollegeinplanningandmanagement(recruitmenta
ndretention)ofitshumanresource(qualifiedandcompetentteache
rs)tomeetthechangingrequirementsofthecurriculum

Highestqualificati Professor AssociatePro Assistant
on fessor Professor Total
Male  |Female| Male | Female Male | Female
Permanentteachers
D.Sc./D.Litt.
Ph.D.
M.Phil.
PG 1
Temporaryteachers
Ph.D. 3 1
M.Phil. 1 1
PG 1 2 5
Part-timeteachers
Ph.D. 1 1
M.Phil. 4
PG 1
2.4.2

Howdoestheinstitutioncopewiththegrowingdemand/scarc
ityofqualifiedseniorfacultytoteachnewprogrammes/modernar
eas(emergingareas)ofstudybeingintroduced(Biotechnology,IT,
Bioinformaticsetc.)?Providedetailsontheeffortsmadebytheinstit
utioninthisdirectionandtheoutcomeduringthelastthreeyears.
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Social Work courses are based on social issues,
problems and conditions. Teachers need to be
updated with knowledge in those areas as societies
change rapidly and are confronted with different
problems and issues in different periods of time.
College is equipped with latest books and journals
which help the teachers and students to wupdate
themselves.

2.4.3
Providingdetailsonstaffdevelopmentprogrammesduringthe
lastfouryearselaborateonthestrategiesadoptedbytheinstitutio
ninenhancingtheteacherquality.
a) Nominationtostaffdevelopmentprogrammes
AcademicStaffDevelopmentProgrammes Numberoffacultyn
ominated
Refreshercourses 1
HRDprogrammes 2
Orientationprogrammes 1
Staff trainingconductedbytheuniversity 1
Staff trainingconductedbyotherinstitutions -
Summer/winterschools,workshops,etc. 10

b)
FacultyTrainingprogrammesorganizedbytheinstituti
ontoempowerandenabletheuseofvarioustoolsandtechnol
ogyforimprovedteaching-learning

«  Teachinglearningmethods/approaches
% Handlingnewcurriculum
< Content/knowledgemanagement

« Selection,developmentanduseofenrichmentma
terials

% Assessment

«  Crosscuttingissues
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< AudioVisualAids/multimedia

% OER’s
% Teachinglearningmaterialdevelopment,selection
anduse
¢) Percentageof faculty . 40%
0
invitedasresourcepersonsinWorkshops/Seminars/C
onferencesorganizedbyexternalprofessionalagencies
0
participatedinexternalWorkshops/Seminars/C
onferencesrecognizedbynational/internationalprofes
sionalbodies
0

presentedpapersinWorkshops/Seminars/Conference
sconductedorrecognizedbyprofessionalagencies

2.4.4

Whatpolicies/systemsareinplacetorechargeteachers?(eg:pro
vidingresearchgrants,studyleave,supportforresearchandacade
micpublicationsteachingexperienceinothernationalinstitutions
andspecializedprogrammesindustrialengagementetc.)
Institution encourages teachers to peruse research
and provides the required time and facilities to
them. However, no monitory assistance is provided,
as institution is not financially sound. They are
encouraged to apply for grants and support to govt
and research institutes. Some of the part time
teachers are receiving research fellowship from the
UGC also. Teachers are exposed to lot of practice-
oriented exercises in different settings to some of
the professional bodies.

2.4.5
Givethenumberoffacultywhoreceivedawards/recognitionat
thestate,nationalandinternationallevelforexcellenceinteaching
duringthelastfouryears.Enunciatehowtheinstitutionalcultu
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reandenvironmentcontributedtosuchperformance/achievem
entof the faculty.

Two of the faculty members received awards for
recognition of their contribution to academic
excellence and service to the society by National
NGO’s.

2.4.6
Hastheinstitutionintroducedevaluationofteachersbythestud
entsandexternalPeers?
Ifyes,howistheevaluationusedforimprovingthequalityoftheteac
hing-learningprocess?

Teacher evaluation is done by the students once in the
last four years through a structured evaluation format.
Steps have been taken to rectify whatever lacunae was
mentioned in the formats.

2.5 EvaluationProcessandReforms

251

Howdoestheinstitutionensurethatthestakeholdersoftheinsti
tutionespeciallystudentsandfacultyareawareoftheevaluationp
rocesses?
Students are made aware of the evaluation process
by informing them of the procedure which the
college adopts. The process of evaluation does not
change periodically as it follows the prescribed
procedures laydown by the university and the
curriculum development report of the UGC for Social
Work.

2.5.2
Whatarethemajorevaluationreformsoftheuniversitythatthei
nstitutionhasadoptedandwhatarethereformsinitiatedbytheinsti
tutiononitsown?

While following evaluation process of the university
the college initiates some internal evaluation
procedures like conducting periodical tests and viva-
voce specially for field work.
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2.5.3

Howdoestheinstitutionensureeffectiveimplementationofthe
evaluationreformsof
theuniversityandthoseinitiatedbytheinstitutiononitsown?
Whatever evaluation reforms are informed by the
university are implemented. The changes at the
college level are implemented effectively as they
formulated by the college.

2.5.4

Providedetailsontheformativeandsummativeassessmentap
proachesadoptedtomeasurestudentachievement.Citeafewexa
mpleswhichhavepositivelyimpactedthesystem.
Student’s achievements are observed on a
continuous basis. Assessment is a continuous
process as the course includes both theory and
practice. Assessment of studentachievements are
measured through certain indicators based on their
performance in fieldwork, in behavior, attendance
and regularity and the overall development of the
students. Based on the students assessment top
students are awarded with Gold Medals which has a
positive impact on the other students and the
system as a whole.

2.5.5 Detailonthesignificantimprovementsmadeinensuringrigorandtr
ansparencyintheinternalassessmentduringthelastfouryearsandw
eightagesassignedfortheoveralldevelopmentofstudents(weight
ageforbehavioralaspects,independentlearning,communicatio
nskillsetc.

Internal Assessment is done for Evaluation of
Field Work Practice which is an integral part of
the course. It carries 60 marks per year for the
UG and 50 marks per semester for PG. The
Internal Evaluation formats are prepared on
different criteria including the total performance
of the students in field work which involves
practice of theory, the extent of learning , the
skills and techniques and behavioral aspects
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which form a part of the curriculum. In the course
of their training students involve in continuous
writing and reporting which helps them enhance
their communication skills.

2.5.6
Whatarethegraduatesattributesspecifiedbythecollege/affi
liatinguniversity?Howdoesthecollegeensuretheattainment
of thesebythestudents?

The Graduate Attributes of Social Work students,
which are specified by the Course, are first, an in
depth Knowledge of the Field of Study which is
provided through knowledge of Theories, Fieldwork
practicum, scope and diversity of social work, Inter
and Intra Disciplinary fields. Second by Professional
practice at all levels and aspects of Social work,
build students capacity to assess, understand and
monitor effectiveness of practice. Third, Effective
Communication by enabling them to proactively and
purposefully engage with and use information and
idea in pursuing the goals of social work practice.
Fourth, Autonomy and Creativity by bringing
awareness of when and how to make autonomous or
collective decisions and enabling them to respond
constructively to diverse and challenging
circumstances. Lastly Critical Judgement, were in
capacity to critically evaluate research findings and
apply this knowledge in practice is built in the
students.

2.5.7
Whatarethemechanismsforredressalofgrievanceswithreferencetoeval
uationbothatthecollegeandUniversitylevel?

The collegehas hardly faced any dissatisfaction with the
system of evaluation and awarding of marks. The system
of internal evaluation is transparent and fool proof as it
has designed formats for evaluation which are given to
the students . The students are aware of the criteria from
the beginning of the session. The University has a
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system where in students can apply for reevaluation and
recounting of marks.
2.6. StudentperformanceandLearningOutcomes

2.6.1
Doesthecollegehaveclearlystatedlearningoutcomes?If‘yes’gi
vedetailsonhowthestudentsandstaffaremadeawareofthese?

Objectives and Learning outcomes are specified at
the end of each course outline supplied to students.
Staff are expected to ensure these are fulfilled by
the end of session.

2.6.2
Enumerateonhowtheinstitutionmonitorsandcommunicatest
heprogressandperformanceofstudentsthroughthedurationofth
ecourse/programme?Provideananalysisofthestudentsresults/a
chievements(Programme/coursewiseforlastfouryears)andexp
lainthedifferencesifanyandpatternsofachievementacrossthep
rogrammes/coursesoffered.

The institution has a system of internal evaluation
Which helps students to know the result of their
Performance. As marks are to be kept confidential
subjective evaluation results are communicated to

them.
Course | YEAR PASSED %
(BSW) 2011-12 85%
2012-13 87%
2013-14 100%
2014-15 90%
Course (MSW) YEAR PASSED %
2011-12 98%
2012-13 98%
2013-14 80%
2014-15 85%

2.6.3
Howaretheteaching,learningandassessmentstrategiesofthei
nstitutionstructuredtofacilitatetheachievementoftheintendedle
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arningoutcomes?

The intended learning outcomes are reflected by
the teachers through the topic wise lesson plans
they prepare. The assessment is based on the
syllabus and the system of evaluation formulated by
the university for external examination and by the
college for internal evaluations both for theory and
field work.

2.6.4

Whatarethemeasures/initiativestakenupbytheinstitutiontoe
nhancethesocialandeconomicrelevance(studentplacements
.entrepreneurship,innovationandresearchaptitudedevelopeda
mongstudentsetc.)ofthecoursesoffered?
Social Work courses are practice based course which
have significant relevance to social and economic
changes occurring in the society. Students are
equipped with the methods, skills and techniques
needed to work in different areas of welfare,
development, industry and research. Their attitudes
and attributes are developed throughout the course
of learning.

2.6.5

Howdoestheinstitutioncollectandanalysedataonstudentperf
ormanceandlearningoutcomesanduseitforplanningandoverco
mingbarriersoflearning?
Students performance based on their marks in the
final examinations are recorded as a practice. This
reflects the percentage of passed students and their
divisions. This helps the college in identifying any

lacunae and aids in overcoming them accordingly.

2.6.6
Howdoestheinstitutionmonitorandensuretheachievementofl
earningoutcomes?
Explained in 2.6.3

2.6.7
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Doestheinstitutionandindividualteachersuseassessment/ev
aluationoutcomesasanindicatorforevaluatingstudentperform
ance,achievementoflearningobjectivesandplanning?lf‘yes’prov
idedetailsontheprocessandciteafewexamples.

Results of student evaluation are taken as indicators
reflecting the learning objectives. Planning is based
on these outcomes which are practiced during the
academic schedule of the next academic year.Self
Evaluation by the teachers on their performance is
considered as an outcome of the learning process by
the students. The learning objectives stated are
most of the time reflected in the lesson plans made
for each paper by the concerned teachers.

AnyotherrelevantinformationregardingTeaching-
LearningandEvaluationwhichthecollegewouldliketoinclude.
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CriTERIONI:RESEARCH,CONSULTANCYANDEXTENSION

3.1

3.11

3.1.2

3.1.3

PromotionofResearch

Doestheinstitutionhaverecognizedresearchcenter/softheaffil
iatingUniversityoranyotheragency/organization?

The college has been one of the only institution
offering social work courses till 2000. Academic and
Research Activities relating to social welfare and
development have been shouldered by the college
only. The college has also been renamed as Roda
Mistry College of Social Work & Research Centre
because of this reason. As such, separate recognition

as a research centre is not required.

Doesthelnstitutionhavearesearchcommitteetomonitorandad
dresstheissuesofresearch?Ifso,whatisitscomposition?Mentionaf
ewrecommendationsmadebythecommitteeforimplementationa
ndtheirimpact.

The Research Centre at college is being headed by
the Director who is a retired principal of the college.
All the research activities like sponsored projects of
Central and State Govt. is headed by the Director
with the help of few teachers who formed a team.

Presently the Research Cell is headed by the
Director, Academics. Research projects and related
activities are being carried out along with all the

teachers present.

Whatarethemeasurestakenbytheinstitutiontofacilitatesmoo
thprogressandimplementationofresearchschemes/projects?

'\/ autonomytotheprincipalinvestigator

'\/ timelyavailabilityorreleaseofresources
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ManualforSelf-studyReport
Affiliated/ConstituentColleges

3.1.4

3.15

'\/ adequateinfrastructureandhumanresources

=\ time-
off,reducedteachingload,specialleaveetc.toteachers

n supportintermsoftechnologyandinformationneeds

n facilitatetimelyauditingandsubmissionofutilizationcerti

ficatetothefundingauthorities

= anyother

Whataretheeffortsmadebytheinstitutionindevelopingscient
ifictemperandresearchcultureandaptitudeamongstudents?

Both the UG and PG courses have a compulsory
papers in Social Work Research and Statistics.
Students prepare and submit project reports and
dissertation on specific topics related to their field
work and submit to the college. These are evaluated
and are included in the total marks of the course as
a paper. This helps the students understand
research as a method of Social Work and creates

interest and aptitude towards research.

Givedetailsofthefacultyinvolvementinactiveresearch(Gui
dingstudentresearch,leadingResearchProjects,engagedinindivi
dual/collaborativeresearchactivity,etc.

All the faculty members guide students in their
dissertation. Groups of students are supervised by
all the teachers in their dissertation based on their
specializations. Whenever the college takes up
research and evaluative projects of other
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organizations and industries all the teachers are
involved in different activities of the project. Some
of the teachers are presently perusing their Doctoral
Research. Some faculty are guiding research leading
to Ph.D.

3.1.6
Givedetailsofworkshops/trainingprogrammes/sensit
izationprogrammesconducted/organizedbytheinstitution
withfocusoncapacitybuildingintermsofresearchandimbibingre
searchcultureamongthestaffandstudents.

Over the past decade several workshop and training

programs have been organized by the college on

Social Work Research Methodology and Statistics.

During the past 4 years two workshops have been

organized at the State and National levels.

1. “2 Day State Level Seminar on Social Work
Research Methodology”

2. “2 Day Workshop on Practice of Statistical
Package for Social Sciences Research” .

Both these programs were conducted for Social
Work and Social Science Teachers,Research
Scholars and Students with an objective of
enhancing their capacities in terms of Research
Methodology and Usage of SPSS package.

3.17
Providedetailsofprioritisedresearchareasandtheexpertiseava
ilablewiththeinstitution.

Institutional research areas have been prioritized
based on the availability of resources from different
research institutes of the State and Central
Governemnt Agencies. The areas of research have
been children, women, old age, disabled, working
class , HIV/AIDS and the underprivileged groups in
the society.
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3.18
Enumeratetheeffortsoftheinstitutioninattractingresearcherso
feminencetovisitthecampusandinteractwithteachersandstuden
ts?

The former Principal and Director of the Research
Centre is an eminent Social Work Researcher in the
Country. His contribution to Social Work Research
and its advancement is globally well known. His
contribution to the college is continuous. Local
experts in research areas are also invited whenever
programs are conducted.

3.1.9
WhatpercentageofthefacultyhasutilizedSabbaticalLeaveforr
esearchactivities?Howhastheprovisioncontributedtoimprovet
hequalityofresearchandimbiberesearchcultureonthecampus?

Teachers have not utilized Sabbatical leave for
research activities. However, all the teachers in the
past have completed their Doctoral Research and
other projects of the college. Presently some of the
teachers are perusing their Doctoral Research. This
has not hindered the college or their research work
and has contributed to the research culture in the

campus.

3.1.10 Providedetailsof
theinitiativestakenupbytheinstitutionincreatingawareness/advocating
/transferofrelativefindingsof
researchoftheinstitutionandelsewheretostudents
andcommunity(labtoland)

Social Work is one such course where theory,
practice and research are assimilated. This helps in
teaching and field work practice where the findings
and the experiences of research undertaken are
disseminated to the students in the class room. They

in turn use it for their practice in their field work.
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The findings and inferences of the sponsored
research projects are communicated to the
sponsoring agencies and recommendations are
suggested.

3.2 ResourceMobilizationforResearch

3.2.1
Whatpercentageofthetotalbudgetisearmarkedforresearch?G
ivedetailsof majorheadsofexpenditure,
financialallocationandactualutilization.

No specific budget is earmarked by the institution

for research.

3.2.2
Isthereaprovisionintheinstitutiontoprovideseedmoneytothef
acultyforresearch?Ifso,specifytheamountdisbursedandtheperce
ntageofthefacultythathasavailedthefacilityinthelastfouryears?

No

3.2.3
Whatarethefinancialprovisionsmadeavailabletosupportstud
entresearchprojectsbystudents?

No financial provision is made. However, use of
media is permitted in the college for research

purposes.

3.2.4 Howdoesthevariousdepartments/units/staff of
theinstituteinteractinundertakinginter-
disciplinaryresearch?Citeexamplesofsuccessfulendeavorsan
dchallengesfacedinorganizinginterdisciplinaryresearch.

Not Applicable
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3.25
Howdoestheinstitutionensureoptimaluseofvariousequip

mentandresearchfacilitiesoftheinstitutionbyitsstaffandstudents
?

These facilities are made available to the staff and
students whenever required. No restrictions are
made for the usage as students are supervised by the
staff.

3.2.6
Hastheinstitutionreceivedanyspecialgrantsorfinancesfromt
heindustryorotherbeneficiaryagencyfordevelopingresearchfacil
ity?1f'yes’givedetails.
No
3.2.7

Enumeratethesupportprovidedtothefacultyinsecuringresea
rchfundsfromvariousfundingagencies,industryandotherorgani
sations.Providedetailsofongoingandcompletedprojectsandgran
tsreceivedduringthelastfouryears.

No permanent regular teachers are available during
the past four years. One research project on Impact
Study of CSR was conducted with a budget of
Rs.60,000/-

An other research project with the budget of Rs.3

lakhs is sanctioned by an NGO to conduct Socio

Economic Study of their clients.
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ManualforSelf-studyReport
Affiliated/ConstituentColleges

. . , Nameof Totalgran
Natureoft FI?(:Jnr]aTt(l)onYear Titleof theproject thefundin — trecei?/edt
heProject gagency |Sanct| Recei| jjidate

ioned ved
. _ 2009-10 “Evaluation Study of | Dept. of [{10000| 8500
Minorprojects Old Age Homes run by| Social [0 0
Voluntary Justice
Organisations in the and
Sadan States” Empower
ment
Majorprojects 2015 ' “Effects of _Some ICMR & | - - -
Submitted for| Psycho Social Prblems | ICSSR
Rs.5557050 | on Diabetic Control of | Joint
Type Il Diatbetic Research
Patients in Telengana | Project
and Andhra Pradesh

3.3ResearchFacilities

3.3.1

3.3.2

Whataretheresearchfacilitiesavailabletothestudentsandresearchscho
larswithinthe campus?

The college is equipped with latest books and journals in
the library along with internet facility. This is being
extensively used by teachers and students for the
research, publications and dissertation purposes. Teachers
are also encouraged to do their Doctoral research.

Whataretheinstitutionalstrategiesforplanning,upgradingandcreati
nginfrastructuralfacilitiestomeettheneedsofresearchersespeciallyin
thenewandemergingareasofresearch?

The college has a research cell which takes up research
and action projects of different institutions which
approach as the college has expertise in this area. Several
NGOs and MNCs are aware of the expertise the college has

in the area of conducting Research Oriented Activities.
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3.3.3

3.3.4

3.35

3.3.6

3.4

The research cell provides facilities like audio visual
equipment with internet facility. Compiled reports and
data relating to research and funding institutions and
research guidance.

Hastheinstitutionreceivedanyspecialgrantsorfinancesfromtheindust
ryorotherbeneficiaryagencyfordevelopingresearchfacilities??1f'yes’,wh
ataretheinstruments/facilitiescreatedduringthelastfouryears.

No

Whataretheresearchfacilitiesmadeavailabletothestudentsandresear
chscholarsoutsidethecampus/otherresearchlaboratories?
Teachers and students are encouraged and facilitated
whenever they approach the college for taking up research
projects in collaboration with other institutions.

Providedetailsonthelibrary/informationresourcecenteroranyotherf
acilitiesavailablespecificallyfortheresearchers?

The library has made arrangements for a separate

enclosure for research scholars with required
infrastructure.

Whatarethecollaborativeresearchfacilitiesdeveloped/createdby
theresearchinstitutesinthecollege.Forex.Laboratories,library,instru
ments,computers,newtechnologyetc.

Not Applicable.

ResearchPublicationsand Awards



34.1

3.4.2

343

Highlightthemajorresearchachievementsofthestaffandstudentsinte
rmsof

[l Patentsobtainedandfiled(processandproduct)

(1 Originalresearchcontributingtoproductimprovement

iy

Researchstudiesorsurveysbenefitingthecommunityorimprov
ingtheservices

iy

Researchinputscontributingtonewinitiativesandsocialdevelo
pment

Doesthelnstitutepublishorpartnerinpublicationof
researchjournal(s)?1f‘yes’,indicatethecompositionoftheeditorialboard,
publicationpoliciesandwhethersuchpublicationislistedinanyinternatio
naldatabase?

No

Givedetailsofpublicationsbythefacultyandstudents:

[0  Publicationperfaculty

Numberofpaperspublishedbyfacultyandstudentsinpeerrevie
wedjournals(national/international)

1. Dr. Mrs. Vanila Bhaskaran

¢ Women in Poverty and HIV/AIDS. Edited book on Social
Exclusion: Perspective and Challenges, 2015
e Technology, Globalization and Work Alienation: Present
Challenges in Telangana Journal of Social Sciences. Published
by Dept. of Social Work, Telangana University. Vol 01, Issue 01,
Jan-Feb 2015
2. Mr. K. Narendra Reddy

e A Study of Parenting Pobelms among Mentally Challenged
Children in Hyderabad.

o Edited book on Social Exclusion: Perspective and Challenges,
2015.
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351

iy

O o o o o o™

NumberofpublicationslistedininternationalDatabase(forEg:
WebofScience,Scopus,Humanitiesinternational Complete,DareDa
tabase-InternationalSocialSciencesDirectory,EBSCOhost,etc.)

Monographs

Students bring out Monographs of Rural Camps, Study Tours and
Field work Mini Research Projects.

ChapterinBooks

Dr. V. Kanaka Durgamba

e Medical Social Work as a Field of Social Work. — S.V.
University

e Psychiatric Social Work as a Field of Social Work.— S.V.
University

e Social Case Work Practice — Nagarjuna University

e Defense Mechanisms — Nagarjuna University

e Leadership in Social Group Work — Nagarjuna University

e Creative Social Awareness — Nagarjuna University

e Motivation and Emotions — Nagarjuna University

BooksEdited
BookswithISBN/ISSNnumberswithdetailsofpublishers
CitationIndex

SNIP

SIR

Impactfactor

h-index

Consultancy

Givedetailsofthesystemsandstrategiesforestablishinginstitute-
industryinterface?
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3.5.2

353

354

3.5.5

The college has established good rapport over the past
decades with Government, NGO’s and Industries by
providing not only manpower in the related areas but also
has a strong link in the area of research consultancy.
Collaborations and institute industry interface is a regular
activity of the college as it also fulfills academic
requirements. Teachers are encouraged to take wup
consultancies independently also.

Whatisthestatedpolicyoftheinstitutiontopromoteconsultancy?
Howistheavailableexpertiseadvocatedandpublicized?

There is no stated policy of the college. However,
consultancies are encouraged. Being the oldest college in
the area of social work publicity is not an issue as several
institutions approach the college for taking wup
consultancy activities as it has the expertise Advocacy
and Awareness is also done by means of interaction with
institutions, agencies and industries which provide field
work training opportunities to the college.

Howdoestheinstitutionencouragethestafftoutilizetheirexpertiseand
availablefacilitiesforconsultancyservices?

The teachers are given freedom to choose and collaborate
with institutions for consultancy purposes. Whenever,
required academic adjustments are made to facilitate
them without disturbing the academic work.

Listthebroadareasandmajorconsultancyservicesprovidedbytheinsti
tutionandtherevenuegeneratedduringthelastfouryears.

ATTACHMENT

Whatisthepolicyoftheinstitutioninsharingtheincomegeneratedthr
oughconsultancy(staffinvolved:Institution)anditsuseforinstitutionalde



3.6

3.6.1

3.6.2

velopment?

No major funding was received as a part of consultancies
during the last 4 years. Only one project was conducted
where the funding provided was sufficient to carry on and
complete the project.

ExtensionActivitiesandInstitutionalSocialResponsibility(ISR)

Howdoestheinstitutionpromoteinstitution-neighborhood-
communitynetworkandstudentengagement,contributingtogoodcitizen
ship,serviceorientationandholisticdevelopmentofstudents?

The Social Work course curriculum is designed to ensure that Field
work practicum would give students an exposure to the Community
network, and their guidelines will ensure that the students are engaged
at community level on weekly basis by contributing their best to good
citizenship and service, which give them an holistic development.

Whatisthelnstitutionalmechanismtotrackstudents’involvement
invarioussocialmovements/activitieswhichpromotecitizenshiproles?

The institution involves students in programs like Walkathon

3.6.3

to create awareness in the community on various social
issues relating to different sections of the population.
Detailed attached.

Howdoestheinstitutionsolicitstakeholderperceptionontheoverallper
formanceandqualityoftheinstitution?

The college organizes meets and get togethers of field work
placement agency supervisors and those of the other
institutions the college has linkages with. During the
deliberations feedback is elicited where the stake holders
have expressed satisfaction with the performance of the
students involved with them.Certain areas which needed to
be improved are also discussed and efforts are made to
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3.6.4

3.6.5

3.6.6

reach their expectations.

Howdoestheinstitutionplanandorganizeitsextensionandoutreachpr
ogrammes?Providingthebudgetarydetailsforlast
fouryears,listthemajorextensionandoutreachprogrammesandtheirimpa
ctontheoveralldevelopmentofstudents.

In collaboration with Rotary Club the college organized
several blood donation camps in different colleges. In
addition to it some Medical Camps were also organized.
Social Work students organized plantation in the campus
and outside also.The expenditure incurred kept at
minimum as the college is having limited resources.

Howdoestheinstitutionpromotetheparticipationofstud
entsandfacultyinextensionactivitiesincludingparticipation
inNSS,

NCC,YRCandotherNational / Internationalagencies?
Social Work Curriculum is integrated with supervised Field
work. Field work includes participation with activities of
National and International agencies.

Givedetailsonsocialsurveys,researchorextensionwork(if

any)undertakenbythecollegetoensuresocialjusticeandempowerstude

ntsfromunder-privilegedandvulnerablesectionsofsociety?

The following :

Social Surveys, Research or extension work are undertaken by

the college to empower underprivileged and vulnerable sections

of the society.

1. Social Survey on sanitary services available in Balanagar,
Mehaboobnagar District Dt.: Jan,2013.

2. Research Study conducted at Konapur using participatory
research methods : Jan,2014, Turkapalli: Mandal Nalgonda

3. Socio-Economic Survey konapur, Turkapalli, Mandal,
Nalgoda : Jan,2015.

4. Survey on “The Abilities of Reading and Arthmetic of urban
Children” in collaboration with Pratham organization, in
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3.6.7

3.6.8

3.6.9

3.6.10

Hyderabad.

5. Base line Survey on Health and Academic Issues in Rajiv
Gruha Kalpa in Pragathi Nagar, Kukatpally in collaboration
with Shreya Foundation.

Reflectingonobjectivesandexpectedoutcomesoftheextensionactivitie
sorganizedbytheinstitution,commentonhowtheycomplementstudents’
academiclearningexperienceandspecifythevaluesandskillsinculcated.

Social Work Curriculum is integrated with supervised Field
work which enriches the academic learning of students
through extension activities where they use the skills ,
principles , values and techniques in the process of
Practice.

Howdoestheinstitutionensuretheinvolvementofthecommunityi
nitsreachoutactivitiesandcontributetothecommunitydevelopment?D
etailontheinitiativesoftheinstitutionthatencouragecommunityparti
cipationinitsactivities?

As mentioned earlier the curriculum of Social Work
involves field work as an integral part. The students of UG
as well as PG are involved in Community Work as part of
their Field Work. Community Participation is the basis on
which several programs are organized for community
development.

Givedetailsontheconstructiverelationshipsforged(ifany)
withotherinstitutionsofthelocalityforworkingonvariousoutreachandex
tensionactivities.

In the college students are involved in Various Community
Development activities the institution along with Non-
Governmental organisations giving services to different
client groups. ATTACHMENT

Givedetailsofawardsreceivedbytheinstitutionforextensionactivitie
sand/contributionstothesocial/communitydevelopmentduringt
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3.7

3.7.1

3.7.2

helastfouryears.

Not Applicable.

Collaboration

Howdoestheinstitutioncollaborateandinteractwithresearchlaborato
ries,institutesandindustryforresearchactivities.Citeexamplesandbenefi
tsaccruedoftheinitiatives-
collaborativeresearch,staffexchange,sharingfacilitiesandequipment,
researchscholarshipsetc.

Explained in 3.5.1.

Research and collaborations activities in social work are in
the area of social issues. Specific techniques , skills,
methodology and designs are required to pursue. Sharing
of knowledge information and books is done whenever
required. Using library and information available at
Research institutes like NIRD and NIN.

ProvidedetailsontheMoUs/collaborativearrangements(ifany)with
institutionsofnationalimportance/otheruniversities/industries/C
orporate(Corporateentities)etc.andhowtheyhavecontributedtothedevel
opmentoftheinstitution.

The college has collaborated with several institutions in

their activities relating to social issues and welfare work.

1. Memorandum Of Understanding with Voice4 Girls,
Hyderabad.

2. Memorandum Of Understanding with Helping Hands
Welfare Society, Bangalore.

3. Memorandum Of Understanding with Pratham ,
Hyderabad.

Collaboration with these organisations helps the
institution in fostering development of students and
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teachers. Students are exposed to real life situation
opportunities provided as part of activities conducted by
the institutions with which the college has signed the
MoU. Teachers guide the students in their respective
projects with each of these institutions hence, learning
and enhancing their own capacities in the area of practice.
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3.7.3

3.7.4

Givedetails(ifany)ontheindustry-institution-
communityinteractionsthathavecontributedtotheestablishment/cre
ation/up-gradationof academic
facilities,studentandstaffsupport,infrastructurefacilitiesoftheinstit
utionviz.laboratories/library/newtechnology/placementservicesetc.

The industry-institution-community interactions are on a
continuous basis. Academic requirements are fulfilled
through this interaction as a part of field work. Field work
which is an integral part of the course requires placement
of students in institutions, communities and industries for
practice. In this process the academic facilities are
fulfilled as well as placement services are facilitated.

Highlightingthenamesofeminentscientists/participantswhocontrib
utedtotheevents,providedetailsofnationalandinternationalconferenc
esorganizedbythecollegeduringthelastfouryears.

1. A National Workshop on “Statistical Package for Social
Sciences” was organized. The Chief facilitator was
Dr.D.K.Lal Das, An eminent Social Work Researcher in
the country. Sri.B.Kalyan Chakravarthy, IAS , Director
General , Environment Protection Trading and
Research Institute participated and delivered the
keynote address. Teacher, Research Scholars and
Students from different institutions and universities
participated.
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3.75

2. A State level Workshop on “ Research Methodology for

Social Sciences” was organized. Resource Person was
Dr.D.K.Lal Das. Teachers and research scholars from
different state universities participated.

Howmanyofthelinkages/collaborationshaveactuallyresultedinform

alMoUsandagreements?
Listouttheactivitiesandbeneficiariesandciteexamples(ifany)oftheesta
blishedlinkagesthatenhancedand/orfacilitated-

a)

b)

d)

¢)
h)

)
K)

Curriculumdevelopment/enrichment

The college follows the curriculum development
report of the UGC for framing the curriculum. This
is done by the Board of Studies in Social Work at
the University level.

Internship/On-the-jobtraining

Internship is field work requirement for PG students where
they are placed for six weeks in different institutions based
on their specializations for Block Field placement. This
also serves as on the job training as few of the students get
absorbed in the institutions they work.

Summerplacement

Some of the institutions approach college for student
volunteers to carryout baseline surveys, impact surveys
and other voluntary work based on their needs. Ex.: All
India Radio, few local NGO’s .

Facultyexchangeandprofessionaldevelopment

A structured faculty exchange program is not available
with the college. However, faculty visit different
institutions for collaborations related to field work and
research activities. This helps in the professional
development of the faculty.

\/ Research

\/Consultancy
\/Extension
\/Publication

\StudentPlacement
Twinningprogrammes

Introductionof new courses |ATTACHMENTS
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3.7.6

I) Studentexchange

m)Anyother

Detailonthesystemiceffortsoftheinstitutioninplanning,establishing
andimplementingtheinitiativesofthelinkages/collaborations.

The college has been in existence for the past 5 decades
during which it has established linkages and collaborations
with several Government and Non-Government
Organizations. Most of the collaborative activities with
these organizations are carried on as they approach the
college being aware of its Programs, Research and
Expertise in these areas.

Several MNCs and Corporates also approach the college as
it is presently located in a very strategic location
surrounded by several MNCs and Corporate houses.
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CRITERIONI V:INFRASTRUCTURE ANDLEARNINGRESOURCES

4.1

411

41.2

PhysicalFacilities

What is the policy of the Institutionfor creation
andenhancementofinfrastructurethatfacilitateeffectiveteaching
andlearning?

The institution has enough infrastructure as it has been existing for a
long time. However, the UGC grants during every plan are made use of
to enhance infrastructural facilities. Whenever there is a need the
resources from the college are also used to acquire the facilities
required.

Detailthefacilitiesavailablefor

a) Curricularandco-curricularactivities-classrooms,
technologyenabledlearningspaces,seminarhalls,tutorial spaces,
laboratories,botanicalgarden,Animalhouse,
specializedfacilitiesandequipmentforteaching,learning

andresearchetc.

Classrooms :9

Seminar Halls 12

Laboratories : 1(CBT LAB)

Library 01

b) Extra-curricularactivities-sports,outdoorandindoor games,

gymnasium,auditorium,NSS,NCC,culturalactivities, Public
speaking, communication

skillsdevelopment,yoga,healthandhygieneetc.

Indoor games  : Table Tennis, Chess, Carroms

Out door grames : Volley Ball, Basket Ball, Foot
Ball, Cricket , Throw ball,
Shuttle Badminton and
Tennikoit .

Gymnasium : Yes

Cultural Activities
Cultural activities are organized during a special
occasions and college functions. Students participate in
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41.3

Dance, Singing, skits , elecution, debates, essay writing ,
etc.

Communication Skills

Communication is one of the skills of social work.
Students are continuously helped to enhance their
communication skills through class room teaching and
interaction, case presentation and  supervisory
conference in field work practice. Students who are
backward are helped to develop their skills by giving
special assignments.

Health & Hygiene
1. Protected Water System
2. First Aid Box

Howdoestheinstitutionplanandensurethattheavailable
infrastructureisinlinewithitsacademicgrowthandisoptimallyutilized?
Givespecificexamplesofthefacilities
developed/augmentedandtheamountspentduringthelast
fouryears(EnclosetheMasterPlanofthelnstitution/campus
andindicatetheexistingphysicalinfrastructureandthefuture
plannedexpansionsifany). :

The college has a huge campus for future growth and
development. Presently the infrastructure developed is
comfortable and is in line with the growth of the college for
running the courses.

1. Master Plan Attached

2. Details of Physical Infrastructure Attached

The college has planned to construct Women’s Hostel
accommodating 200 students. The proposal has been
accepted by the UGC and the grants are awaited to start the
process.
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41.5

4.1.6

4.1.7

Howdoestheinstitutionensurethattheinfrastructurefacilities
meettherequirementsofstudentswithphysicaldisabilities?

The college has negligible percentage of students with
physical disabilities. However, it has made provision of
ramps for their use and class rooms are generally on the
ground floor.

Givedetailsontheresidentialfacilityandvariousprovisions
availablewithinthem:

-~/ HostelFacility-Accommodationavailable

-~/ Recreationalfacilities,gymnasium

- ~/Computerfacilityincludingaccesstointernetinhostel
- ~/Facilitiesformedicalemer gencies

- ~/Libraryfacilityinthehostels

- ~InternetandWi-Fifacility

- \/Recreationalfacility—commonroomwithaudio- visual
equipments

- ~/Constantsupplyofsafedrinkingwater
- Security

Whataretheprovisionsmadeavailabletostudentsandstaffin terms of health
care on the campus and off the campus?

First aid box is available in the campus. In case of emergencies
medical facilities are available in the vicinity of the campus with
whom the college has a tie up. s

GivedetailsoftheCommonFacilitiesavailableonthecampus
-spacesforspecialunitslikelQAC,GrievanceRedressalunit, Women’s
Cell,CounsellingandCareerGuidance,Placement

Unit, HealthCentre,Canteen,recreationalspacesforstaffand
students,safedrinkingwaterfacility,auditorium,etc.

The college has spaces for IQAC, Grievance Redressal Unit,
Counselling and Career Guidance, Placement Unit, Canteen, Safe

78



4.2

421

422

423

Drinking water facility, Auditorium, Girls Common Room, etc...

LibraryasaLearningResource

DoesthelibraryhaveanAdvisoryCommittee?Specifythe
compositionofsuchacommittee. Whatsignificantinitiatives
havebeenimplementedbythecommitteetorenderthelibrary,
student/userfriendly?

Yes. Principal of the college , librarian , Asst. Librarian and
two faculty members constitute the advisory committee.The
Committee meets periodically to look into the functioning of
the library and measures to be taken for its improvement and
development. Some of them like making library user friendly
have been adopted by providing internet facility with wifi and
adding of latest books and journals.

Providedetailsofthefollowing:

* Totalareaofthelibrary(inSq.Mts.) : 1210 Sft.

* Totalseatingcapacity :40

*  Workinghours(onworkingdays,onholidays,before

examinationdays,duringexaminationdays,during vacation) :

10 a.m. to 6 p.m.; Saturday : 10 a.m. to 4.30 p.m.

*  Layoutofthelibrary(individualreadingcarrels,lounge

areaforbrowsingandrelaxedreading,ITzoneforaccessinge-resources): -
ATTACHMENT

Howdoesthelibraryensurepurchaseanduseofcurrenttitles, printande-
journalsandotherreadingmaterials?Specifythe
amountspentonprocuringnewbooks,journalsande-resources
duringthelastfouryears.

Library
holdings

Year-1 Year-2 Year-3 Year-4

Number | Total Num Total Number | Total [ Number| T0tal

Cost ber Cost Cost Cost

Textbooks

317 120613 [286 (/3121 (175 124583 |70 49623
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ReferenceBooks 77 134953 28 (31921 23 100461 |11 10461
Journals/ 6 9593 6 12243 6 14126 |6 15885
Periodicals
e-resources CD 2500
DVD |1000
Anyother
(Book Supporters)  [70 13000
( Book Pockets & 9978
Labels)

424  ProvidedetailsonthelCTandothertoolsdeployedtoprovide
maximumaccesstothelibrarycollection?

*

*

*

O S T S

SR R O T O

OPAC : -

ElectronicResourceManagementpackagefore-journals :

Federatedsearchingtoolstosearcharticlesinmultipledatabases : -
LibraryWebsite : -

In-house/remoteaccesstoe-publications

Libraryautomation : Soul 2.0
Totalnumberofcomputersforpublicaccess : 4
Totalnumbersofprintersforpublicaccess : 3
Internetbandwidth/speed 2mbps  1@mbps  1gb(GB)
InstitutionalRepository
Contentmanagementsystemfore-learning

ParticipationinResourcesharingnetworks/consortia(like

Inflibnet) : In process

Providedetails onthefollowingitems:
Averagenumberofwalk-ins :17
Averagenumberofbooksissued/returned :8
Ratiooflibrarybookstostudents enrolled :48
Averagenumberofbooksaddedduringlastthreeyears:198
Averagenumberoflogintoopac(OPAC) : -NA

Averagenumberoflogintoe-resources : - NA
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427

428

429

*  Average numberofe-resourcesdownloaded/printed NA:-
* Numberofinformationliteracytrainingsorganized :- NA

* Detailsof”weedingout” ofbooksandothermaterials :- Old books and
other materials available with the library are bound and preserved.
Weeding out is hardly taken up.

Givedetailsofthespecializedservicesprovidedbythelibrary

* \/Manuscripts

Reference

\/Reprography
ILL(InterLibraryLoanService)

O

\/Informationdep1oyrnentandnotification(Information

DeploymentandNotification)
VDownload
\/Printing
\/Readinglist /Bibliographycompilation
In-house/remoteaccesstoe-resources
/UserOrientation and awareness
\/AssistanceinsearchingDatabases

INFLIBNET/IUCfacilities : In process

L R S I R

EnumerateonthesupportprovidedbytheLibrarystafftothe
studentsandteachersofthecollege.

The library staff are very cooperative and help the teachers
and students in locating relevant books and other material
required. Whenever, a class has a library period the staff
takeup the responsibility of helping them in preparing
assignments.

Whatarethespecialfacilitiesofferedbythelibrarytothe

visually / physicallychallengedpersons?Givedetails.

A ramp is provided for use of the physically challenged
persons.Separate seating arrangement is also made.

Doesthelibrarygetthefeedbackfromitsusers?Ifyes,howis
itanalyzedandusedforimprovingthelibraryservices.(What
strategiesaredeployedbytheLibrarytocollectfeedbackfrom
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users?Howisthefeedbackanalyzedandusedforfurther
improvementofthelibraryservices?)

No recorded feedback is available. Whenever, suggestions are given
the college tries to improve upon the facilities and change whatever is
required accordingly.

4.3 ITInfrastructure

43.1. Givedetailsonthecomputingfacilityavailable(hardwareand
software)attheinstitution.

- NumberofcomputerswithConfiguration(provideactual
numberwithexactconfigurationofeachavailablesystem) : 12
Computers

No. of Computers Configuration

Dual Core 3.0 Ghz

2 GB RAM

500 GB HDD

DVD RW

Key Board and Mouse
18.5” Monitor

DC Processor

2 GB RAM

2 500 GB HDD

Key Board and Mouse
18.5” Monitor

2.6 DC

2 GB RAM

500 GB HDD

4 DVD RW

Key Board and Mouse
18.5” Monitor
Windows 8 Pro

The rest of the systems have been purchased before the assessment period and are being
continuously upgraded to a higher version when ever required.

= Computer-studentratio: 8:1
- Standalonefacility

- LANfacility : In process

- Wi-Fifacility : Yes
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433

434

4.3.5

4.3.6

- Numberofnodes/computerswithInternetfacility:28

Detailonthecomputerandinternetfacilitymadeavailableto
thefacultyandstudentsonthecampusandoff-campus?

All the computers with internet facility are available to the
students except for those in the administration and faculty
rooms. Two faculty rooms have computers with internet
facility. No off campus provision is available.

Whataretheinstitutionalplansandstrategiesfordeploying
andupgradingthelTinfrastructureandassociatedfacilities?

Whenever funds are available the institution makes plan for
upgrading its IT infrastructure with latest software and latest
configuration. Facilities like Xerox machine, scanner, multipurpose
printers, etc. are also acquired as and when needed and funds are
available.

Providedetailsontheprovisionmadeintheannualbudget

forprocurement,up gradation,deploymentandmaintenance
ofthecomputersandtheiraccessoriesintheinstitution(Year wise
forlastfouryears)

No specific budget is allocated for this purpose by the
Institution as the grants received from the UGC are used in
the procurement, wup gradation, deployment and
maintenance of computers.

Howdoestheinstitutionfacilitateextensiveuseof ICTresources
includingdevelopmentanduseofcomputer-aidedteaching/
learningmaterialsbyitsstaffandstudents?

Most of the teaching spaces are equipped with LCD
PROJECTOR. Provision is made for use of OHP, Flip charts.
These facilities are used for teaching and learning purposes
frequently.

Elaborategivingsuitableexamplesonhowthelearning
activitiesandtechnologiesdeployed(accesstoon-lineteaching

- learning resources, independent learning, ICT enabled
classrooms/learningspacesetc.)bytheinstitutionplacethe
studentatthecentreofteaching-learningprocessandrender
theroleofafacilitatorfortheteacher.
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4.4

441

442

443

The students are the center of any learning situation. The facilities
mentioned above are used by the teachers. These facilitate the
teaching learning process which helps in enhancing, understanding ,
communication and learning capacities of the students.

Doesthe Institution avail of the National Knowledge Network
connectivitydirectlyorthroughtheaffiliatinguniversity?Ifso,
whataretheservicesavailedof?

No. These facilities are not available for affiliated colleges.

Maintenanceof CampusFacilities

Howdoestheinstitutionensureoptimalallocationand
utilizationoftheavailablefinancialresourcesformaintenance
andupkeepofthe following facilities(substantiateyour
statementsbyprovidingdetailsofbudgetallocatedduringlast fouryears)?

a. | Building Maintenance of the Building is taken
care of by the management on an
Annual basis and whenever
required.

b. Furniture 3

c. | Equipment | Budget allocated by the UGC is
utilized for this purpose.

d. | Computers

e. | Vehicles Not Applicable

f. | Anyother Nil

Whataretheinstitutionalmechanismsformaintenanceand upkeepofthe
infrastructure,facilitiesandequipmentofthe

College?
The institution hires Annual Maintenances facilities for
maintenance and upkeep of its equipment.

Howandwithwhatfrequencydoestheinstitutetakeup
calibrationandotherprecisionmeasuresfortheequipment/ instruments?
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Not Applicable

Whatarethemajorstepstakenforlocation,upkeepand
maintenanceofsensitiveequipment(voltagefluctuations, constant
supply of water etc.)?

During this academic year the college have taken up
installation of a separate transformer, Invertor and generator
in case of emergency. And it has undertaken electrical
rewiring of the complete campus.

AnyotherrelevantinformationregardingInfrastructureand
Learning Resourceswhichthecollegewouldliketoinclude.

The institution is planning for LAN facility for campus. INFLIBNET
for library for online browsing of information is in the process.
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CRITERIONV :STUDENT SUPPORT ANDPROGRESSION

51

511

512

513

514

StudentMentoringandSupport

Doestheinstitutionpublishitsupdatedprospectus/handbook
annually?If'yes’,whatistheinformationprovidedtostudents through these
documents and how does the institution ensure
itscommitmentandaccountability?

The institution prepares its Annual Academic Calendar based
on the almanac of the university. As the syllabus has not
changed for the past four years the prospectus which
includes the syllabi and details of admission has not been
published. It was brought out in the year 2012.

Specifythetype,numberandamountofinstitutional
scholarships/freeshipsgiventothestudentsduringthelast fouryears
andwhetherthefinancialaidwasavailableand disbursedontime?

Not Applicable

Whatpercentageofstudentsreceivesfinancialassistancefrom state
government,centralgovernmentandothernationalagencies?

Financial assistance to the Students is provided from the
State Government by way of scholarships to the SC, ST, BC
and Minority Students. Around 75% of the students avail
this facility.

Whatarethespecificsupportservices/facilities available
ForStudentsfromSC/ST,OBCandeconomically
weakersections

Eligible students belonging to the above categories avail
the fee reimbursement scheme of the State Government.

v' Studentswithphysicaldisabilities
Ramps are provided for their easy movement and
helpers are also available whenever necessary.

v Overseasstudents
The college arranges for teachers for second
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51.6

language of the foreign students to enable them

to choose language of their choice.

* Studentstoparticipateinvariouscompetitions/National
andInternational :Inter university level participation in
Hockey : 2nd Place

» Cricket (Women) university level : 1st Place

* Inter University level participation in Wrestling

* Inter College Tournaments participation conducted
by university : Table Tennis (Qualified 3 lines),
Carroms (Qualified 3 lines), Chess ( 6 points) , Shuttle
Badminton ( Qualified in 2 rounds ) , Volley Ball
Participated, Kabaddi (Reached Quarter finals), Wt.
lifting (Silver medal), etc.

= Medicalassistancetostudents:healthcentre health
insuranceetc.

The college maintains first aid box with required

medicines for emergencies. The college has a tie up

with a Multispeciality Hospital within 2 kms distance

for cases which need medical attention.

v" Organizingcoachingclassesforcompetitiveexams
The college does not conduct coaching classes for
competitive exams as students are enrolled
ininstitutions offering free coaching by
governmentandother organizations.

v' Skilldevelopment(spokenEnglish,computerliteracy etc.,)
v' Supportfor”slowlearners”

v' Exposuresofstudentstootherinstitutionofthigher
learning/ corporate/businesshouseetc.

v Publicationofstudentmagazines

Describetheeffortsmadebytheinstitutiontofacilitate
entrepreneurialskills,amongthestudentsandtheimpactof theefforts.

Not Applicable

Enumeratethepoliciesandstrategiesoftheinstitutionwhich
promoteparticipationofstudentsinextracurricularandco-
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5.1.8

519

curricularactivitiessuchassports,games,Quizcompetitions,
debateanddiscussions,culturalactivitiesetc.

* additionalacademicsupport,flexibilityinexaminations
Students who participate in such activities are given
exemption in attendance and rescheduling of internal
evaluations

* specialdietaryrequirements,sportsuniformandmaterials

Sports uniform and material are supplied.

Enumerating onthesupportandguidanceprovidedtothe
studentsinpreparingforthecompetitiveexams,givedetails
onthenumberofstudentsappearedandqualifiedinvarious
competitiveexamssuchas UGC-CSIR-NET, UGC-NET,SLET,
ATE/CAT/GRE/TOFEL/GMAT/ Central /Stateservices,
Defense,CivilServices,etc.

UGC NET/SLET : 30% of PG students appeared. 30% of PG
Students appear for Civil Services. Other details are not
available.

Whattypeofcounsellingservicesaremadeavailabletothe
students(academic,personal,career,psycho-socialetc.)

Counselling as a paper is a part of the course in social work.
Students are taught theory and they practice the skills of
counseling in the course of their field work training. Every
week students meet faculty supervisors who supervise their
field work training during which time they are guided on
their practice and also given personal attention and
counseling for their academic, personal, career, as well as on
psycho social aspects.

Doestheinstitutionhaveastructuredmechanismforcareer
guidanceandplacementofitsstudents?If'yes’,detailonthe
servicesprovidedtohelpstudentsidentifyjobopportunities
andpreparethemselvesforinterviewandthepercentageof students
selectedduringcampusinterviewsbydifferent
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5.1.10

5.1.11

5.1.12

employers(listtheemployersandtheprogrammes).

The institution makes arrangements for campus placements
and also forwards the resumes of eligible students to the
organisations who approach the college. Details Attached

Doestheinstitutionhaveastudentgrievanceredressalcell?If

yes list(ifany)thegrievancesreportedandredressedduring
thelastfouryears.

The college has a four member Grievance Redressal
Committee. However, it has not received major complaints
which needed the intervention of the committee. The
following are the members:-

1. Dr.Vanila Bhaskaran

Dr.V.Kanaka Durgamba

Mr.K.Narendar Reddy

Mrs.K.Suma Niveditha

POND

Whataretheinstitutionalprovisionsforresolvingissues
pertainingtosexualharassment?
The college has a committee for resolving issues pertaining
to sexual harassment. The following are the members :-

1. Dr.Vanila Bhaskaran

2. Dr.V.Kanaka Durgamba

3. Mrs.A.Prabhavathi

4. Mrs.K.Supriya

Isthereananti-raggingcommittee?Howmanyinstances(ifany)
havebeenreportedduringthelastfouryearsandwhataction
hasbeentakenonthese?
The college has a four member anti ragging committee. No ragging
complaint was received during the assessment period. Anti Ragging
Committee Members are :-

1. Dr.V.Kanaka Durgamba

2. Mrs.P.G.Sunandamma
Mr.K.Narendar Reddy
Mr.Kamalakanth Naik
Sr.Kusuma Leela
Fr.Ansilo Mathew
Ms.Swapna Mary

NS e
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51.13 Enumeratethewelfareschemesmadeavailabletostudentsby theinstitution.
The college has a Canteen, RO Water System, Girls Common Room,
First Aid Box, etc.
5.1.14 Doestheinstitutionhavearegistered Alumni
Association?If'yes’,whatareitsactivitiesandmajor
contributionsfor institutional,academicand
infrastructuredevelopment?
The college has a registered alumni association. It maintains
a record with details of the alumni. They are invited to
college and address students on different issues related to
the course, career guidance, job placements and related
information. They also help in getting jobs in their
organisations whenever there are vacancies. Their
contribution to the institution is solicited whenever required
and the response has been encouraging.
5.2 StudentProgression
521 Providingthepercentageofstudentsprogressingtohigher
educationoremployment(forthelastfourbatches)highlightthetrendsobser
ved.
Studentprogression %
UGtoPG 9
PGtoM.Phil.
PGtoPh.D. 20%
Employed
0,
- Campusselection 40%
- Otherthancampusrecruitment 60%
522  Providedetailsofthe programmewisepasspercentageand

completionrateforthelastfouryears(cohortwise/batchwise
asstipulatedbythe university)?Furnishprogramme-wise
detailsincomparisonwiththatofthepreviousperformanceof
thesameinstitutionandthatofthe Collegesoftheaffiliating
universitywithinthecity/ district.
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523

524

5.3

53.1

Course (BSW) YEAR PASSED %
2011-12 85%
2012-13 87%
2013-14 100%
2014-15 90%

Course (MSW) YEAR PASSED %
2011-12 98 %
2012-13 98 %
2013-14 80%
2014-15 85%

Howdoestheinstitutionfacilitatestudentprogressiontohigher
levelofeducationand/ ortowardsemployment?

Career guidance and individual counseling is provided to students for
taking up higher education and employment. Placement and career
guidance cell intimates students regarding placement opportunities as
and when available. It maintains a data base of organizations who
require candidates for jobs and also inform students regarding higher
education opportunities .Some of the students also seek admission in
other countries for higher education .The college provides necessary
documents for such purpose and facilitates their admission by
providing testimonials too.

Enumeratethe specialsupport providedtostudentswhoare
atriskoffailureanddropout?

Support is provided by means of special attention and counselling
services. The career guidance cell identifies students who need
assistance and gives the required support based on the needs of such
students. Few students who are at risk of dropping out due to financial
reasons are supported financially. Some of them are also helped to
receive financial help from NGO’s and entrepreuners who are
approached by the teachers for helping deserving students..

StudentParticipationandActivities

Listtherangeofsports,games,culturalandotherextracurricular
activitiesavailabletostudents.Providedetailsofparticipation and program
calendar.

The following is the list of activities available to the students. Indoor
Games: Chess, Carroms, Table Tennis, Gymnasm

Outdoor Games: Cricket, Volley Ball, Foot Ball, Shuttle Badminton ,
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Kabaddi, Basket Ball, Throw Ball, etc.

Extra curricular activities like essay writing , elocution ,skit ,singing ,
mimicry are organized. This is with a view to encourage and display
the talentsand create a sense of healthy competition among the
students.

Attachment (Program Calender)

532

53.3

534

Furnishthedetailsofmajorstudentachievementsinco-
curricular,extracurricularandculturalactivitiesatdifferent
levels:University /State/Zonal /National / International,
etc.forthepreviousfouryears.

Inter university level participation in Hockey : 274 Place
Cricket (Women) university level :1st Place

Inter University level participation in Wrestling

(@]

O

(@]

Inter College Tournaments participation conducted by university :
Table Tennis (Qualified 3 lines), Carroms (Qualified 3 lines), Chess
(6 points) , Shuttle Badminton ( Qualified in 2 rounds ) , Volley Ball
Participated, Kabaddi (Reached Quarter finals), Wt. lifting (Silver
medal), etc.

Howdoesthecollegeseekandusedataandfeedbackfromits graduates
andemployers,toimprovetheperformanceand
qualityoftheinstitutionalprovisions?

Feedback forms are provided to students to get information regarding
the performance and suggestions for improvement. Regular
interactions and consultations with the community we serve aid us in
examining ourselves and prioritizing our efforts towards
improvement.

Howdoesthecollegeinvolveandencouragestudentstopublishmaterials like
catalogues,wallmagazines,collegemagazine, = andothermaterial?Listthe
publications/materialsbrought
outbythestudentsduringthepreviousfouracademicsessions.

Students prepare reports of their activities in the form of field work
record, rural camp report, and study tour reports. Provision is made in
the class rooms for wall magazines and students are encouraged to
display information and material related to curricular and co-
curricular activities.
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5.3.5

5.3.6

5.3.7

DoesthecollegehaveaStudentCounciloranysimilarbody?
Givedetailsonitsselection,constitution,activitiesandfunding.

Each class has a student representative who together comprise of 5
students to constitute a committee. They are involved in organizing
programs related to students and represent the students whenever
needed for any college programs.

Givedetailsofvariousacademicandadministrativebodiesthat
havestudentrepresentativesonthem.

Academic requirements like rural camps, study tours, action programs
and participation in seminars, conferences are a part of the course.
Students are formed into committees to carry on the different tasks
headed by faculty members and student representatives as conveners.

Howdoestheinstitutionnetworkandcollaboratewith
The Alumniandformerfacultyofthelnstitution.

Details regarding alumni have been already mentioned. Most
of the former faculty are continuing to be on the teaching
faculty of the college. Their services are of immense value to
the college due to retirements and ban on recruitments of
teachers by the government.They bring in the values ,work
culture and commitment which helps nurture the young
faculty into future teachers .

AnyotherrelevantinformationregardingStudentSupportandPro
gression whichthecollegewouldliketoinclude.

The college was in the forefront of providing students with
support relating to academics, personal and placement
services. It has been contributing to the manpower needs of
society in the area of welfare, development, research and
academics. Till recently the college was the only institution
offering courses in Social Work. Hence, it enjoys a good
rapport with community at large.
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CrITERIONV I:GOVERNANCE,LEADERSHIPAND M ANAGEMENT

6.1

6.1.1

InstitutionalVisionandLeadership

Statethevisionandmissionofthelnstitutionandenumerateonhowthe
missionstatementdefinestheinstitution’sdistinctivecharacteristicsin
termsofaddressingtheneedsofthesociety,thestudentsitseekstoserve,insti
tution’straditionsandvalueorientations,visionforthefuture,etc.?

The broad vision of the college is to sustain visibility by training

students to become social work professionals in the areas
of welfare ,service , development ,research and

industry. Its mission to this end is to focus on the ways
the institution can shape their curricular, co-curricular,
extra-curricular and interpersonal offerings through
effective educational practices. The specific objectives for
achieving these goals are to prepare students with the
attitudes ,skills, and habits of life long learning, develop
skills and enabling them to be useful members of a global
society.

Its vision for the future is to sustain excellence and to be an

6.1.2

exemplary institution in teaching, practice, research and
to be a part of policy making .It aims to achieve this by
judging itself by the most demanding standards ,encourage
teachers and students to be bold , independent and
creative in their pursuance of the profession.

Whatistheroleoftopmanagement,PrincipalandFacultyindesignandi
mplementationofitsqualitypolicyandplans?

The role of the management is guiding, monitoring and
supervising all the activities of the college. The Secretary
of the Board of Management is also the Correspondent of
the college. His role is significant in the present situation
as the college does not have a Principal appointed through
proper channel, due to retirements of the Sr. Faculty who
all served as Principal’s. The faculty of the college play a
crucial role in implementing all the policies and plans
relating to academics and co-curricular activities. They
prepare the students for contributing to the society and
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6.1.3

play important roles in furthering the interest of the
institution.

Whatistheinvolvementoftheleadershipinensuring:

[

thepolicystatementsandactionplansforfulfillmentofthestated
mission
The policies and plans relating to the total
functioning of the institution are stated by the
leadership. The strategies for ensuring their
implementation is discussed and planned with
specific guidelines and deadlines.

e Interactionwithstakeholders

The college is the oldest institution in the State
offering Social Work courses as such it enjoys a good
rapport and Professional affinity with its stakeholders.
As the course is inclusive of field work training the
college has created its data base of institutions offering
training facilities to the students. It has been
contributing significantly to their manpower needs and
serving its own purpose of creating opportunities to its
stakeholders.

Propersupportforpolicyandplanningthroughneedanalysis,
researchinputsandconsultationswiththestakeholders

The institution is well aware of its role in the
community and its commitment to its stakeholders. Its
plans and policies are well defined based on the needs
and inputs it receives as a result of professional
interactions provided by them by way of field work
training ,collaborations and consultations.

e Reinforcingthecultureofexcellence

The college has always been making efforts to
maintain a culture of excellence in all its

activities. This is reinforced by its commitment
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to continuously examine its policies and their
implementation. Its effortshave been
recognized when it found a place in the ten

best institutions offering Social Work Courses
in the country by two of the reputed weekly’s of

the country twice in the last three years.

Championorganizational change

The institution believes that change is

constant. The institutional change with respect

to technology, branding of the institution and

adoption of recent and advanced teaching

techniques would ensure not only

adaptability to the competitive market for

better student placement opportunities but

also would ensure its standards with respect to

other institutions offering Social Work. The
institution keeps improving its standards so that the
students associated with it would themselves brand the

institution.

7.1.4 Whataretheproceduresadoptedbytheinstitutiontomonitorandevaluatep
oliciesandplansoftheinstitutionforeffectiveimplementationandimprove
mentfromtimetotime?

Frequent meetings are held by the Management with the
concerned employees implementing different plans and
policies of the institution. Information is disseminated to
those concerned for implementing changes and new plans
formulated.

7.1.5 Givedetailsoftheacademicleadershipprovidedtothefacultybythetopman
agement?

The management provides a conducive environment for
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6.1.6

the growth and development of academics in the
institution. The faculty are encouraged to engage in
academic tasks both within and outside the institution like
attending professional meetings and sessions organized by
professional bodies .Teachers are motivated to persue
higher degrees and accordingly changes are made for their
convenience to attain excellence in both teaching, practice
and research.

Howdoesthecollegegroomleadershipatvariouslevels?

College believes in democratic functioning.
Decentralization of authority and decision making
in relation to academics, co-curricular and
administrative aspects is a part of its functioning.
However, major decisions are within the purview of
leadership with enough support and consultancies

from the employees.

7.1.6 Howdoesthecollegedelegateauthorityandprovideoperationalaut

7.1.7

onomytothedepartments/unitsoftheinstitutionandworktowardsdece
ntralizedgovernancesystem?

The institution is a single faculty college. As such
autonomy to the departments does not arise.
Decentralization and delegation in operational functioning
is possible as it has very few levels of authority.

Doesthecollegepromoteacultureofparticipativemanagement?if'y
es’,indicatethelevelsofparticipativemanagement.

Yes. Different categories of employees are involved in
different aspects of administration. Equal chance is given
to everyone to voice their opinions and accordingly
decisions are taken democratically .Teachers enjoy
academic autonomy and decisions related to academics
,research and students progress are taken by them. This
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6.2

6.2.1

6.2.2

6.2.3

helps the institution in functioning smoothly and avoiding
miscommunication and misinterpretation.

StrategyDevelopmentandDeployment

Doesthelnstitutionhaveaformallystatedqualitypolicy?Howisitdevel
oped,driven,deployedandreviewed?

The institution has an Internal Quality Assurance Cell
(IQAC) of the UGC. The role of the IQAC as stipulated by
the UGC is followed. This helps the institution in
examining its policies, strategies their functioning and
implementation. The suggestions and recommendations
made by the committee are recorded and efforts are made
to implement them. These relate to academic,
administrative and co-curricular activities of the college.

Doesthelnstitutehaveaperspectiveplanfordevelopment?Ifso,givethe
aspectsconsideredforinclusionintheplan.

The institution envisages development in different areas of
its functioning. It is planning to offer new courses, make
administrative amendments and create infrastructural
growth. It aims to be more relevant in the present context
of societal, technological and academic changes in the
society. Implementation of these plans need both financial,
administrative and managerial resources. As such plans are
in process.

Describetheinternalorganizationalstructureanddecisionmakingpr
ocesses.

The leadership of the institution is the head of the
administration. The channels of decision making flow from
the top management to the lowest rank of administration.
The Board of Management representative who is the

98



Secretary serves also as the Correspondent for the college
for all administrative, government and university purposes.
He is supported by the Director of the college who is the
academic head of the college .The flow of information and
decisions are carried down through this channel to the
teachers , non teaching staff, and administration .The
entire administration of the institution functions on
democratic principles.

6.2.4  Giveabroaddescriptionofthequalityimprovementstrategiesof
theinstitutionforeachof the following

e Teaching&Learning

Teaching and learning requires conducive
environment and qualified personnel. The
college continuously examines the provisions
made and strives to upgrade them to be
relevant in the changing situations.
Technology is upgraded in the areas of
teaching, learning and administration by
providing OHP’s, projectors in class rooms and
wifi enabled classrooms. The library is
frequently upgraded by equipping it with the
latest books in the subject and subscribing to
Journals of National and International
standards.

e Research&Development

The institute has a research cell which is
involved in taking up research studies of
Government and NGO’s. Several institutions
approach the college for taking up surveys,
impact studies, monitoring and evaluation
studies. Training programs/ Conferences/
Workshops are organized on different social
issues and on Social Work Research
Methodology for teachers, research scholars
and students. Teachers are also encouraged to
peruse Ph.D and involve in research activities



as and when needed. Social work research is
one of the methods of Social Work and is a
compulsory paper for both UG and PG course.
UG students take up research projects covering
topics in their area of field work . This is
supervised and evaluated as part of their
course. PG students are required to submit a
dissertation which is a compulsory paper . It is
supervised by the faculty concerned and
evaluated both by internal and external
examiners .

Communityengagement

Social Work course is involved in working with

individuals, groups and communities. The training in

Social Work has both theory and practice where
students are placed in different institutions and
communities to practice theory. Institution is
continuously engaged in working with organisations
involved in service activities andwith communities for this
purpose. Community engagement is at two levels where
the college reaches out to the community in different areas
of need and the community is involved at college level by
providing opportunities for practice.

Humanresourcemanagement

The activities which can develop human resources in the
college are planned based on the needs of different
employees. Teachers are given the opportunities to develop
professionally by attending Seminars/ Conferences/
Workshops organized by the college or other institutions.
This helps them in upgrading their knowledge, enhance
their capacities and skills in teaching. Other employees are
encouraged to upgrade their skills whenever required.

Industryinteraction

The college enjoys a good rapport and reputation with the
stakeholders as it has been offering Social Work manpower
since five decades. The college has continuous collaboration
with different organisations to update students with market
expectations. It also believes in the practice of strong
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6.2.5

6.2.6

6.2.7

apprenticeship to give a hands on exposure to students and
help them groom professionally. The industries are at an
advantage as our students who undergo field work training in
different institutions provide trained and experienced
manpower to them.

HowdoestheHeadoftheinstitutionensurethatadequateinformation
(fromfeedbackandpersonalcontactsetc.)isavailableforthetopmanage
mentandthestakeholders,toreviewtheactivitiesoftheinstitution?

The institution Head and the Management are in constant
interactions. All the activities relating to teaching,
administration and other aspects are brought to the notice
of the Management. Frequent interactions between them
enables information to be communicated. Interactions
with all the different cadres of stakeholders are on a
continuous basis due to the nature of the courses offered.

Howdoesthemanagementencourageandsupportinvolveme

ntofthestaffinimprovingtheeffectivenessandefficiencyoftheinstitu
tionalprocesses?

Interactions between the management and staff at various
levels and for different activities of the institution are
held whenever required. The staff are encouraged to give
their opinions and suggestions are incorporated wherever
possible.

EnumeratetheresolutionsmadebytheManagementCouncilinthelast
yearandthestatusofimplementationofsuchresolutions.
During the last year The Board of Management in its
meetings has recommended certain developments in the
area of infrastructure by means of upgrading the library,
and procuring the automated system and Soul 2.0
package. It is in process.The Board of Management also
decided to plan for Networking system in the college with
wi fi facilities and has implemented during this year.
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6.2.8

6.2.9

6.2.10

6.2.11

6.3

6.3.1

Doestheaffiliatinguniversitymakeaprovisionforaccordingthestatuso
fautonomytoanaffiliatedinstitution?If‘yes’,whataretheeffortsmadebyt
heinstitutioninobtainingautonomy?

The institution has not planned for autonomy . The
affiliating university does have the provision for providing
autonomous status to colleges.

Howdoesthelnstitutionensurethatgrievances/complaintsarepromp

tlyattendedtoandresolvedeffectively?Isthereamechanismtoanalysethe
natureofgrievancesforpromotingbetterstakeholderrelationship?
The institution has not faced grievances which required
the intervention of the authorities or the grievance
committee. However, if any issue needs their
involvement it is resolved amicably.

Duringthelastfouryears,hadtherebeenanyinstancesofcourtcases
filedbyandagainsttheinstitute?
Providedetailsontheissuesanddecisionsofthecourtsonthese?

No cases have been filed against the institution till date.

Doesthelnstitutionhaveamechanismforanalyzingstudentfeedbacko
ninstitutionalperformance?If‘yes’, whatwastheoutcomeandresponseof
theinstitutiontosuchaneffort?

Since the last four years the college has elicited
feedback from the students during the academic
year 2013-14. The feedback has been encouraging
as far as academic performance is concerned. Few
concerns were mentioned relating to the provision
of continuous electricity in the campus. A lot of
construction work has been going on in the
vicinity of the college and restrictions of the
govt.in supplying continuous power in the city .
The college has addressed this issue by installing a
generator and an inverter in the campus.

FacultyEmpowermentStrategies

Whataretheeffortsmadebytheinstitutionto
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enhancetheprofessionaldevelopmentofitsteachingand
nonteachingstaff?

Teachers are encouraged to involve in professional development.

6.3.2

6.3.3

Most of them are associated with / members of
professional bodies. To mention a few: National
Association of Psychiatric Social Workers , Indian
Sociological Association, Association of Social Workers of
India, HRD Network, Hyderabad Management Association,
Confederation of Voluntary Association and others. Most
of the academic and professional activities of the college
and the courses offered are carried on in association,
collaboration and networking with several professional
organizations and NGO’s working in the area of welfare,
development, industry and research. The non-teaching
staff is encouraged to learn new technologies in use for
accounting and administrative purposes.

Whatarethestrategiesadoptedbytheinstitutionforfacultyempowerm
entthroughtraining,retrainingandmotivatingtheemployeesfortheroles
andresponsibilitytheyperform?

The Institution has organised Faculty Development
Programmes (FDP) in the past. During the last four years
two programs were organized. The FDP was intended to
orient teachers to the latest trends and methodology of
teaching and learning to be more relevant. An Orientation
to ‘Attributes of a Teacher” was organized to help the
young faculty imbibe the best practices in teaching .Both
these programs were organized with specific objective of
refreshing, motivating and enhancing the skills of
teachers.

Providedetailsontheperformanceappraisalsystemofthestafftoevalu
ateandensurethatinformationonmultipleactivitiesisappropriatelycap
turedandconsideredforbetterappraisal.

The college has both formal and informal methods of
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6.3.4

6.3.5

6.3.6

6.4

appraisal of the staff members. Informal methods include
observations on aspects like maintainence of timings ,
punctuality in relation to taking classes, supervisory
conferences ,meetings ,work place behavior . Formal
method of appraisal is carried on in a written format . This
was carried out once in the past three years.

Whatistheoutcomeofthereviewoftheperformanceappraisalreportsb
ythemanagementandthemajordecisionstaken?Howaretheycommunicat
edtotheappropriatestakeholders?

The appraisal of the staff has been quite encouraging as majority of
them scored quite high on the criteria of evaluation. Wherever some
lacunae were identified appropriate measures were taken to inform the
concerned staff to strengthen them and help in overcoming the
shortfalls. This was followed by organizing a Faculty Development
Program. The response has been appreciable.

Whatarethewelfareschemesavailableforteachingandnonteachingsta

ff?Whatpercentageofstaffhaveavailedthebenefitofsuchschemesinthelas
tfouryears?
The college has a PF facility to some of the employees. Staff are
provided with salary advances and soft loans in emergency situations.
Emergency medical facility through a doctor on call is available.
However a very less percentage of the staff avail of these facilities.

Whatarethemeasurestakenbythelnstitutionforattractingandretaini
ngeminent faculty?
The college presently has a good number of faculty who have vast
experience in teaching ,practice and research .Some of them are also involved
in professional activities in the community . Their commitment to the college
is exemplary . The Institution has sustained their commitment by reinforcing
the need for their services .

FinancialManagementandResourceMobilization
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6.4.1

6.4.2

6.4.3

6.4.4

Whatistheinstitutionalmechanismtomonitoreffectiveandefficientuse
ofavailablefinancialresources?

As mentioned earlier, the college is offering two programs
of study ,BSW which is an aided course and MSW a self
financed course . Both the courses are being financed by
the Management presently. All the Grant-in Aid staff have
retired except one teacher and one administrator . As
aided staff have not been appointed by the Government
due to ban on recruitments the responsibility of
shouldering the finances of the college is on the
management. In these conditions the management makes
every effort to see that financial constraints do not hamper
smooth and effective functioning of the college. Finances
are used carefully and conservatively at the same time not
compromising on quality of services to the stakeholders
and the community we serve.

Whataretheinstitutionalmechanismsforinternalandexternalaudit?wW
henwasthelastauditdoneandwhatarethemajorauditobjections?Providet
hedetailsoncompliance.

Last Government Audit was done for the year 2011-12. The
unaudited statements for the sub sequent years of the
college are attached.

Whatarethemajorsourcesofinstitutionalreceipts/fundingandhowist
hedeficitmanaged?Provideauditedincomeandexpenditurestatementofa
cademicandadministrativeactivitiesofthepreviousfouryearsandthere
servefund/corpusavailablewithlinstitutions,ifany.

No external funding is available for the institution. The
deficit is managed by the parent body of the college.

The institution has a Corpus Fund of Rs.9.1 lakhs
available.
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Givedetailsontheeffortsmadebytheinstitutioninsecuringadditionalf
undingandtheutilizationofthesame(ifany).
Not Applicable

6.5 InternalQualityAssuranceSystem(IQAS)

6.5.1 InternalQualityAssuranceCell(IQAC)

a. HastheinstitutionestablishedaninternalQualityAssuranceCell(
IQAC)?.61f
‘yes’, whatistheinstitutionalpolicywithregardtoqualityassurancean
dhowhasitcontributedininstitutionalizingthequalityassurancepr
ocesses?

The institution has established the Internal Quality
Assurance Cell (IQAC) in the year 2014. Since its
inception in the year 1966, offering a 2 year Diploma
course in Social Work till the present, the college has
been continuously striving to excel in all its activities
.With the establishment of IQAC it has been ensuring
timely, efficient and quality performance of academic

and administrative tasks by involving , guiding and
encouraging the members The formulation of a policy

document for this purpose is in process. The following
are the members of the IQAC committee:-

0WONoOo RN

Mr.K.Sampath Rao, Chairperson

Dr.V.Kanaka Durgamba, Assoc. Professor.
Mrs.P.G.Sunandamma, Lecturer, I/c.Principal.
Mr.K.Narendar Reddy, Asst. Professor
Mrs.M.Harinder, Asst. Professor
Mrs.K.Supriya, Asst. Professor
Mr.I.Dathatreya Sarma , Administrator
Dr.Mohd.Rafiuddin Nayyar, External Expert

. Mr.B.Rama Chander Rao, External Expert

10. Mrs.A.Prabhavathi, Director/Coordinator

b. HowmanydecisionsofthelQAChavebeenapprovedbythemanageme
nt/authoritiesforimplementationandhowmanyofthemwereactually
implemented?
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e Upgradation of the library. The committee as
a decided that being a single faculty college
offering courses in Social Work which is an
interdisciplinary course books from the major
social sciences can be added. This has been
achieved by the college by adding 73 more
books and 10 journals.

e Taking wup research and action projects: The
management was appraised of institutions and
organisations approaching the college for
consultancy services during the past one year of
establishment of IQAC. One research project proposal
has been accepted and few more are in the pipeline.

c. DoesthelQAChaveexternalmembersonitscommittee?If SO,
mentionanysignificantcontributionmadebythem.

Two external members from the community as
stipulated by the UGC are on the committee of IQAC.
Both of them are alumni of the college who presently
hold responsible positions professionally. Their
contribution has been significant as they are well aware
of the college and its activities and its presence in the
society. They bring in their experiences and expertise
specifically in the areas of practice and projects .

d. Howdostudentsandalumnicontributetotheeffectivefunctioningofth
elQAC?

Students of the college and the alumni are informed of
the presence of IQAC , its composition ,and activities.
Involvement of the students is elicited in activities
relating to both curricular and co-curricular agendas.
The alumni are always willing to support the
institution in many possible ways. Their suggestions
relating to the course content and relevance are
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appreciated and incorporated whenever possible .

e. Howdoesthel QACcommunicateandengagestafffromdifferentconsti
tuentsoftheinstitution?
The IQAC has representatives from different categories
of employees as stipulated by the UGC .As they are a
part of the committee their involvement in all its
activities is mandatory .The decisions taken during the
meetings are communicated to different levels of
employees through their representatives . They also
bring in their suggestions and opinions to the
committee.

6.5.2
DoestheinstitutionhaveanintegratedframeworkforQualityassurance
oftheacademicandadministrativeactivities?If'yes’,givedetailsonitsoper
ationalisation.

The IQAC has members from both academic and
administrative sections. Aspects relating to both these
departments are integrated as most of the time any
decision in the institution needs the involvement of all
the departments for smooth and effective functioning and
for furthering the interests of the institution.

6.5.3
Doestheinstitutionprovidetrainingtoitsstaffforeffectiveimplementat
ionoftheQualityassuranceprocedures?If‘yes’,givedetailsenumeratingit
simpact.

No formal training is in place for this purpose .Need based
and category wise inputs are provided whenever
necessary.

6.5.4
Doestheinstitutionundertake AcademicAuditorotherexternalreview
oftheacademicprovisions?If‘yes’,howaretheoutcomesusedtoimprov
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6.5.5

6.5.6

etheinstitutionalactivities?

The affiliating university has a policy of academic audit
every Yyear. The inspection committee visits the
institution and looks into the academic and
administrative aspects of the institution . As the
institution is in existence for long it fulfills most of the
academic and administrative requirements of functioning.
However certain lacunae in relation to appointments of
regular staff are pointed out. As this is not within the
purview of the management no action can be taken .

Howaretheinternalqualityassurancemechanismsalignedwiththereq
uirementsoftherelevantexternalqualityassuranceagencies/regulatorya
uthorities?

The institution adheres to all the rules stipulated by the
University and the State Government in matters relating
to appointments , academics and maintenance of higher
standards in delivering services to the stakeholders.
Efforts of the institution in achieving excellence and its
goals of imparting quality education and mentoring of the
young generation are in alignment with those of the
regulatory bodies as both serve the society.

Whatinstitutionalmechanismsareinplacetocontinuouslyreviewthet
eachinglearningprocess?Givedetailsofitsstructure,methodologiesof
operationsandoutcome?

As mentioned earlier in criterion 2 ,measures are taken to
evaluate these processes and regulate the systems
whenever need arises. Structured evaluation formats are
in place for both teaching and learning systems .Progess
made is assessed and outcome reviews are held and
communicated .
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6.5.7
Howdoestheinstitutioncommunicateitsqualityassurancepolicies,me
chanismsandoutcomestothevariousinternalandexternalstakeholders?

The internal stakeholders are represented by their nominees who
bring in suggestions and individual experiences to the
committee on several aspects within its purview .They in
turn communicate the decisions to various categories of
its internal stakeholders. The Minutes of the meeting are
also circulated .External stakeholders are informed by way
of involving them in our curricular and co curricular
activities.
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CriTERIAVII INNOVATIONSANDBESTPRACTICES
7.1 EnvironmentConsciousness

7.1.1  DoesthelnstituteconductaGreenAuditofitscampusandfacilities?
The institute takes up cleaning and greening of its campus
frequently. The college actively participates in the Swach

Bharath program of the Government. Attachment

7.1.2  Whataretheinitiativestakenbythecollegetomakethecampuseco-
friendly?

\/D Energyconservation
[0 Useofrenewableenergy

\/D Waterharvesting

0 Checkdamconstruction

\/D EffortsforCarbonneutrality

\/D Plantation

[0 Hazardouswastemanagement

[l  e-wastemanagement

7.2 Innovations

7.2.1
Givedetailsofinnovationsintroducedduringthelastfouryearswhichha
vecreatedapositiveimpactonthefunctioningofthecollege.

7.3 BestPractices

7.3.1 Elaborateonanytwobestpracticesinthegivenformatatpageno
.98,whichhavecontributedtotheachievementofthelnstituti
onalObjectivesand/orcontributedtotheQualityimproveme
ntofthecoreactivitiesofthecollege.

4. .FormatforPresentationofBestPractice

1. TitleofthePractice

111



“International Day of Old Persons on 1st October,2015” The theme of the year 2015

is Sustainability and Age Inclusiveness in Urban Environment”

Goal
Keeping in view the theme of the year Students of Roda Mistry College of Social

Work & Research Centre in collaboration with Helpage India arranged a meeting at

Necklace Road of Hyderabad.

TheContext

As there is an increase of older persons demographically, there is a need for
generating opportunities for their economic and social participation for which
accessible and safe environment has to be provided. It also means providing

affordable housing as well as health and social services needed.

ThePractice
300 old persons who were above sixty were invited to gather at a

contract point of Hyderabad namely the building at necklace road at
10.30 a.m. Representatives of NGOs who are all providing service
programs to older persons are all gathered in the venue. Mr.Staley of
Helpage India welcomed the gathering Mr.Stanley and all other
representatives of NGO organisations emphasized on the need for
better Socio Economic conditions required of older persons. The older
persons attended the meeting were felicitated and lunch was arranged

to all the participants..

After the meeting, rally was conducted with students of Rdoa Mistry
College of Social Work, representatives of NGO to arouse Public

Consciousness and Awareness about the needs of older persons

EvidenceofSuccess
The program was a Grand success as a number of senior citizens attended. Even
representatives of NGO’s and officials of Helpage India and Children from Two

schools have attended.
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ProblemsEncounteredandResourcesRequired

With the support of Children school, NGOs and Helpage India, Social Work
Students were able to organize the meeting and rally affectively.

ContactDetails

Nameof Director : Dr.Vanila Bhaskaran
Nameofthelnstitution: Roda Mistry College of Social Work & Research
Centre (ICSW-TS)

City: Hyderabad

PinCode :500008

AccreditedStatus: B GRADE

WorkPhone:9391585139

Website:www.cswhyd.org

E-mail: cswhyd@gmail.com
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FormatforPresentationofBestPractice

TitleofthePractice
“Provision of Social Service Activities to the communiy by initiating

Rotaract of RM Social Architects”

Goal

As the goal of Rotary Club is “to encourage and foster the idea of service as a basis
of working enterprise”. As the objective of the club is to encourage and foster the
idea of service, the social work college , with the idea of involving its students in the
social service activities the club of Roda Mistry Social Architects was inaugurated

on 30th Novemebr,2014.

TheContext

Social Work is an enabling activities which helps the individuals, groups and
communities to help themselves. Rotary promotes ‘Service above Self’ concept.
Social Work students can involve themselves in Social Service activities with the

Rotary and can practice the same with a touch of professionalism.

ThePractice
Practising Rotary is not a difficult thing to studetns of social work. The

service component and dedication of Rotary will sharpen the skills by
way of giving an area to experiment their ideas for achieving welfare of
the people. An yearly calendar is made with the following programs

are planned.

Blood donation camps
Health Camps
Social Awareness Camps

Greenery and Water Harvesting

F F F£ F ¥

100 % literacy goal
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+ Propagating Government Programs
+ Working on Epidemics

The uniqueness of the program is in promoting all Government goals and presently
100% literacy mission of government which is the need of the hour in India.

No limitations and constrains in practicing rotary Theme of “Service Above Self” as it well
articulates with our social work practice.

Evidence of Success

The programs are useful to the community and were appreciated by people in and
around the Hyderabad.

Problems Encountered and Resources Required

No specific problems were faced except general operational problems. Finance is not a
constraint as the Mother Club Rotary Club of Chandanagar, RC Puram and Roda Mistry
College of Social Work was well supported on the programs initiated by the students.

Contact Details
Name of the Director : Dr.Vanila Bhaskaran
Name of the Institution: Roda Mistry College of Social Work & Research

Centre (ICSW-TS)

Pin Code : 500008

Accredited Status : B Grade (2004)
Work Phone : 9391585139

Mail : cswhyd@gmail.com
Website : www.cswhyvd.org
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NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

Certifioate of Aocrediitation

The Executive Commitfee of the
National Assessment and Accreditation Council
on the recommendation cyr the ofu[y appoz}z/eo/
Feer Team is p[easeof /b declare the
Foda malr_y Goffu_ye af Social Work and Research Centre
(ICSW-AP)
Sullonda (F0), Hydecabad; offliated to Osmania Univesity, Andfva Fradests s
Accredifed '
at the B level.

/&—M

February 16, 2004 Director

This certification is valid for a period of Five years with effect from February 16, 2004
An institutional sdore (%) in the range of 55-60 denotes C grade, 60-65 -C*grade, 65-70 - C**grade,
70-75 - B grade, 75-80 -B* grade, 80-85 - B** grade, 85-90 - A grade, 90-95 - A* grade, 95-100 - A** grade
(upper limits exclusive).

AZIEN

|
;
E
i
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UNIVERSITY GRANTS COMMISSION - ol e -
BAHADUR SHAH ZAFAR MARG :
NEW DELHI

No. F.8-71/76 (P) X * Dated 10" March, 1977,

To

The Registrar,
Osmania University,
Hyderabad. ’

Sub: Inclusion of Colleges under Section 2 (f) of the UGC Act, 1956.

. i

With reference to your letter No. VCP/967/72-1825 dated the 21* February, 1977
~ on the above subject, I am directed to say that the College of Social Work, Indian Council
~ of Social Welfare, AP. Branch, Purani Haveli, Hyderabad has been declared fit to

receive assistance from the UGC -and other Central Government sources under
Section 12 (A) of the UGC Act.

Yours faithfully,

*

; Sd/-
| (B.R:-Kwatra)
Assistant Secretary

:  Copy forwarded to : - ‘
|

1. The Principal, Collegé of Social Work, Indian Council of Social Welfare,
A P. Branch, Purani Haveli, Hyderabad. !
2. All Officers/Section. |

Sd/- :
(B.R. Kwatra)
Assistant Secretary

// TRUE COPY //

=
. g IC Principa)
0da Mistry Coyy
Social Work & Resoa;g:gm

Panmsk!ha, Gaahibowll, Hye8
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2.4.6

Overall Evaluation of Programme and Teaching

(To be filled only after Results are out)

Department : Course :
Teacher Year
S.
No Question A B C D
1 | The syllabus was Challenging Dull Adequate Inadequate
How much have you benefitted | \;ore than adequate Just Inadequate | Cannot say
2 | from the course? adequate
Was the course conceptually Eas Manageable Difficult Very
3 | difficult to understand? y g difficult
How much of the syllabus was 85 to 100% 70t085% | 55to70% | 5 han
4 | covered in class? 55%
What is your opinion about the Excellent Adequate | Inadequate | Very poor
5 | library materials for the course?
Were you able to get the Easil _V\_/ith Not at all V\/_ith great
6 | prescribed readings? y difficulty difficulty
How well did the teacher prepare Satisfactoril Indifferentl
Thoroughly Poorly
7 | for class? y y
How well was the teacher able to Effectively Invariably Satisfactoril Badly
8 | communicate? y
Did the teac_he_:r encourage Yes Attempted Not At All | Sometimes
9 | student participation in class?
. ] Encouraged Discussion Dgﬁ?:iz':n Discussion
If yes, which of the following Questions In Class cl Individually
10 | methods were used? ass
How helpful was the teacher in Helpful Unhelpful Sometimes | Sometimes
11 | advising? Helpful Unhelpful
12 | Was the teacher Courteous Rude Indifferent Strict
Did the internal assessment .
13 | work? Fairly Regularly Helpfully | Cannot Say
What effect do you think the
internal assessment will have on Improve It Lower It No Effect | Cannot Say
14 | your course grade?
With :
How did the teacher provide Regularly/Irregularl In Time/Late Helpful C\évr::r?]%l#ts
15 | feedback on your performance? y Comments
Were your assignments discussed .
16 | with you? Yes, Fully Yes, Partly No Sometimes
Were you provided with a course
and lecture outline at the Yes No
17 | beginning?
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18 | Was it helpful? Yes No
19 | Was it followed? Yes No
Was there any opportunity for
personal interaction with Yes To Some Nil Cannot Say
Extent
20 | teachers?
Was there any opportunity for Yes To Some Nil Cannot Say
21 | taking initiative in any work? Extent
Were outsider experts invited to
22 | address you? Yes Rarely None Frequently
Did you visit industries,
laboratories and outside Yes, Frequently Sometimes No Yes, Rarely

23 | Universities?
24 | If you have other comments to offer on the course and the instructor you may do so below.

120




RODA MISTRY COLLEGE OF SOCIAL WORK AND RESEARCH

Q.S‘f

CENTRE, GACHIBOWLI HYDERABAD

BSW —1 YEAR — CONCURRENT FIELD WORK (OBSERVATIONAL VISIT)
CRITERIA FOR EVALUATION OF 15T TERM — FIELD WORK.

CRITERIA MARKS
. Attendance to observational visits and timely submission of reports. 07
Comprehension of structure and functioning, objectives and
programmes of the agency. 07
Role of social worker in the agency 05
Report writing 0s
Assessment of social work traits
i) Self discipline 03,
i1) Professional self
. Application of theory and practice 03
Total: 30
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE,

A)

B)

5.
6.
75

. Name & Address of the Agency
. Duration of the Placement

. Name & Designation of Agency

HYDERABAD.

FIELD WORK EVALUATION REPORT
(M.S.W. lll Semester)

(To be filled by agency supervisor)

. Name of the Student : MM_KULKLQ.ZQ____“

IH_ELW&N%QLFV;V-T’?Q}L

14leg 2015 Ao 20/I0]201D

Mus.NarataRao(Medical4 p‘ggd@/—
~ oK)

Kie Gecial

Supervisor

Name of the Faculty Supervisor

M K- l\bMLt_a’axﬂmok(’j‘t
Total No. of Field work days TOJ’J 22 V:M_-____
No. of days attended field work : 19 viait

Development of Abilities (a.Outstanding b.Excellent ¢.Good d. Average e.Poor)

O} HooRSIE O ENIRER T DL s

=
°

To plan, organize and Execute the various activities _"d o) g_&___
To work with various groups and sub-groups
To work within the frame work of agency __M
To provide leadership and to develop leadership

To develop monitoring and supervising system el T
To mobilize resources within and outside community v o -
To get peoples participation at various levels _j\’_'_A_ ety
To organize groups or community : AN L
To overcome crisis situation GsoA
To recognize weakness and strength of community gu_ﬁ_ Noks
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BHARAT DYNAMICS LIMITED
A Govt. of India Enterprise

<& HAT Ministry of Defence

FEFar, $aI@E- 500 058, MW, ME. Kanchanbagh, Hyderabad-500 058. A.P. INDIA
BDL/04/83/2014 ' ~ Date: 27 Jun 2014
To

The Director
Rodamistri College
Gachibowli
HYDERABAD.
Madam, )
Sub: Preparation of CSR Annual Report 2013-14 on CSR & Sustainability activities
undertaken by Bharat Dynamics Limited.

Ref: 1. Our letter No. BDL/04/83/2014 dated 17 Apr 2014.
2. Your letter No.RMCSW dated 20.5.2014.

BDL requires an Annual Report on CSR & Sustainability activities undertaken during the year 2013-14 to
submit to Ministry of Defence(MoD), Government of India, New Delhi. The details of the projects for the year
2013-14 which were mentioned in our letter dated 17 April 2014; are also available on our web-site
bdl@ap.nic.in . Necessary inputs for the CSR activities will be provided by the NGOs concerned as well as
interacting with the beneficiaries.

BDL has entered an MoU with Ministry of Defence “for the year 2013-14 for undertaking CSR projects
covering number of villages/ no.of beneficiaries and the amount required to be incurred for each project. The
Annual Report should contain project- wise details / fulfilled as per MoU parameters. A copy of the MoU with
MoD for the year 2013-14 is enclosed for reference.

As quoted by Roda Mistry College of Social Work ‘& Research Centre towafds’consultancy charges for
preparation of Annual Report on CSR & Sustainability activities undertaken during the year 2013-14 at a cost of
T 60,000 has been approved by our Management. '

The following are the terms & conditions:

1. Company requires 10 No.of printed copies of Annual Report 2013-14 on BDL CSR activities containing at
least 50 pages including photographs. N

The task should be completed by 15 Jul 2014 which is reduiréd to be submited to MoD.
Payment will be made within 30 days of completion of the task.

Please send your acceptance and take up the assignment at the earliest.

Thanking you,

Yours Truly,
for BHARA DYNAMICS DIMITED

(C.VUAYA B (ﬁ:)
DY.GENERAL MANAGER(CSR)

$odioaw AJBE  EPABX Tel.No.24587776, 24587777 W Fax : 24340464
ﬁﬂ Email : bdlitd@ap.nic.in m Website : http:/bdl.ap.nic.in
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EXTENSION PROGRAMMES OF THE COLLEGE

BSW students conducted awareness program on education, health, alcoholism etc.
in the slums of Hyderabad.

MSW student’s awareness programs were conducted for the health & hygiene
practices in Attapur Slums.

College students and faculty conducted campaign on girl child in collaboration
with Plan International Mothers of single girl child were felicitated.

The college students of MSW worked in collaboration with ‘Child Line’ in helping
street children. The awareness program about education and also in providing
counselling services in the needed areas is done in Medak.

The students of MSW stopped some child marriages in Sangareddy and also
created awareness about the program.

In collaboration with Lepra India awareness about female condom promotion to
commercial sex workers.

Educating children of commercial sex workers in collaboration with Chaitanya
Mahila Mandali.

The college students have conducted an Awareness Walk on Sensitizing people on
how to react at the time of Bomb Blast Crisis.

In collaboration with Maco Foundation, the college participated in a Suicide

Prevention Awareness Rally and have created awareness in general public
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LIST OF INFRASTRUCTURE

SL.NO. ITEMS QTY.
1 Book Cases 4
2 Library Racks 25
3 Computers 36
4 White Boards 8
S Pinup boards i
6 Non-Magnetic White Boards 6
7 LCD Projector <4
8 Public Address System 3
9 Benches 60
10 |Computer Tables 36
11 |Bottled Angle Rack 1
12 Podiums 8
13 |Executive Tables 5
14 |Library Chairs 50
15 |Class Room Chairs 100
16 |[Invertor 1.5 kv It
17  |Priter 74
18 |Xerox Machines 2
19 |Conference Hall Chairs 50
20 [Conference Hall Archtype Tables 14
21 Conference Hall Tables 3
22 |Side Runner 1
23 |Generators 2
24 |Peacock Chairs 6
25 |Filing Cabinet 3
26 |Almarah 14
27  |Refrigerators 2
28 |A/C's 3
29 Coolers 3
30 |OHP 2
31 Notice Boards 5
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s o ==
INTER COLLEGE TOURNAMENT COMMITTEE FOR MEN
A Department of Physical Education, Osmania University, HYD-7
Sports Calendar for the Academic Year 2015-2016
| Date: 22/08/2015
S.No. | NAME OF THE EVENT | ORG. COLLEGE To%ﬁ'ﬁ?;m VENUE
| 1. | Swimming Anwar-ul-uloom ?Sept. 2015 | GHMC, Sec-bad/Amberpet
j 2. | Basket Ball AV College 9" & 10™ Sept. 2015 | AV College
; 3. Cross Country Avanthi 20" Sent 2015 | TICPE, O11
! 4. | Chess CBIT 21% —23% Sept. 2015 | CBIT
5 Table-Tennis CBIT g1%= 23" Sept. 2015 | CBIT
6. | Carroms CBIT 21% — 237 Sept. 2015 | CBIT
7. | Shuttle Badminton CBIT 21"~ 23" Sept. 2015 | CBIT
8. Boxing Avanthi College last week of Oct. 2015 | LB Stadium/Saroornagar
9. Foot Rall M Engineering College | 11"t 13% Nov. 2015 | Nizam/OU
10. | Base Ball SP College 11" & 12" Nov. 2015 | OU
11. | Judo GDC Kharathabad 3" week of Nov. 2015 | OU Indoor Stadium
12. | Tennikoit SP College 9™ Dec. 2015 | OU
13. | Athletics UCPE, OU 12" & 13" Dec. 2015 | Gouchibowli
14. | Soft Ball PG College Sec-bad 1* week of Dec. 2015 | OU
& 15, | Kho-Kho GCPE Dec. 2015 | GCPE, Domalguda
16. | Wrestling Nrupatunga Dec. 2015 | OU
17. | Net Ball UCPE, OU Dec. 2015 | OU
18. | Hockey Anwar-ul-uloom Dec. 2015 | OU
19. | Ball Badminton UCPE, OU Dec. 2015 | OU
— —— [ -20. | Lawn Tennis MY Engineering College Dec. 2015 | Sanjevaiah Park
21. | Weight Lifting Presidency College last week of Jan. 2016 | LB Stadium
22. | Power Lifting AV College last week of Jan. 2016 | LB Stadium
23. | Hand Ball AV College Jan. 2015 | LB Stadium
24. | Yoga UCPE, OU Jan. 2016 | OU Indoor Stadium
25. | Kabaddi GCPE Jan. 2016 | GCPE, Domalguda
26 | Taekwondo UCPE, OU Jan. 2016 | OU Indoor Stadium
27. | Best Physigue Presidency /Wesley 6" Feb. 2016 | W, esley sec-bad
28. | Volley Ball AV College - AV College
T

Entry fees: Athletics and Cross Country Rs.1000/- and other Games Rs.800/ €ach, the entry fees must be paid

through Cheque / DD in favour of President, Inter College Tournaments, QU on or before the 30™ August, 2015.

** For Further details contact Secretary ICT (Men) Dr. B. Sunil Kumar, Associate professor— 7032 479 481 for
entry fees contract Mr. J. Ramulu — 9849 344 042.

e

Dr. B. Sunil Kumar, Secretary
Inter-College Tournament (Men), OU
Emaii:drbsk.sport@gmaii.com

For updates click this link: https:/sites.google.com/site/nayeenrajarapu/sports

W
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

BSW
RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.20012
2010-11 2011-12 2010-11 2011-12
AMOUNT RECEIPTS AMOUNT AMOUNT PAYMENTS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
Opening Balances: (SBI) 1,824.00 | Registration Fee to O.U 1,056.00
1,81,856.21 | General Alc. 41,969.21 33,000.00 | Part Time Lecturers Salaries 39,025.00
2,311.20 | Joint Alc. 3,311.20 75,99,293.00 | Staff Salaries 69,92,710.00
3,34,153.00 | Scholarship Alc. 43,271.00 12,78,123.00 | Scholarships 7,77,231.00
1,57,101.29 | Special Fee Alc. 1,81,443.29 6,19,916.00 | Salaries payable 6,19,916.00
Opening Balances : (Cash) “ Flag Day Payment 300.00
718.79 | General Alc. 169.04 8,67,990.00 | Staff TDS 9,01,420.00
221.00 | Special Fee Alc. 1,504.00 Special Fee Expenses:
21,034.00 | Library Books 25,959.00
31,548.00 | Fee Arrears 22,234.00 5,100.00 | Library Deposit 1,200.00
81,67,209.00 | Grantin Aid 75,74,126.00 7,657.00 | Sports 12,833.00
9,77,744.00 | Scholorships 7,44,951.00 49,104.00 | Other Expenditure 64,698.00
81,000.00 | Tuition fee 56,750.00 Contingent Expenditure:
Special fee Receipts: 6,615.00 | Affiliation Fee to O.U. 6,930.00
6,600.00 | Bank Interest 7,886.00 3,973.00 | Conveyance 5,400.00
5,550.00 | Library Deposit 2,850.00 143.00 | Postage & Telegrams 429.00
96,370.00 | Other Fee 91,560.00 6,878.00 | Printing & Stationary 3,346.00
Misc. Receipts 181.00 | Sanitory Charges
370.00 | Admission Fee 190.00 1,500.00 | Advertisement Charges 2,800.00
2,280.00 | Registration Fee 1,320.00 3,000.00 | O.U Verification Fee 3,000.00
2,200.00 | Sale of Applications 1,700.00 Outlay:
2,221.75 | Sundries 8,548.00
8,67,990.00 | Staff TDS 9,01,420.00
45,858.00 | Staff GIS claim 80,549.00 Bank Charges
2,000.00 | Joint A./c 4,000.00
200.00 | Staff G.I.S. - Unpaid 852.00 || .. Scholarship Alc. 120.00
. Staff D.A. - Unpaid 3,46,037.00 200.00 | General Alc 63.00
9,497.00 | Bank Interest 3,759.00
- Flag Day Contribution 300.00 1,43,499.00 | Staff DA Payment
45,858.00 | Staff G.I.S. - Claim Payment 80,549.00
Closing Balances: (SBI)
41,969.21 | General Alc. 3,58,889.21
3,311.20 | Joint Alc. 311.20
43,271.00 | Scholarship Alc. 14,630.00
1,81,443.29 | Special Fee Alc. 1,82,376.29
Closing Balances : (Cash)
169.04 | General Alc. 251.04
1,504.00 | Special Fee Alc. 161.00

1,09,70,777.49

TOTAL

1,01,08,151.74 | 1,09,70,777.49 TOTAL

1,01,08,151.74

AS PER BOOKS OF ACCOUNTS:

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAQ]

DT.20.06.2008.

1) PRESIDENT & CHAIRMAN :

2) HON. TREASURER:

3) PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)

PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW
INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2012

AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
1,824.00 Registration Fee to O.U 1,056.00 | 83,59,576.00 | Grant in-Aid 73,80,816.00
33,000.00 Part Time Lecturers Salaries 39,025.00 1,04,000.00 | Tution Fee 77,000.00
84,11,576.00 Staff Salaries 74,19,316.00
49,104.00 Special Fee Expenses 64,698.00 Special fee Receipts :
6,600.00 | Bank Interest 7,886.00
Contingent Expenditure 96,370.00 | Other Fee 91,560.00
1,500.00 Advertisement Charges 2,800.00
6,615.00 Affiliation Fee to OU 6,930.00 Misc. receipts :
3,973.00 Conveyance Expenses 5,400.00 370.00 [ Admission Fee 190.00
3,000.00 Ou Verification fee 3,000.00 2,280.00 | Registration Fee 1,320.00
143.00 Postage & Telegrams 429.00 2,200.00 | Sale of Applications 1,700.00
6,878.00 Printing & Stationary 3,346.00
181.00 Sanitory Charges % 8,67,990.00 | Staff TDS 9,01,420.00
Outlay i Excess of Exp over income 21,474.00
2,221.75 Sundries 8,548.00
8,67,990.00 Staff TDS 9,01,420.00
Bank Charges
2,000.00 Joint A./c 4,000.00
200.00 General Alc. 63.00
21,274.00 Depreciation as per Schedule 23,335.00
27,906.25 Excess of income over
Expenditure
94,39,386.00 TOTAL 84,83,366.00 (| 94,39,386.00 TOTAL 84,83,366.00
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS 2) HON. TREASURER:
[B.NARSING RAOQ] 3) PRINCIPAL:

DT.
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RODA MISTRY COLLEGE O

PAN MAKTHA,

BSW

BALANCE SHEET AS ON 31.03.2012

F SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
GACHIBOWLI ROAD, HYDERABAD - 500 008

AMOUNT LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
Capital Fund : Fixed Assets :(Schedule)
2,54,342.96 | Opening Balance 2,82,249.21 7,020.00 | Furniture & Fixtures 6,318.00
27,906.25 | Less: Excess of Income 21,474.00 1,11,966.00 | Library 1,18,494.00
2,82,249.21 over Expenditure 2,60,775.21 14,447.00 | Sports 24,150.00
182.00 | Machinery 155.00
Internal Transfers: 301.00 | Stabilizer 256.00
72,903.53 | a)ICSW -A.P. 72,903.53
21,352.00 | b)MSW 21,352.00 Internal Transfers:
15,000.00 | ICSW Foundation 15,000.00 6,500.00 | a) Aramghar 6,500.00
1,000.00 | b)MSW 1,000.00
43,271.00 | Scholarships 14,630.00
6,19,916.00 | Grant Receivable 4,26,606.00
52,775.00 | Library deposit 54,425.00 79,682.00 | Fee Receivable 77,698.00
765.00 | Foreign Student Fee Alc. 765.00 Closing Balances: (SBI
41,969.21 | General Alc. 3,58,889.21
4,450.00 | Staff G.I.S. - Unpaid 5,302.00 3,311.20 | Joint Alc. 311.20
Staff D.A. - Unpaid 3,46,037.00 43,271.00 | Scholarship Alc. 14,630.00
1,81,443.29 | Special Fee Alc. 1,82,376.29
6,19,916.00 | Salaries payable 4,26,606.00
Closing Balances : (Cash)
169.04 | General Alc. 251.04
1,504.00 | Special Fee Alc. 161.00
11,12,681.74 TOTAL 12,17,795.74 | 11,12,681.74 TOTAL 12,17,795.74
ASPER BOOKS OF ACCOUNTS 1) PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS 2) HON. TREASURER:
[B.NARSING RAQ] 3) PRINCIPAL:
DATE:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW
RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.2013

2011-12 201213 2011-12 2012-13
AMOUNT RECEIPTS AMOUNT AMOUNT PAYMENTS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
Opening Balances: (SBI) 1,056.00 | Registration Fee to O.U 2,160.00
41,969.21 | General Alc. 3,58,889.21 39,025.00 | Part Time Lecturers Salaries 9,975.00
3,311.20 | Joint Alc. 311.20 71,86,020.00 | Staff Salaries 62,35,227.00
43,271.00 | Scholarship Alc. 14,630.00 7,77,231.00 | Scholarships 10,63,110.00
1,81,443.29 | Special Fee Alc. 1,82,376.29 4,26,606.00 | Salaries payable 3,49,860.00
Opening Balances : (Cash) 300 Flag Day Contribution -
169.04 | General Alc. 251.04 9,01,420.00 | Staff TDS 7,37,585.00
1,504.00 | Special Fee Alc. 161.00 Special Fee Expenses:
27,227.00 | Library Books 39,020.00
22,234.00 | Fee Arrears 16,700.00 1,200.00 | Library Deposit 450.00
75,74,126.00 | Grant in Aid 65,40,087.00 76,263.00 | Other Expenditure 48,099.00
7,44,951.00 | Scholorships 10,90,530.00 Contingent Expenditure:
56,750.00 | Tuition fee 63,000.00 6,930.00 | Affiliation Fee to O.U. 7,250.00
Special fee Receipts: 5,400.00 | Conveyance 7,900.00
7,886.00 | Bank Interest 9,232.00 429.00 | Postage & Telegrams 139.00
2,850.00 | Library Deposit 6,000.00 3,346.00 | Printing & Stationary 3,716.00
91,560.00 | Other Fee 1,04,960.00 - Sanitory Charges 210.00
Misc. Receipts 2,800.00 | Advertisement Charges 1,608.00
190.00 [ Admission Fee 460.00 3,000.00 | O.U Verification Fee 1,000.00
1,320.00 | Registration Fee 2,760.00 Outlay:
1,700.00 | Sale of Applications 2,900.00 8,548.00 | Sundries 295.00
Bank Charges
9,01,420.00 | Staff TDS 7,37,585.00 4,000.00 | Joint A./c 2,000.00
80,549.00 | Staff GIS claim 1,07,911.00 120.00 | Scholarship Alc. 35.00
63.00 | General Alc
852.00 | Staff G.I.S. - Unpaid 550.00
3,46,037.00 | Staff D.A. - Unpaid 60,950.00 Staff DA Payment 3,46,037.00
3,759.00 | Bank Interest 2,199.00 80,549.00 | Staff G.I.S. - Claim Payment 1,07,911.00
300.00 | Flag Day Contribution - Closing Balances: (SBI)
3,58,889.21 | General Alc. 78,291.21
311.20 | Joint Alc. 311.20
14,630.00 | Scholarship Alc. 43,914.00
1,82,376.29 | Special Fee Alc. 2,14,824.29
Closing Balances : (Cash)
251.04 | General Alc. 479.04
161.00 | Special Fee Alc. 1,036.00
1,01,08,151.74 TOTAL 93,02,442.74 | 1,01,08,151.74 TOTAL 93,02,442.74

AS PER BOOKS OF ACCOUNTS:

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAO]

DT.20.06.2008.

1)

2)

3)

PRINCIPAL:

PRESIDENT & CHAIRMAN :

HON. TREASURER:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW
INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2013

AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
1,056.00 [ Registration Fee to O.U 2,160.00 || 73,80,816.00 | Grant in-Aid 64,63,341.00
39,025.00 | Part Time Lecturers Salaries 9,975.00 77,000.00 | Tution Fee 90,000.00
74,19,316.00 | Staff Salaries 65,08,341.00
64,698.00 | Special Fee Expenses 35,825.00 Special fee Receipts :
7,886.00 Bank Interest 9,232.00
Contingent Expenditure 91,560.00 | Other Fee 1,04,960.00
2,800.00 | Advertisement Charges 1,608.00
6,930.00 | Affiliation Fee to OU 7,250.00 Misc. receipts :
5,400.00 | Conveyance Expenses 7,900.00 190.00 | Admission Fee 460.00
3,000.00 | Ou Verification fee 1,000.00 1,320.00 | Registration Fee 2,760.00
429.00 | Postage & Telegrams 139.00 1,700.00 | Sale of Applications 2,900.00
3,346.00 | Printing & Stationary 3,716.00 o Bank Interest 300.00
Sanitory Charges 210.00
9,01,420.00 | Staff TDS 7,37,585.00
Outlay
8,548.00 [ Sundries 295.00 21,474.00 | Excess of Exp. Over Income -
9,01,420.00 | Staff TDS 7,37,585.00
Bank Charges
4,000.00 | Joint A./c 2,000.00
63.00 | General Alc.
23,335.00 | Depreciation as per Schedule 25,936.00
Excess of income over 67,598.00
Expenditure
84,83,366.00 TOTAL 74,11,538.00 | 84,83,366.00 TOTAL 74,11,538.00

AS PER BOOKS OF ACCOUNTS:

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAQ]

DT.

1) PRESIDENT & CHAIRMAN :

2) HON. TREASURER:

3) PRINCIPAL:

134



RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW

BALANCE SHEET AS ON 31.03.2013

AMOUNT LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
Capital Fund : Fixed Assets :(Schedule)
2,82,249.21 | Opening Balance 2,60,775.21 6,318.00 | Furniture & Fixtures 5,686.00
21,474.00 | Less: Excess of Income 67,598.00 1,18,494.00 | Library 1,36,814.00
2,60,775.21 over Expenditure 3,28,373.21 24,150.00 | Sports 31,881.00
155.00 [ Machinery 132.00
Internal Transfers: 256.00 | Stabilizer 218.00
72,903.53 | a)ICSW -A.P. 72,903.53
21,352.00 | b)MSW 21,352.00 Internal Transfers:
15,000.00 | ICSW Foundation 15,000.00 6,500.00 | a) Aramghar 6,500.00
1,000.00 [ b)MSW 1,000.00
14,630.00 | Scholarships 43,914.00
4,26,606.00 | Grant Receivable 3,49,860.00
54,425.00 | Library deposit 59,975.00
77,698.00 | Fee Receivable 87,998.00
765.00 | Foreign Student Fee Alc. 765.00
Closing Balances: (SBI
5,302.00 | Staff G.I.S. - Unpaid 5,852.00 3,58,889.21 | General Alc. 78,291.21
3,46,037.00 | Staff D.A. - Unpaid 60,950.00 311.20 | Joint Alc. 311.20
14630| Scholarship Alc. 43,914.00
4,26,606.00 | Salaries payable 3,49,860.00 182376.29| Special Fee Alc. 2,14,824.29
Closing Balances : (Cash)
251.04 | General Alc. 479.04
161.00 | Special Fee Alc. 1,036.00
12,17,795.74 TOTAL 9,58,944.74 | 12,17,795.74 TOTAL 9,58,944.74
ASPER BOOKS OF ACCOUNTS 1) PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS 2) HON. TREASURER:

[B.NARSING RAQ]

DATE:

3) PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW
RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.20014

2012-13 2013-14 2012-13 2013-14
AMOUNT RECEIPTS AMOUNT AMOUNT PAYMENTS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
Opening Balances: (SBI 2,160.00 | Registration Fee to O.U 1,488.00
3,58,889.21 | General Alc. 78,291.21 9,975.00 | Part Time Lecturers Salaries -
311.20 | Joint Alc. 311.20 | 62,35,227.00 | Staff Salaries 90,84,731.00
14,630.00 | Scholarship A/c. 43,914.00 | 10,63,110.00 | Scholarships 6,17,430.00
1,82,376.29 | Special Fee Alc. 2,14,824.29 3,49,860.00 | Salaries payable 3,49,860.00
Opening Balances : (Cash) 7,37,585.00 | Staff TDS 19,87,810.00
251.04 | General Alc. 479.04 Special Fee Expenses:
161.00 | Special Fee Alc. 1,036.00 39,020.00 | Library Books 32,388.00
450.00 | Library Deposit -
16,700.00 | Fee Arrears 22,000.00 48,099.00 | Other Expenditure 32,441.00
65,40,087.00 | Grant in Aid 93,95,591.00
10,90,530.00 | Scholorships 5,90,010.00 Contingent Expenditure:
63,000.00 | Tuition fee 46,000.00 7,250.00 | Affiliation Fee to O.U. 7,600.00
Special fee Receipts: 7,900.00 | Conveyance 6,510.00
9,232.00 | Bank Interest 10,540.00 139.00 | Postage & Telegrams 274.00
6,000.00 | Library Deposit 5,250.00 3,716.00 | Printing & Stationary 4,954.00
1,04,960.00 | Other Fee 1,12,910.00 210.00 | Sanitory Charges 885.00
Misc. Receipts 1,608.00 | Advertisement Charges 1,500.00
460.00 | Admission Fee 310.00 1,000.00 | O.U Verification&placementFee 4,000.00
2,760.00 | Registration Fee 2,520.00 Outlay:
2,900.00 | Sale of Applications 2,550.00 295.00 | Sundries 2,841.00
7,37,585.00 | Staff TDS 19,87,810.00 Bank Charges
1,07,911.00 | Staff GIS claim 57,215.00 2,000.00 | JointA/c
35.00 | Scholarship Alc.
550.00 | Staff G.I.S. - Unpaid 314.00
60,950.00 | Staff D.A. - Unpaid 3,46,037.00 | Staff DA Payment 60,928.00
2,199.00 | Bank Interest (Sh) 3,089.00 1,07,911.00 | Staff G.1.S. - Claim Payment 57,215.00
Closing Balances: (SBI
78,291.21 | General Alc. 24,081.21
311.20 | Joint Alc. 311.20
43,914.00 | Scholarship Alc. 19,583.00
2,14,824.29 | Special Fee Alc. 2,76,942.29
Closing Balances : (Cash)
479.04 | General Alc. 157.04
1,036.00 | Special Fee Alc. 1,035.00
93,02,442.74 TOTAL 1,25,74,964.74 | 93,02,442.74 TOTAL 1,25,74,964.74
AS PER BOOKS OF ACCOUNTS: PRESIDENT & CHAIRMAN :

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAQ]

HON. TREASURER:

PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW

INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2014

AMOUNT

EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
2,160.00 | Registration Fee to O.U 1,488.00 f 64,63,341.00 [ Grant in-Aid 93,28,496.00
9,975.00 | Part Time Lecturers Salaries 90,000.00 | Tution Fee 78,000.00
65,08,341.00 | Staff Salaries 93,67,496.00
35,825.00 | Special Fee Expenses 32,441.00 Special fee Receipts :
9,232.00 | Bank Interest 10,540.00
Contingent Expenditure 1,04,960.00 | Other Fee 1,12,910.00
1,608.00 | Advertisement Charges 1,500.00
7,250.00 | Affiliation Fee to OU 7,600.00 Misc. receipts :
7,900.00 | Conveyance Expenses 6,510.00 460.00 [ Admission Fee 310.00
1,000.00 [ Ou Verification fee 4,000.00 2,760.00 | Registration Fee 2,520.00
139.00 | Postage & Telegrams 274.00 2,900.00 | Sale of Applications 2,550.00
3,716.00 | Printing & Stationary 4,954.00 300.00 | Bank Interest
210.00 [ Sanitory Charges 885.00
7,37,585.00 | Staff TDS 19,87,810.00
Outlay
295.00 [ Sundries 2,841.00
7,37,585.00 | Staff TDS 19,87,810.00
Bank Charges
2,000.00 | JointA./lc
25,936.00 | Depreciation as per Schedule 28,353.00
67,598.00 | Excess of income over 76,984.00
Expenditure
74,11,538.00 TOTAL 1,15,23,136.00 || 74,11,538.00 TOTAL 1,15,23,136.00

AS PER BOOKS OF ACCOUNTS:

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAOQ]

DT.

1) PRESIDENT & CHAIRMAN :

2) HON. TREASURER:

3) PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW

BALANCE SHEET AS ON 31.03.2014

AMOUNT LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
Capital Fund : Fixed Assets :(Schedule)
2,60,775.21 Opening Balance 3,28,373.21 5,686.00 Furniture & Fixtures 5,119.00
67,598.00 Add: Excess of Income 76,984.00 1,36,814.00 Library 1,46,251.00
3,28,373.21 over Expenditure 4,05,357.21 31,881.00 Sports 27,099.00
132.00 Machinery 112.00
Internal Transfers: 218.00 Stabilizer 185.00
72,903.53 a) ICSW -A.P. 72,903.53
21,352.00 b)MSW 21,352.00 Internal Transfers:
15,000.00 ICSW Foundation 15,000.00 6,500.00 a) Aramghar 6,500.00
1,000.00 b)MSW 1,000.00
43,914.00 Scholarships 19,583.00
3,49,860.00 Grant Receivable 2,82,765.00
59,975.00 Library deposit 65,225.00
87,998.00 Fee Receivable 97,998.00
765.00 Foreign Student Fee Alc. 765.00
Closing Balances: (SBI)
5,852.00 Staff G.1.S. - Unpaid 6,188.00 78,291.21 General Alc. 24,081.21
60,950.00 Staff D.A. - Unpaid 311.20 Joint Alc. 311.20
43,914.00 Scholarship Alc. 19,583.00
3,49,860.00 Salaries payable 2,82,765.00 2,14,824.29 Special Fee Alc. 2,76,942.29
Closing Balances : (Cash)
479.04 General Alc. 157.04
1,036.00 Special Fee Alc. 1,035.00
9,58,944.74 TOTAL 8,89,138.74 9,58,944.74 TOTAL 8,89,138.74
ASPER BOOKS OF ACCOUNTS 1) PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS 2) HON. TREASURER:
[B.NARSING RAOQ] 3) PRINCIPAL:
DATE:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW
RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.20015

2013-14 2014-15 2013-14 2014-15
AMOUNT RECEIPTS AMOUNT AMOUNT PAYMENTS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps

To By
Opening Balances: (SBI) 1,488.00 | |Registration Fee to O.U 1,296.00
78,291.21 ||General Alc. 24,081.21 91,51,826.00 | [Staff Salaries 40,22,959.00
311.20 ||Joint Alc. 311.20 6,17,430.00 | [Scholarships 14,23,257.00
43,914.00 |[Scholarship Alc. 19,583.00 2,82,765.00 | |Salaries payable 3,13,795.00
2,14,824.29 ||Special Fee Alc. 2,76,942.29 19,87,810.00 | |Staff TDS 2,37,910.00
Opening Balances : (Cash) Special Fee Expenses:
479.04 ||General Alc. 157.04 32,388.00 | |Library Books 39,160.00
1,036.00 ||Special Fee Alc. 1,035.00 Library Deposit 1,500.00
32,441.00 | |Other Expenditure 44,365.00
22,000.00 ||Fee Arrears 30,000.00 Contingent Expenditure:
93,95,591.00 ||Grantin Aid 42,95,754.00 7,600.00 | |Affiliation Fee to O.U. 7,900.00
5,90,010.00 |[Scholorships 15,51,007.00 6,510.00 | |Conveyance 5,960.00
46,000.00 ||Tuition fee 45,000.00 274.00 | [Postage & Telegrams 622.00
Special fee Receipts: 4,954.00 | |Printing & Stationary 11,870.00
10,540.00 |(Bank Interest 12,638.00 885.00 | [Sanitory Charges 75.00
5,250.00 |[Library Deposit 4,200.00 1,500.00 | |Annual Maintenance Charges 4,000.00
1,12,910.00 ||Other Fee 1,08,840.00 4,000.00 | |Verification
Misc. Receipts Outlay:
310.00 ||Admission Fee 270.00 2,841.00 | |Sundries 630.00
2,520.00 ||Registration Fee 1,980.00 Bank Charges
2,550.00 ||Sale of Applications 2,500.00 Scholarship Alc. 102.00
Other Receipts 10.00 General Alc 618.00
19,87,810.00 | [Staff TDS 2,37,910.00 60,928.00 | |Staff DA Payment
57,215.00 ||Staff GIS claim 57,215.00 | |Staff G.1.S. - Claim Payment
3,089.00 |[Bank Interest 1,403.00 Closing Balances: (SBI)
Staff Deposit 18,000.00 24,081.21 | |General Alc. 68,152.21
311.20 | [Joint Alc. 311.20
314.00 ||Staff G.I.S. - Unpaid 550.00 19,583.00 | [Scholarship Alc. 1,48,634.00
March Deductions unpaid 20,200.00 2,76,942.29 | [Special Fee Alc. 3,17,855.29
Closing Balances : (Cash)
157.04 | |General Alc. 625.04
1,035.00 | [Special Fee Alc. 775.00
1,25,74,964.74 TOTAL 66,52,371.74 | 1,25,74,964.74 TOTAL 66,52,371.74
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS 2) HON. TREASURER:

[B.NARSING RAQ]

DT.

3) PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW
INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03. 2015
AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
1,488.00 | Registration Fee to O.U 1,296.00 93,28,496.00 | Grant in-Aid 43,26,784.00
93,67,496.00 | Staff Salaries 43,67,784.00 78,000.00 | Tution Fee 82,000.00
32,441.00 | Special Fee Expenses 40,473.00
Special fee Receipts :
Contingent Expenditure 10,540.00 | Bank Interest 12,638.00
1,500.00 | Advertisement Charges 1,12,910.00 | Other Fee 1,08,840.00
7,600.00 | Affiliation Fee to OU 7,900.00
6,510.00 | Conveyance Expenses 5,960.00 Misc. receipts :
4,000.00 | Ou Verification fee 4,000.00 310.00 | Admission Fee 270.00
274.00 | Postage & Telegrams 622.00 2,520.00 | Registration Fee 1,980.00
4,954.00 | Printing & Stationary 11,870.00 2,550.00 | Sale of Applications 2,500.00
885.00 | Sanitory Charges 75.00 Other receipt 10.00
Outlay 19,87,810.00 | Staff TDS 2,37,910.00
2,841.00 | Sundries 630.00
19,87,810.00 | Staff TDS 2,37,910.00
Bank Charges
General Alc. 618.00
28,353.00 | Depreciation as per Schedule 29,789.00
76,984.00 | Excess of income over 64,005.00
Expenditure
1,15,23,136.00 TOTAL 47,72,932.00 || 1,15,23,136.00 TOTAL 47,72,932.00

AS PER BOOKS OF ACCOUNTS:

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAQ]
DT.

1) PRESIDENT & CHAIRMAN :

2) HON. TREASURER:

3) PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW

BALANCE SHEET AS ON 31.03.2015

AMOUNT LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
Capital Fund : Fixed Assets :(Schedule)
3,28,373.21 Opening Balance 4,05,357.21 5,119.00 Furniture & Fixtures 4,607.00
76,984.00 Add: Excess of Income 64,005.20 1,46,251.00 Library 1,60,536.00
4,05,357.21 over Expenditure 4,69,362.41 27,099.00 Sports 26,634.00
112.00 Machinery 95.00
Internal Transfers: 185.00 Stabilizer 167.00
72,903.53 a) ICSW -A.P. 72,903.53
21,352.00 b)MS W 21,352.00 Internal Transfers:
15,000.00 ICSW Foundation 15,000.00 6,500.00 a) Aramghar 6,500.00
1,000.00 b)MSW 1,000.00
19,583.00 Scholarships 1,48,634.00
2,82,765.00 Grant Receivable 3,13,795.00
65,225.00 Library deposit 67,925.00
97,998.00 Fee Receivable 1,04,998.00
765.00 Foreign Student Fee Alc. 765.00
Closing Balances: (SBI
6,188.00 Staff G.1.S. - Unpaid 6,738.00 24,081.21 General Alc. 68,152.21
G Deductions - Unpaid 20,200.00 311.20 Joint Alc. 311.20
19,583.00 Scholarship Alc. 1,48.634.00
2,82,765.00 Salaries payable 3,13,795.00 2,76,942.29 Special Fee Alc. 3,17,855.29
Staff Deposit 18,000.00
Closing Balances : (Cash)
157.04 General Alc. 625.04
1,035.00 Special Fee Alc. 775.00
8,89,138.74 TOTAL 11,54,674.94 8,89,138.74 TOTAL 11,54,674.74
ASPER BOOKS OF ACCOUNTS 1) PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS 2) HON. TREASURER:

[B.NARSING RAO]

DATE:

3)

PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

Msw

RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.2012

2010-11 2011-12 2010-11 2011-12
AMOUNT RECEIPTS AMOUNT AMOUNT PAYMENTS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
Opening Balance: (Cash) 890.00 Bank Charges 575.00
4,318.00 ||Cash 3,335.00 5,085.00 Conveyance 5,800.00
1,699.00 | Cash Special Fee Alc. 3,631.00 89,876.00 Electricity Charges 69,830.00
21,684.00 EPF Remittance 8,400.00
Opening Balance: (Banks) 8,400.00 PF Consultation 21,684.00
580.89 |[Canara Bank- Masab Tank 580.89 9,155.00 News Paper & Journals 9,593.00
1,400.00 |Canara Bank (U.G.C.) 1,450.00 5,000.00 Hostel Deposit w
74,331.00 [|S.B.H. (Raidarga) 13,506.00 - Readmission O.U. 200.00
65,760.40 [|SBI-Bazarghat (Spl. Fee) 92,354.40 | 10,84,612.00 Salaries to staff 11,38,140.00
11,500.00 Study Tour o
720.00 [[Admission fee 2,280.00 13,665.00 Sundries 10,201.00
2,914.00 |Bank Interest 10,027.00 6,817.00 Stationary 6,776.00
2,844.00 [|Deposit Recv. Telephone 6,286.00 Telephone Expenses 1,103.00
10,152.00 |EPF Receipts 10,152.00
51,000.00 |Field work Allowances 87,000.00 12,600.00 O.U. Affiliation fee 12,600.00
7,636.00 [|Field work Conveyance 13,050.00 15,000.00 Remmuneration to Meniel Staff 12,000.00
12,500.00 |[Hostel fee 1,000.00
6,000.00 ||Hostel Deposit . Special Fee Expenses:
29,488.00 fInterest on FDR 29,488.00 29,917.00 Library Books 68,470.00
8,50,411.00 [Tuition fee 12,77,675.00 6,000.00 Library Deposit 900.00
28,247.00 ||Other fee 25,228.00 71,578.00 Other Expenditure 78,879.00
5,900.00 f|Seminar on Research Methods - 12,446.00 | Sports 19,958.00
- Misc. Receipts 2,648.00
Internal Transfers:
Special Fee: a) Aramghar 70,000.00
2,777.00 [|Bank Interest 3,842.00 b) ICSW -AP 1,20,000.00
7,500.00 |[|Library Deposit 2,400.00 3 c) Refund of loan to Seminar A/c| 1,00,000.00
1,38,190.00 [Other Fee 1,34,845.00 3,000.00 d) Mallesh (RMCSW) -
Internal Transfers: - e) Nizam (ICSW) 10,000.00
35,000.00 || a) Aramghar 40,000.00 ICSW Foundation 1,20,000.00
60,000.00 | b) ICSW - AP 60,000.00 Nizam (WES) 10,000.00
- c) Loan frm Seminar Alc. 27,000.00
9,000.00 || d) Nizam ICSW 12,000.00
2,000.00 || e) Mallesh - Closing Balances:
1,15,000.00 |{ICSW Foundation 1,50,000.00 3,335.00 Cash 5,767.00
3,000.00 |Nizam(WES) - 3,631.00 Special fee (Cash) 2,131.00
Banks:
580.89 Canara Bank- Masab Tank 580.89
1,450.00 Canara Bank (U.G.C.) 1,507.00
13,506.00 S.B.H. (Raidarga) 31,663.00
92,354.40 SBI-Bazarghat (Spl. Fee) 66,734.40
15,28,368.29 TOTAL 20,03,492.29 | 15,28,368.29 TOTAL 20,03,492.29
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS 2) HON.GEN.SECRETARY
[B.NARSING RAOQ] 3) HON. TREASURER
DT
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
MSW
INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2012
2010-2011 2011-2012 || 2010-2011 2011-2012
AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
2,247.00 | Audit Fee 2,247.00 720.00 |Admission fee 2,280.00
12,600.00 | Affiliation fee to O U 12,600.00 2,914.00 |Bank Interest 10,027.00
890.00 | Bank Charges 575.00 10,152.00 | EPF Receipts 10,152.00
5,085.00 | Conveyance 5,800.00 51,000.00 |Field work Allowances 87,000.00
84,559.00 | Electricity Charges 68,161.00 7,636.00 |Field work Conveyance 13,050.00
21,684.00 | EPF Remittance 21,684.00 12,500.00 |Hostel fee 1,000.00
9,155.00 | Journals & Newspaper 9,593.00 29,488.00 |Interest on FDR 29,488.00
15,000.00 | Minial Staff Remunaration 12,000.00 2,844.00 |telephone Receipts i
6,817.00 | Printing & Stationary 6,776.00 || 11,82,605.00 |Tuition fee 12,69,685.00
= Re-admition Fee to OU 200.00 28,247.00 |Other Fee 25,228.00
8,400.00 [ Remuneration-EPF Consultant 8,400.00 - Misc Receipt 2648
10,82,892.00 | Staff Salaries 11,45,380.00 Special Fee Expenses:
11,500.00 | Study Tour & 2,777.00 |Bank Interest 3,842.00
13,665.00 | Sundries 10,201.00 || 1,38,190.00 |Other Fee 1,34,845.00
6,286.00 | Telephone Expenses 1,103.00
Special Fee:
71,578.00 | Other Expenditure 78,879.00
34,519.00 | Depreciation asper Schedule 41,110.00
Excess of income over
82,196.00 Expenditure 1,64,536.00
14,69,073.00 TOTAL 15,89,245.00 | 14,69,073.00 TOTAL 15,89,245.00
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAQ]
DT.

2) HON.GEN.SECRETARY

3) HON. TREASURER
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
MSW

BALANCE SHEET AS ON 31.03.2012

2010-2011 2011-2012 | 2010-2011 2011-2012
AMOUNT LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
Capital Fund : Fixed Assets :(Schedule)
581882.37| Opening Balance 664078.37| 19,945.00 | Furniture & Fixtures 17,950.00
Add: Excess of Income 1,62,742.00 | Library 1,90,142.00
82196.00 over Expenditure 164536.00 43,654.00 | Sports 55,567.00
Less excess of Expenditure
6,64,078.37 8,28,614.37 Internal Transfers:
21,352.00| a)BSW 21,352.00
Internal Transfers: 21,000.00 | b) Nizam 9,000.00
35,000.00 a) Aramghar 5,000.00
91,527.47 b) ICSW -A.P. 31,527.47
1,000.00 c)BSW 1,000.00 | 10,46,190.00 | Fee Arrears 10,38,200.00
6,58,904.00 d) Seminar Alc. 5,85,904.00
24,500.00 e) Management 24,500.00 Deposits :
2,09,508.00 ICSW Foundation 2,29,508.00 4,21,281.00 | Fixed Deposits 4,21,281.00
10,000.00 WES o 1,000.00 | Telephone Deposit 1,000.00
15,000.00 Chairman 15,000.00 802.00 | TDS on FDR Receivable 802.00
Deposits: 846.00 | PF Receivable 846.00
6,300.00 Hostel Deposit 6,300.00
19,265.45 Library deposit 20,765.45 Closing Balances:
3,335.00 | Cash 5,767.00
6,741.00 Audit Fee 8,988.00 3,631.00 | Special fee (Cash) 2,131.00
7798.00| Electricity charges Payable 6129.00 Banks:
1807.00| PF Payable 1807.00] 580.89 | Canara Bank- Masab Tank 580.89
92,240.00 Salaries Payable 99,480.00 1,450.00 [ Canara Bank (U.G.C.) 1,507.00
13,506.00 | S.B.H. (Raidarga) 31,663.00
92,354.40 | SBI-Bazarghat (Spl. Fee) 66,734.40
18,43,669.29 TOTAL 18,64,523.29 18,43,669.29 TOTAL 18,64,523.29
ASPER BOOKS OF ACCOUNTS 1) PRESIDENT & CHAIRMAN:
B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS 2) HON. TREASURER:

[B.NARSING RAQ]

DATE:

3) PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)

PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

MSWwW
RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.2013
201112 2012-13 2011-12 2012-13
AMOUNT RECEIPTS AMOUNT AMOUNT PAYMENTS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
Opening Balance: (Cash) - Advertisement Charges 42,000.00
3,335.00 | Cash 5,767.00 575.00 | Bank Charges 653.00
3,631.00 | Cash Special Fee Alc. 2,131.00 - BSW Guest Faculty and Part time 2,12,275.00
5,800.00 | Conveyance 4,980.00
Opening Balance: (Banks) 69,830.00 | Electricity Charges 1,11,507.00
580.89 | Canara Bank- Masab Tank 580.89 8,400.00 EPF Remittance 21,684.00
1,450.00 | Canara Bank (U.G.C.) 1,507.00 21,684.00 [ PF Consultation 8,400.00
13,506.00 | S.B.H. (Raidarga) 31,663.00 9,593.00 [ News Paper & Journals 12,243.00
92,354.40 | SBI-Bazarghat (Spl. Fee) 66,734.40 > Internet Charges 40,061.00
200.00 | Readmission O.U. @
2,280.00 | Admission fee 985.00 e Repairs & Upkeep 34,774.00
10,027.00 | Bank Interest 10,883.00 | 11,38,140.00 | Salaries to staff 13,55,348.00
10,152.00 | EPF Receipts 10,053.00 o Study Tour 23,500.00
87,000.00 | Field work Allowances 1,08,480.00 10,201.00 | Sundries 29,083.00
13,050.00 | Field work Conveyance 16,800.00 6,776.00 | Printing and Stationary 13,389.00
25,228.00 | Other Fee 18,870.00 1,103.00 | Telephone Expenses -
1,000.00 | Hostel fee 2,000.00 & Selection Committee Expenditure 7,686.00
.. Hostel Deposit 1,000.00 12,600.00 | O.U. Affiliation fee 66,700.00
29,488.00 | Interest on FDR 30,838.00 12,000.00 | Remmuneration to Meniel Staff 53,000.00
12,77,675.00 | Tuition fee 17,87,569.00 = 0.U.Counselling Fee 2,800.00
- 0.U.Counselling Fee 2,580.00 Special Fee Expenses:
2,648.00 | Misc Receipt 4,700.00 68,470.00 | Library Books 53,081.00
Special Fee: 900.00 | Library Deposit -
3,842.00 | Bank Interest 3,732.00 78,879.00 Other Expenditure 1,11,863.00
2,400.00 | Library Deposit 7,500.00 19,958.00 | Sports &
1,34,845.00 | Other Fee 1,67,915.00 Internal Transfers:
Internal Transfers: 70,000.00 a) Aramghar
40000 a) Aramghar w 1,20,000.00 b) ICSW - AP
60000| b) ICSW - AP 4,67,500.00 10,000.00 c) Nizam
27,000.00 | c) Seminar Alc. 3,000.00 10,000.00 | d) Nizam (ICSW) -
12,000.00 | d) Nizam ICSW 9,000.00 1,00,000.00 | e) Refund loan to Seminar A/c 30,000.00
1,50,000.00 |ICSW Foundation 1,18,000.00 1,20,000.00 [ Refund loan to ICSW Foundation 3,83,000.00
Closing Balances:
5,767.00 | Cash 7,821.00
2,131.00 | Special fee (Cash) 921.00
Banks:
580.89 | Canara Bank- Masab Tank 580.89
1,507.00 | CanaraBank (U.G.C.) 1,507.00
31,663.00 | S.B.H.(Raidarga) 1,68,784.00
66,734.40 | SBI-Bazarghat (Spl. Fee) 82,147.40
20,03,492.29 TOTAL 28,79,788.29 | 20,03,492.29 TOTAL 28,79,788.29
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS 2) HON.GEN.SECRETARY
[B.NARSING RAOQ] 3) HON. TREASURER

DT.
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

MSWwW
INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2013
2011-2012 2012-2013 || 2011-2012 2012-2013
AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
2,247.00 | Adit Fee 2,247.00 2,280.00 | Admission fee 985.00
12,600.00 | Affiliation fee to O U 66,700.00 10,027.00 | Bank Interest 10,883.00
- advertisement Charges 42,000.00 10,152.00 | EPF Receipts 10,053.00
575.00 | Bank Charges 653.00 87,000.00 | Field work Allowances 1,08,480.00
5,800.00 | Conveyance 4,980.00 13,050.00 | Field work Conveyance 16,800.00
68,161.00 | Electricity Charges 1,17,366.00 1,000.00 | Hostel fee 2,000.00
21,684.00 | EPF Remittance 21,684.00 29,488.00 | Interest on FDR 30,838.00
9,593.00 |Journals & Newspaper 12,243.00 || 12,69,685.00 | Tuition fee 20,83,485.00
12,000.00 | Minial Staff Remunaration 53,000.00 25,228.00 | Other Fee 18,870.00
6,776.00 | Printing & Stationary 13,389.00 o OU Counseling Fee 2,580.00
200.00 | Re-admition Fee to OU - 2648| Misc Receipt 4,700.00
8,400.00 | Remuneration-EPF Consultant 8,400.00 Special Fee Expenses:
11,45,380.00 | Staff Salaries 13,94,968.00 3,842.00 | Bank Interest 3,732.00
- Study Tour 23,500.00 || 1,34,845.00 | Other Fee 1,67,915.00
10,201.00 | Sundries 29,083.00
1,103.00 | Telephone Expenses o
& Part Time Teachers Remunaration | 2,12,275.00
OU Counseling Fee 2,800.00
Internet Charges 40,061.00
Repaires & Upkeep 34,774.00
Selection Committee Expenses 7,686.00
Special Fee:
78,879.00 | Other Expenditure 1,11,863.00
41,110.00 | Depreciation asper Schedule 42,632.00
Excess of income over
1,64,536.00 Expenditure 2,19,017.00
15,89,245.00 TOTAL 24,61,321.00 || 15,89,245.00 TOTAL 24,61,321.00
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS 2) HON.GEN.SECRETARY

[B.NARSING RAQ]

DT.

3) HON. TREASURER
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

MSW

BALANCE SHEET AS ON 31.03.2013

2011-2012 2012-2013 2011-2012 2012-2013
AMOUNT LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps

Capital Fund : Fixed Assets :(Schedule)
6,64,078.37 | Opening Balance 828614.37| 17,950.00 | Furniture & Fixtures 16,155.00
Add: Excess of Income 1,90,142.00 | Library 2,10,721.00
164536.00) over Expenditure 219017.00; 55,567.00 | Sports 47,232.00
Less excess of Expenditure
8,28,614.37 10,47,631.37 Internal Transfers:
21,352.00| a)BSW 21,352.00
Internal Transfers: 9,000.00 | b) Nizam %
5,000.00 | a) Aramghar 5,000.00 s ICSW Foundation 35,492.00
31,527.47 | b)ICSW -AP. 4,99,027.47
1,000.00( c)BSW 1,000.00 10,38,200.00 | Fee Arrears 13,34,116.00
5,85,904.00 | d) Seminar Alc. 5,58,904.00
24,500.00 | e) Management 24,500.00 Deposits :
2,29,508.00 | ICSW Foundation & 4,21,281.00 | Fixed Deposits 4,21,281.00
15,000.00 | Chairman 15,000.00 1,000.00 | Telephone Deposit 1,000.00
802.00 | TDS on FDR Receivable 802.00
Deposits: 846.00 | PF Receivable 846.00
6,300.00 | Hostel Deposit 7,300.00
20,765.45 | Library deposit 28,265.45 Closing Balances:
5,767.00 | Cash 7,821.00
8,988.00 | Audit Fee 11,235.00 2,131.00 | Special fee (Cash) 921.00
6129.00| Electricity charges Payable 11988.00" Banks:
1807.00 PF Payable 1807.00 580.89 | Canara Bank- Masab Tank 580.89
99,480.00 | Salaries Payable 1,39,100.00 1,507.00 | Canara Bank (U.G.C.) 1,507.00
31,663.00 | S.B.H. (Raidarga) 1,68,784.00
66,734.40 | SBI-Bazarghat (Spl. Fee) 82,147.40
18,64,523.29 TOTAL 23,50,758.29 18,64,523.29 TOTAL 23,50,758.29
ASPER BOOKS OF ACCOUNTS 1) PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS 2) HON. TREASURER:

[B.NARSING RAO]

DATE:

3) PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

MSW
RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.2014
201213 2013-14 201213 2013-14
AMOUNT RECEIPTS AMOUNT AMOUNT PAYMENTS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
Opening Balance: (Cash) 42,000.00 | Advertisement Charges 8,000.00
5,767.00 | Cash 7,821.00 653.00 | Bank Charges 780.00
2,131.00 | Cash Special Fee Alc. 921.00 2,12,275.00 | BSW Guest Faculty and Part time 1,74,925.00
Opening Balance: (Banks) 4,980.00 | Conveyance 4,770.00
580.89 | Canara Bank- Masab Tank 580.89 1,11,507.00 | Electricity Charges 1,49,699.00
1,507.00 | Canara Bank (U.G.C.) 1,507.00 21,684.00 | EPF Remittance 21,684.00
31,663.00 | S.B.H. (Raidarga) 1,68,784.00 8,400.00 | PF Consultation 8,400.00
66,734.40 | SBI-Bazarghat (Spl. Fee) 82,147.40 12,243.00 | News Paper & Journals 14,126.00
40,061.00 [ Internet Charges -
985.00 | Admission fee 600.00 - Purchase of Bio Metric Machine 25,500.00
10,883.00 | Bank Interest 10,054.00 34,774.00 | Repairs & Upkeep 11,140.00
10,053.00 | EPF Receipts 9,816.00 13,55,348.00 | Salaries to staff 19,43,974.00
1,08,480.00 | Field work Allowances 11,250.00 23,500.00 | Study Tour 22,140.00
16,800.00 | Field work Conveyance 47,270.00 29,083.00 | Sundries 20,791.00
18,870.00 | Mis. Fee Received i 13,389.00 | Printing and Stationary 14,555.00
2,000.00 |Hostel fee 1,000.00 = Telephone Expenses 3,470.00
1,000.00 | Hostel Deposit = 7,686.00 | Selection Committee Expenditure 22,773.00
30,838.00 | Interest on FDR 35,808.00 66,700.00 | O.U. Affiliation fee 42,900.00
Refund of Hostel Deposit 1,000.00
17,87,569.00 | Tuition fee 14,58,570.00 2,800.00 | ©O.U.Counselling Fee 7,260.00
2,580.00 | O.U.Counselling Fee 1,940.00 53,000.00 [ Miniel Staff Salary 65,500.00
Special Fee: Special Fee Expenses:
3,732.00 | Bank Interest 4,485.00 53,081.00 [ Library Books 55,000.00
7,500.00 | Library Deposit 2,700.00 1,11,863.00 | Other Expenditure 1,30,046.00
1,67,915.00 | Other Fee 2,11,060.00 = Sports 11,760.00
4,700.00 | Misc Receipt = Internal Transfers:
Internal Transfers: 3,68,000.00 [ a) Refund loan to ICSW
4,67,500.00 | a) ICSW - AP 4,69,000.00 15,000.00 | b) Nizam (ICSW) o
9,000.00 | b) Nizam ICSW = 30,000.00 | c) Refund loan to Seminar Alc 15,000.00
3,000.00 | c) Loan frm Seminar Alc. o Closing Balances:
1,18,000.00 | ICSW Foundation 4,30,000.00 7,821.00 [ Cash 14,273.00
921.00 [ Special fee (Cash) 24.00
Banks:
580.89 | Canara Bank- Masab Tank 580.89
1,507.00 | Canara Bank (U.G.C.) 1,507.00
1,68,784.00 | S.B.H. (Raidarga) 59,253.00
82,147.40 SBI-Bazarghat (Spl. Fee) 1,04,483.40
28,79,788.29 TOTAL 29,55,314.29 28,79,788.29 TOTAL 29,55,314.29
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS 2) HON.GEN.SECRETARY
[B.NARSING RAQ] 3) HON. TREASURER
DT.
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

MSW

INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2014

2012-2013 2013-2014 | 2012-2013 2013-2014
AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
2,247.00 |Audit Fee 2,247.00 985.00 | Admission fee 600.00
49,200.00 | Affiliation fee to O U 42,900.00 10,883.00 | Bank Interest 10,054.00
42,000.00 | advertisement Charges 8,000.00 10,053.00 | EPF Receipts 9,648.00
653.00 | Bank Charges 780.00 1,08,480.00 | Field work Allowances 11,250.00
4,980.00 | Conveyance 4,770.00 16,800.00 | Field work Conveyance 47,270.00
1,17,366.00 | Electricity Charges 1,49,845.00 2,000.00 | Hostel fee 1,000.00
21,684.00 | EPF Remittance 21,684.00 30,838.00 | Interest on FDR 35,808.00
12,243.00 | Journals & Newspaper 14,126.00 18,870.00 | Other Fee i
40,061.00 | Internet Charges 2,580.00 | OU Counseling Fee 1,940.00
53,000.00 | Minial Staff Remunaration 65,500.00 | 20,83,485.00 | Tuition fee 27,57,495.00
2,800.00 [ OU Counseling Fee 7,260.00 4,700.00 | Misc Receipt o
2,12,275.00 | Part Time Teachers Remunaration 1,74,925.00 Special Fee Expenses:
13,389.00 | Printing & Stationary 14,555.00 3,732.00 | Bank Interest 4,485.00
8,400.00 | Remuneration-EPF Consultant 8,400.00 1,67,915.00 | Other Fee 2,11,060.00
34,774.00 | Repaires & Upkeep 11,140.00
7,686.00 | Selection Committee Expenses 22,773.00
13,94,968.00 | Staff Salaries 20,05,374.00
23,500.00 |Study Tour 22,140.00
29,083.00 | Sundries 20,791.00
- Telephone Expenses 3,470.00
Special Fee:
1,11,863.00 | Other Expenditure 1,30,046.00
42,632.00 | Depreciation asper Schedule 47,229.00
Excess of income over
2,19,017.00 Expenditure 3,12,655.00
24,41,574.00 TOTAL 30,90,610.00 | 24,61,321.00 TOTAL 30,90,610.00
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS 2) HON.GEN.SECRETARY
[B.NARSING RAQ] 3) HON. TREASURER
DT.
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
MSw

BALANCE SHEET AS ON 31.03.2014

2012-2013 2013-2014 | 2012-2013 2013-2014
AMOUNT LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
Capital Fund : Fixed Assets :(Schedule)
828614.37| Opening Balance 1047631.37| 16,155.00 | Furniture & Fixtures 14,539.00
Add: Excess of Income 2,10,721.00 | Library 2,29,988.00
219017.00 over Expenditure 312655.00 47,232.00 | Sports 51,025.00
Less excess of Expenditure Biomatric Machine 23,587.00
10,47,631.37 13,60,286.37 Internal Transfers:
21,352.00( BSW 21,352.00
Internal Transfers:
5,000.00 [ a) Aramghar 5,000.00 35,492.00 | ICSW Foundation -
4,99,027.47 | b) ICSW -AP. 9,68,027.47 | 13,34,116.00 | Fee Arrears 26,33,041.00
1,000.00( c)BSW 1,000.00
5,58,904.00 [ d) Seminar Alc. 5,43,904.00 Deposits :
24,500.00 [ e) Management 24,500.00 4,21,281.00 | Fixed Deposits 4,21,281.00
ICSW Foundation 3,94,508.00 1,000.00 | Telephone Deposit 1,000.00
15,000.00 | Chairman 15,000.00 802.00 | TDS on FDR Receivable 802.00
846.00 | PF Receivable 678.00
Deposits:
7,300.00 | Hostel Deposit 6,300.00 Closing Balances:
28,265.45 | Library deposit 30,965.45 7,821.00 | Cash 14,273.00
921.00 | Special fee (Cash) 24.00
11,235.00 | Audit Fee 13,482.00 Banks:
11988.00| Electricity charges Payable 12134.00 580.89 | Canara Bank- Masab Tank 580.89
1807.00 PF Payable 1807.00 1,507.00 | Canara Bank (U.G.C.) 1,507.00
1,39,100.00 | Salaries Payable 2,00,500.00 1,68,784.00 | S.B.H.(Raidarga) 59,253.00
82,147.40 | SBI-Bazarghat (Spl. Fee) 1,04,483.40
23,50,758.29 TOTAL 35,77,414.29 23,50,758.29 TOTAL 35,77,414.29
ASPER BOOKS OF ACCOUNTS 1) PRESIDENT & CHAIRMAN:
B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS 2) HON. TREASURER:

[B.NARSING RAQ]

DATE:

3) PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

MSWwW
RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.2015
2013-14 2014-15 2013-14 2014-15
AMOUNT RECEIPTS AMOUNT AMOUNT PAYMENTS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
Opening Balance: (Cash) 8,000.00 | Advertisement Charges
7,821.00 (General Alc. 14,273.00 780.00 Bank Charges 1,155.00
921.00 |Special Fee Alc. 24.00 1,74,925.00 | BSW Guest Faculty and Part time 1,37,800.00
Opening Balance: (Banks) 4,770.00 Conveyance 6,120.00
580.89 |Canara Bank- Masab Tank 580.89 1,49,699.00 Electricity Charges 1,20,931.00
1,507.00 |Canara Bank (U.G.C.) 1,507.00 21,684.00 EPF Remittance 22,304.00
1,68,784.00 |S.B.H. (Raidarga) 59,253.00 8,400.00 PF Consultation 7,700.00
82,147.40 |SBI-Bazarghat (Spl. Fee) 1,04,483.40 14,126.00 News Paper & Journals 15,885.00
25,500.00 Purchase of Bio Metric Machine v
600.00 |Admission fee 330.00 11,140.00 Repairs & Upkeep iy
10,054.00 |Bank Interest 3,930.00 19,43,974.00 Salaries to staff 25,49,490.00
9,816.00 [EPF Receipts 9,528.00 22,140.00 Study Tour 49,075.00
11,250.00 |Field work Allowances 1,15,760.00 20,791.00 Sundries 19,395.00
47,270.00 |Field work Conveyance 25,965.00 14,555.00 Printing and Stationary 8,639.00
1,000.00 |Hostel fee 3,470.00 Telephone Expenses u-
35,808.00 |Interest on FDR 35,529.00 22,773.00 Selection Committee Expenditure 21,350.00
14,58,570.00 |Tuition fee 19,26,895.00 42,900.00 O.U. Affiliation fee 29,200.00
1,940.00 |O.U.Counselling Fee 1,200.00 1,000.00 Refund of Hostel Deposit o
“ ICMR Stifund to Dr.Sunitha 14,998.00 7,260.00 0.U.Counselling Fee 6,400.00
Special Fee: 65,500.00 Miniel Staff Salary 57,125.00
4,485.00 |Bank Interest 5,402.00 - BDL Survey Report Remmn. 27,051.00
2,700.00 |Library Deposit 2,100.00 ICMR Fellowship paid to Dr.Sunitha 14,998.00
2,11,060.00 |Other Fee 2,15,290.00 Special Fee Expenses:
- BDL Survey Report Remmuneration 54,000.00 55,000.00 Library Books 59,994.00
Internal Transfers: 1,41,806.00 Other Expenditure 1,01,649.00
4,69,000.00 (ICSW - AP 13,27,000.00 Internal Transfers:
4,30,000.00 (ICSW Foundation 50,000.00 a) Aramghar 10,000.00
o b) Refund loan to ICSW 4,00,000.00
15,000.00 c) Refund loan tQ Seminar A/c -
Closing Balances:
14,273.00 Cash 4,073.00
24.00 Special fee (Cash) 24.00
Banks:
580.89 Canara Bank- Masab Tank 580.89
1,507.00 Canara Bank (U.G.C.) 1,507.00
59,253.00 S.B.H. (Raidarga) 2,74,470.00
1,04,483.40 SBI-Bazarghat (Spl. Fee) 21,132.40
29,55,314.29 TOTAL 39,68,048.29 | 29,55,314.29 TOTAL 39,68,048.29
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS 2) HON.GEN.SECRETARY
[B.NARSING RAQ] 3) HON. TREASURER
DT.
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
MSW
INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2015

2013-2014 2014-2015 | 2013-2014 2014-2015
AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
2,247.00 | Audit Fee 2,247.00 600.00 | Admission fee 330.00
42,900.00 | Affiliation fee to O U 29,200.00 10,054.00 | Bank Interest 3,930.00
8,000.00 |advertisement Charges o 9,648.00 | EPF Receipts 9,408.00
780.00 | Bank Charges 1,155.00 11,250.00 | Field work Allowances 1,15,760.00
4,770.00 | Conveyance 6,120.00 47,270.00 | Field work Conveyance 25,965.00
1,49,845.00 | Electricity Charges 1,28,160.00 1,000.00 | Hostel fee -
21,684.00 | EPF Remittance 22,924.00 e ICMR stipend 14,998.00
= ICMR Fellowship Dr.Sunitha 14,998.00 35,808.00 | Interest on FDR 35,529.00
14,126.00 | Journals & Newspaper 15,885.00 1,940.00 | OU Counseling Fee 1,200.00
65,500.00 | Minial Staff Remunaration 57,125.00 | 27,57,495.00 | Tuition fee 21,66,715.00
7,260.00 | OU Counseling Fee 6,400.00 oo BDL Survey Receipts 54,000.00
14,555.00 | Printing & Stationary 8,639.00 Special Fee Expenses:
1,74,925.00 | Part Time Teachers Remunaration | 1,37,800.00 4,485.00 | Bank Interest 5,402.00
8,400.00 | Remuneration-EPF Consultant 7,700.00 2,11,060.00 | Other Fee 2,15,290.00
11,140.00 | Repaires & Upkeep 5
20,05,374.00 | Staff Salaries 25,38,240.00
22,140.00 | Study Tour 49,075.00
20,791.00 | Sundries 19,395.00
22,773.00 | Selection Committee Expenses 21,350.00
3,470.00 | Telephone Expenses G
BDL Survey Expenditure 27,051.00
Special Fee:
1,30,046.00 | Other Expenditure 1,01,649.00
47,229.00 | Depreciation asper Schedule 51,643.00
Excess of income over Excess of Expenditure over
3,12,655.00 Expenditure Income 5,98,229.00
30,90,610.00 TOTAL 32,46,756.00 | 30,90,610.00 TOTAL 32,46,756.00
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS 2) HON.GEN.SECRETARY

[B.NARSING RAO]
DT.

3) HON. TREASURER

158



RODA MISTRY COLL!

PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
MSW

BALANCE SHEET AS ON 31.03.2015

EGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)

2013-2014 2014-2015 | 2013-2014 2014-2015
AMOUNT LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps

Capital Fund : Fixed Assets :(Schedule)
1047631.37| Opening Balance 13,60,286.37 14,539.00 | Furniture & Fixtures 13,085.00
Add: Excess of Income 2,29,988.00 | Library 2,50,985.00
312655.00 over Expenditure 51,025.00 | Sports 43,371.00
Less excess of Expenditure 5,98,229.00 23,587.00 | Biomatric Machine 20,049.00
13,60,286.37 7,62,057.37
Internal Transfers:
Internal Transfers: a) Aramghar 5,000.00
5,000.00 | a)Aramghar = % b) ICSW - AP 24,000.00
9,68,027.47 | b)ICSW-AP. 18,95,027.47 21,352.00| c)BSW 21,352.00
1,000.00| c)BSW 1,000.00 | 26,33,041.00 | Fee Arrears 28,72,861.00
5,43,904.00 | d) Seminar Alc. 5,43,904.00 Deposits :
24,500.00 | e) Management 24,500.00 4,21,281.00 | Fixed Deposits 4,21,281.00
3,94,508.00 [ ICSW Foundation 4,44,508.00 1,000.00 [ Telephone Deposit 1,000.00
15,000.00 | Chairman 15,000.00 802.00 | TDS on FDR Receivable 802.00
Deposits: 678.00 | PF Receivable 558.00
6,300.00 | Hostel Deposit 6,300.00 Closing Balances:
30,965.45 | Library deposit 33,065.45 14,273.00 | Cash 4,073.00
24.00 | Special fee (Cash) 24.00
13,482.00 | Audit Fee 15,729.00 580.89 | Canara Bank- Masab Tank 580.89
12134.00| Electricity charges 19,363.00 1,507.00 | Canara Bank (U.G.C.) 1,507.00
1807.00| PF 2,427.00 59,253.00 | S.B.H. (Raidarga) 2,74,470.00
2,00,500.00 | Salaries Payable 2,13,250.00 1,04,483.40 | SBI-Bazarghat (Sp!. Fee) 21,132.40
35,77,414.29 TOTAL 39,76,131.29 35,77,414.29 TOTAL 39,76,131.29
ASPER BOOKS OF ACCOUNTS 1) PRESIDNET & CHAIRMAN:
B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS 2) HON. TREASURER:
[B.NARSING RAQ] PRINCIPAL:
DATE:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)

6 Y

PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD -500 008

UGC

RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.2012

AMOUNT AMOUNT
RECEIPTS Rs.Ps PAYMENTS Rs.Ps
To By
Opening Balances:
Bank (SBI, Bazarghat) 21,867.65 Refund of Xth plan unspent
amount to UGC 17,614.00
Grant Received from UGC under
Xith plan merged scheme vide Expenditure under merged scheme
letter no. F MER-0S(034)/9 Books & Journals 1,79,960.00
(SERO-UGC ) Dt. 15.12.2011 8,55,000.00 Purchase of Equipment 1,78,613.00
UGC Network 2,24,525.00
Bank Interest 2,728.00 Purchase of Furniture 88,650.00
Career Counselling 1,75,950.00
Grant from Management 17,614.00 Internet Connectivity Charges 2,150.00
8,49,848.00
Closing Balance
Bank (SBI, Bazarghat) 29,747.65
Total: 8,97,209.65 Total: 8,97,209.65
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT & CHAIRMAN

B.NARSING RAO & Co.
CHARTERED ACCOUNTANTS

(B.NARSING RAO)
Dt.

2) SECY. & CORRESPONDENT
3) HON.TREASURER

4) PRINCIPAL
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RODA

MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
UGC

INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2012

2010-11 2011-12 2010-11 2011-12
AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
Enhancement grant Exp.
Career Counselling - Enhancement grant Xith Plan 8,55,000.00
1,000.00 [Contigent Expenses - - Grant from Management 17,614.00
2,513.00 (Bank Interest 2,728.00
- Refund of X plan unspent 17,614.00
1,08,077.00 [Excess of Exp. Over income -
1,09,590.00 |Depreciation as per schedule 1,96,583.00
Excess of Income over
- Expenditure 6,61,145.00
1,10,590.00 TOTAL 8,75,342.00 1,10,590.00 TOTAL 8,75,342.00
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS 2) HON. TREASURER:

[B.NARSING RAQ]

DT.

3)

PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
. PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

UGC

BALANCE SHEET AS ON 31.03.2012

2010-11 2011-12 2010-11 2011-12
AMOUNT LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps

Capital Fund : Fixed A: {(Schedul,
5,69,286.65 |Opening Balance 4,61,209.65 55,480.00 |Furniture 1,97,894.00
1,08,077.00 [Add: Excess of Income 6,61,145.00 2,20,570.00 |Library 3,53,947.00
4,61,209.65 over Expenditure 11,22,354.65 26,962.00 (Computers 2,02,042.00
24,038.00 |Xerox Machine 20,432.00
61,401.00 |Electronics/ Elct. 1,88,825.00
50,891.00 |Class room Equipment 1,29,467.00
Closing Balances: (SBI)
21,867.65 |Bank 29,747.65
4,61,209.65 TOTAL 11,22,354.65 4,61,209.65 TOTAL 11,22,354.65
ASPER BOOKS OF ACCOUNTS 1) PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS 2) HON. TREASURER:
[B.NARSING RAO] 3) PRINCIPAL:

DATE:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW -A.P.)

PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD -500 008

UGC

RECEIPTS & PAYMENTS FOR THE PERIOD ENDING 31.03.2013

AMOUNT AMOUNT
RECEIPTS Rs.Ps PAYMENTS Rs.Ps

To By
Opening Balances:
Bank (SBI, Bazarghat) 29,747.65 | Expenditure under Additional Grant

Equipment 5,96,675.00
Additional Grant received from Expenditure under Merged Scheme Grant
UGC vide Ir no.F AD12B(052)/12 Purchase of Equipment 3,750.00
(SERO-UGC) dt.24.08.2012 5,40,000.00 | Internet Connectivity Charges 2,500.00
Bank Interest 14,390.00 | Closin,

Bank (SBI, Bazarghat) 7,212.65
Loan from Management 26,000.00

Total: 6,10,137.65 Total: 6,10,137.65

AS PER BOOKS OF ACCOUNTS:

B.NARSING RAO & Co.
CHARTERED ACCOUNTANTS

(B.NARSING RAO)
Dt.

1) PRESIDENT & CHAIRMAN
2) SECY. & CORRESPONDENT
3) HON.TREASURER

4) PRINCIPAL
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE

PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
UGC

INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2013

(ICSW-A.P.)

2011-12 2012.13 2011-12 201213
AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
17,614.00 |Refund of X plan unspent 8,55,000.00 |Enhancement grant XI Plan
17,614.00 (Grant for Management -
2,728.00 |Bank Interest 14,390.00
1,96,583.00 |Depreciation as per schedule 2,88,717.00
- |Addtl. Grant XI plan 5,40,000.00
6,61,145.00 (Excess of Income over 2,65,673.00
Expenditure
8,75,342.00 TOTAL 5,54,390.00 8,75,342.00 TOTAL 5,54,390.00

AS PER BOOKS OF ACCOUNTS:

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAO]

DT.

1)

2)

3)

PRESIDENT & CHAIRMAN :

HON. TREASURER:

PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

UGC

BALANCE SHEET AS ON 31.03.2013

2011-12
AMOUNT LIABILITIES
Rs.Ps

201213 2011-12 2012-13
AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps

Capital Fund :
4,61,209.65 |Opening Balance
6,61,145.00 |Add: Excess of Income

11,22,354.65 over Expenditure

- Loan from Management

Fixed Assets :(Schedule)

11,22,354.65 1,97,894.00 |Furniture 2,18,095.00
2,64,086.00 3,53,947.00 |Library 3,00,855.00
13,86,440.65 2,02,042.00 (Computers 80,817.00
20,432.00 |Xerox Machine 17,367.00

26,000.00 1,88,825.00 |Electronics & Electricals 1,68,534.00

- Class room Equipment 3,79,523.00

1,29,467.00 |Plant & Machinary 2,40,037.00

Closing Balances: (SBI)

29,747.65 |Bank 7,212.65
11,22,354.65 TOTAL 14,12,440.65 | 11,22,354.65 TOTAL 14,12,440.65
ASPER BOOKS OF ACCOUNTS 1) PRESIDENT & CHAIRMAN :

B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS

[B.NARSING RAQ]
DATE:

2) HON. TREASURER:

3) PRINCIPAL:
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RODA MISTRY COLLEGE OF SOCIALW ORK & RESEARCH CENTRE (ICSW-AP)

PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008.

UGC
RECEIPT:! PAY
| RECEIPTS AMOUNT PAYMENTS AMOUNT
Xll Plan Expenditure
Opening Balance Equipment 84,800.00
Bank (SBI, Bazarghat) 7,212.65 | Books & Journals 1,87,230.00
Adhoc Grant Received for Xlith X1 Plan AddI GrantExp.
plan from UGC vide letter no. F.1- Loan Refund to Management 26,000.00
4(034)/13(UG)/UGC-SERO)
Dt.March,2013 & Jan,2014 4,80,000.00 | Closing Balance
Bank 8,71,795.65
Xith Plan Additional Grant
Received from UGC vide letter no.
F.AD12B(052)/12 dt.22.01.2014 6,75,000.00
Bank interest 7,613.00
Total : 11,69,825.65 Total : 11,69,825.65
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT & CHAIRMAN

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

(B.NARSING RAO)
Dt.

2) SECY. & CORRESPONDENT
3) HON. TREASURER:

4) PRINCIPAL
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2014

UGcC

(ICSW-A.P.)

2012-13 2013-14 2012-13 2013-14
AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps

2,90,304.00 |Depreciation as per schedule 2,56,649.00 - Grant (XII Plan) 4,80,000.00

5,40,000.00 |Addtl. Grant XI plan 6,75,000.00
Excess of Income over
2,64,086.00 Expenditure 9,05,964.00 14,390.00 [Bank Interest 7,613.00
5,54,390.00 TOTAL 11,62,613.00 5,54,390.00 TOTAL 11,62,613.00

AS PER BOOKS OF ACCOUNTS:
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAQ]
DT.

1)

2)

3)

PRESIDENT & CHAIRMAN :

HON. TREASURER:

PRINCIPAL:
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PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
BSW
RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.20012

Iy - Mur g

2010-11 2011-12 2010-11 2011-12
AMOUNT RECEIPTS AMOUNT AMOUNT PAYMENTS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
) To By
Opening Balances: (SBI) 1,824.00 | Registration Fee to O.U 1,056.00
1,81,856.21 | General Alc. 41,969.21 33,000.00 | Part Time Lecturers Salaries 39,025.00
2,311.20 | Joint Alc. 3,311.20 75,99,293.00 | Staff Salaries 69,92,710.00
3,34,153.00 | Scholarship Alc. 43,271.00 12,78,123.00 | Scholarships 7,77,231.00
1,57,101.29 | Special Fee Alc. 1,81,443.29 6,19,916.00 | Salaries payable 6,19,916.00
Opening Balances : (Cash o Flag Day Payment 300.00
718.79 | General Alc. 169.04 8,67,990.00 | Staff TDS 9,01,420.00
221.00 | Special Fee Alc. 1,504.00 Special Fee Expenses:
21,034.00 | Library Books 25,959.00
31,548.00 | Fee Arrears 22,234.00 5,100.00 | Library Deposit 1,200.00
81,67,209.00 | Grantin Aid 75,74,126.00 7,657.00 | Sports 12,833.00
9,77,744.00 | Scholorships 7,44,951.00 49,104.00 | Other Expenditure 64,698.00
81,000.00 | Tuition fee 56,750.00 Contingent Expenditure:
Special fee Receipts: 6,615.00 | Affiliation Fee to O.U. 6,930.00
6,600.00 | Bank Interest 7,886.00 3,973.00 | Conveyance 5,400.00
5,550.00 | Library Deposit 2,850.00 143.00 | Postage & Telegrams 429.00
96,370.00 | Other Fee 91,560.00 6,878.00 | Printing & Stationary 3,346.00
Misc. Receipts 181.00 | Sanitory Charges
370.00 | Admission Fee 190.00 1,500.00 | Advertisement Charges 2,800.00
2,280.00 | Registration Fee 1,320.00 3,000.00 | O.U Verification Fee 3,000.00
2,200.00 | Sale of Applications 1,700.00 Outlay:
2,221.75 | Sundries 8,548.00
8,67,990.00 | Staff TDS 9,01,420.00
45,858.00 | Staff GIS claim 80,549.00 Bank Charges
2,000.00 | JointA./lc 4,000.00
200.00 | Staff G.I.S. - Unpaid 852.00 Scholarship Alc. 120.00
- Staff D.A. - Unpaid 3,46,037.00 200.00 | General Alc 63.00
9,497.00 | Bank Interest 3,759.00
- Flag Day Contribution 300.00 1,43,499.00 | Staff DA Payment
45,858.00 | Staff G.1.S. - Claim Payment 80,549.00
Closing Balances: (SBI)
41,969.21 | General Alc. 3,58,889.21
3,311.20 | Joint Alc. 311.20
43,271.00 | Scholarship Alc. 14,630.00
1,81,443.29 | Special Fee Alc. 1,82,376.29
Closing Balances : (Cash)
169.04 | General A/c. 251.04
1,504.00 | Special Fee Alc. 161.00
1,09,70,777.49 TOTAL 1,01,08,151.74 | 1,09,70,777.49 TOTAL 1,01,08,151.74

AS PER BOOKS OF ACCOUNTS:

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAO]

DT.20.06.2008.

1)

2)

3)

PRINCIPAL:

PRESIDENT & CHAIRMAN :

HON. TREASURER:

171



TIVdIONIYd (€ [ovy oNISHYN gl
HIUNSYIHL 'NOH (2 SINVINNODOV A3¥3ILHVHO
00 B OVY ONISYVYN'g
NVWYIVHO ® IN3AIS3dd (1L *SINNODJY 40 SMO009 ¥3d SY
00'609°0Z'VL | 00°6¥9°95‘Z - 00'8SZ°LL'9L - 00°0€0°2L2 00°0€Z°28°L | 00°008‘¥8 00'822°50'vL aviol
00'TE0'V0'T 00°900°9€ 00°ST 00°2£0°0¥'2 00°LE0°0V‘T AYVNIHOVIN B LNV1d|Z
IN3IWdIND3
00'S65°C22'€ 00'826'9S 00°'ST 00°€2S8'6L'C L & = = 00°€ZS'6L'E WOOYSSY1D| 9
SIVOI10313
00'769'12'C 00°0v9°LE 00°ST 00'vEE'eS'T & 00°008'¥8 J 00°008'v8 00'7€S'89°T /SJINOYID31A| S
0029LvT 006092 00°ST 00°29¢€°LL = X 5 G 00°£9€'LT INIHOVINI XO¥3X| ¥
00°£2€CE 00°06%'8Y 00°09 00°21L8'08 5 b & % 00°L18°08 SY3ILNdWOD| €
00'ST68C'v 00°0ZL'6S 00'ST 00'580'88't = 00'0€Z°'28°L 00°0€2°28°L G 0055800 AdvHavil| ¢z
00'S82°96°T 00°0L8°'L2 0001 00'560'81°Z = 4 % % 00'S6081°C FJYNLINYNG[ T
[1]3 6 8 L 9 S 14 € z 3
junowy % (9-5) Jeak ayy
uo aosuejeg |ejol Buunp (v+g) layy alojag uo asuejeg
Buiso uels LHETE) B30 leak a Buiuad ‘ON"
1S0|D uonedaidaq pueig suonsjaqg lejol u3 1uadQ JINVN 13SSY N'IS
Buuing suonippy

YL0Z’€0°LE  ONIAONI ¥VIA 3HL ¥Od (IINAIHOS NOILYIOINdIA) SLISSV a3xid 40 INIWILVIS

(d'V-MSOI) 3IYINID HO¥VISIH ® YHOM TVIDOS H0 3937100 AYLISIN vaod

a9n

800 00S - AVAVYIAAH ‘AVOY ITMOSIHOVD ‘VHIMVIN NVd

172



RODA MISTRY COLLEGE OF SOCIALW ORK & RESEARCH CENTRE (ICSW-AP)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008.

UGC

RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.2015

RECEIPTS AMOUNT PAYMENTS AMOUNT
XII Plan Expenditure
Opening Balance Equipment 7,200.00
Bank (SBI, Bazarghat) 8,71,795.65 AMC to Generator 11,500.00
Adhoc Grant Received for Xlith AMC to Xerox Machine 24,000.00
plan from UGC vide letter no. F.1- 2,61,336.00 Books & Journals 28,742.00
4(034)/13(UG)/(UGC-SERO) Seminar Reg. Fee 6,000.00
Dt.March,2014 Field Work 6,000.00
Grant for IQAC Xlith plan Received 3,00,000.00 Bank Charges 41.00
from vide letter no. F.IQAC-
213/14(IQAC/UGC-SERO) Xl Plan Additional Grant Exp.
Dt.March,2014 Equipment 6,56,450.00
XI plan development grant
Bank Interest 40,278.00 refunded to UGC(unspent) 18,569.65
Closing Balance
Bank 7,14,907.00
Total : 14,73,409.65 Total : 14,73,409.65
AS PER BOOKS OF ACCOUNTS: 1) PRESIDENT & CHAIRMAN

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

(B.NARSING RAO)
Dt.

2) SECY. & CORRESPONDENT
3) HON. TREASURER:

4) PRINCIPAL
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW- A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
UGcC

INCOME & EXPENDITURE FOR THE YEAR ENDING 31.03.2015

2013-14 2014-15 2013-14 2014-15
AMOUNT EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
- AMC to Generator 11,500.00 4,80,000.00 |Grant (XII Plan) 2,61,336.00
- AMC to Xerox Machine 24,000.00 IQAC grant Xl plan 3,00,000.00
- Field Work 6,000.00 6,75,000.00 |Addtl. Grant Account XI plan -
- Seminar Reg. Fee 6,000.00
- Bank Charges 41.00
- 7,613.00 |Bank Interest 40,278.00
Refund of UGC XI Plan
- Developt.Assist Unspent 18,569.65
2,56,649.00 |Depreciation as per schedule 4,07,794.00
Excess of Income over
9,05,964.00 Expenditure 1,27,709.35
11,62,613.00 TOTAL 6,01,614.00 6,82,613.00 TOTAL 6,01,614.00
AS PER BOOKS OF ACCOUNTS: PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO
CHARTERED ACCOUNTANTS HON. TREASURER:

[B.NARSING RAQ]

DT.

PRINCIPAL:
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~ RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008
UGC

BALANCE SHEET AS ON 31.03.2015

2013-14 2014-15 2013-14 2014-15
AMOUNT LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps

Capital Fund : Fixed Assets :(Schedule)
13,86,440.65 |Opening Balance 22,92,404.65 1,96,285.00 |Furniture 1,96,456.00
9,05,964.00 |Add: Excess of Income 1,27,709.35 4,28,915.00 |Library 3,89,008.00
22,92,404.65 over Expenditure 24,20,114.00 32,327.00 |Computers 90,931.00
14,762.00 |Xerox Machine 12,548.00
2,21,694.00 |Electronics & Electricals 5,13,382.00
3,22,595.00 |Class room Equipment 2,74,206.00
2,04,031.00 |Plant & Machinary 2,28,676.00
Closing Balances: (SBI)
8,71,795.65 |Bank 7,14,907.00
22,92,404.65 TOTAL 24,20,114.00 22,92,404.65 TOTAL 24,20,114.00
ASPER BOOKS OF ACCOUNTS 1) PRESIDENT & CHAIRMAN :
B.NARSING RAO & CO.,
CHARTERED ACCOUNTANTS 2) HON. TREASURER:
[B.NARSING RAQ] 3) PRINCIPAL:

DATE:
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Date : 02.11.2015

SWACH BHARATH
DAY WISE PROGRAM
DATE EVENT
02.11.2015 Selecting Monitors and Orientation
03.11.2015 Student Teacher Meeting
04.11.2015
Students to conduct cleanliness, tree plantation and
05.11.2015
awareness programs in the field work agencies.
06.11.2015 Elocution (Topic: Cleanliness is next to godliness :
Comment on it)
Essay Writing (Topic : “Gandhi’s Views on Clean India”)
07.11.2015 Workshop
Theme : “ Environment Protection”
Theme : “ Solid Waste Management in Urban
Communities”
09.11.2015 Poster making ( Theme : Environmental Pollution)
10.11.2015 Campus and Building cleaning
11.11.2015 Holiday (Deepavali)
12.11.2015 Students to conduct awareness programs in their field
work agencies.
13.11.2015 Tree Plantation
14.11.2015 Second Saturday Holiday
15.11.2015 Sunday Holiday

Note : * The above mentioned programs are organized as a part of
Swach Bharath, Swach Telengana campaign of the Govt. and by
instructions from the Commissionerate of Collegiate Education (CCE).
It is mandatory to send the information to the govt with details of day
wise programs and photographs to be uploaded to CCE.

Staff and students are required to attend all the programs of Swach
Bharath. Participants will be given certificates and prize winners will be

awarded prizes.

(Dr.Vanila Bhaskaran)
Director.

177



Declaration by the Head of the
Institution

I certify that the data included in this Self-study Report (SSR) are true to
the best of my knowledge.

This SSR is prepared by the institution after internal discussions, and no
part thereof has been outsourced.

I am aware that the Peer team will validate the information provided in
this SSR during the peer team visit.

Z\/A/VV\W
Signature of the Head of the

Institution with seal:

Place: HYDERAB AD .

Date: 3012 .-20t45
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