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II. HISTORY OF THE COLLEGE

The Roda Mistry College of Social Work & Research Centre (ICSW -TS) was
founded on 2 nd QOct, 1966 by the Indian Council of Social Welfare (ICSW -AP).
The ICSW -AP was a branch of the ICSW a National NGO established in 1947
having its head office in Bombay. Each of the states had started their own
branches. The ICSW_AP was started in the year 1 954 which comprised of a
number of eminent personalities from different fields, it was headed by Nawab

Mehdi Nawaz Jung a Bureaucrat and Secretary to the Executive Council

during the Nizam rule. He was the first Commissioner of Municipal
Corporation of Hyd erabad. He was a Minister in the former Hyderabad State

and then in Andhra Pradesh Government holding several portfolios. Being a

multi -faceted personality he was inclined towards welfare and was
instrumental in setting up the Mehdi Nawaz Jung Cancer Hospi tal which is the
first government hospital of sorts in India, by collecting donations. His
compassion was unrestrained by religion , caste or community . The ICSW -AP
formed in 1954, was under his illustrious leadership. Equally multifaceted and

a champion of the poor was Smt.Roda Mistry. Both Mehdi Nawaz Jung who

was her mentor and Roda Mistry had same vision and an unrestrained
compassion for the poor and downtrodden sections of the population. Welfare

was their forte which saw the dawn of the ICSW_AP bran ch in 1954. They
started Aram Ghar at Shivrampally in a land allotted by the then Govt., to run

a home for the aged, destitute and handicapped which was inaugurated by

Shri Jawaharlal Nehru , the then Prime Minister of India. Following the
footsteps of her mentor she joined politics and Smt .Roda Mistry became
Hyderabads well known Social Worker and politician. Another of her dream

was fulfilled when the ICSW set up the first school of Social Work in AP in
1966 of fering a Di pl oma, w h e, cahcolléga offerihge 19
undergraduate degree, in 1980086s a P. G. De
recognized to offer Ph.D program in Social Work by the Osmania University, its
affiliating university. The college was housed in the rear building of the Cancer
Hospital. With her charisma and determination, she strived to get a land

allotted to ICSW -AP by the Govt at Gachibowli to have a campus of its own.

Her struggle to construct the campus was no less. Not a person to give up her
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dream she succeeded in raising  money through a lottery and saw her vision of

a campus for the college accomplished.

Going through several remarkable milestones, the college occupies a place of

pride as a pioneer institute in the twin cities of Hyderabad and Secunderabad

offering Social Work courses. In its five decades of existence it has contributed

to the man power needs for professional social workers and counselors, in the

areas welfare, development, industry, research and consultancy in different

capacities from Social Workerstoh eads of eminent NGOs, GOO

of Govt and Quasi Govt department s, MNCOs &

The student strength of the college has been varying since its inception. It has

seen a steady rise in admissions in the |
inadequate facilities for higher education in social work in the city in

institutions offering social work courses. The last decade and a half has seen a

spurt I n institutions offering soci al wor |
gigantic leap has been d ue to the requirement of professionals in every field of

modern society. The overwhelming needs of people in different professions

seeking redressal of their social, psychological, emotional, problems and

spiritual needs has sharply risen. At one stage the college had to deny
admissions to the deserved and the qualified. This called for adding more seats

which was allotted by the Andhra Pradesh State Council of Higher Education

and permitted by the Osmania University. However with consecutive

governments es tablishing new universities since 2004 in the state and starting

social work department as one among the first few in the last few years the

college has seen a downward trend. Nonetheless it enjoys the patronage of the

students who consider it as the pione er and hence of higher academic

excellence than the oneds recently establ i s

The college was recognized by the State Government and the University Grants
Commission in the year 1977 and was granted the status of an aided college.
Ten regular staff were appointed drawing UGC scales. The college had a full
complement of qualified and committed teachers till the year 2012. The

retirements of full fledged teachers started in 2003 till 2012.
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With State governments call for ban on recruitments the college pr esently has
only one aided lecturer. The financial burden of hiring teachers and sustaining

them had to be shouldered by the management which itself is a service
oriented body. Inspite of its several constraints, the management always strives

to see that the academic standards are upheld and the institution maintain its

reputation in the area of Social Work education in the state and the country.
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FOREWORD

The Roda Mistry College of Social Work and Research Centre is nestled in
a picturesque locale, far from the hustle of the city. The college
established in the year 1966 is in its Golden Jubilee year . In 50 years of
its existence the college has gained a reputation for being one among the
best colleges offering social work courses in this part of the country. It
has provided yeomen service to the community in providing access to

quality education in social work.

The college offered itself for assessment by NAAC during the academic
year 2003-04 and was awarded a B Grade in February,2004. The efforts
to go in for reaccreditation were stalled owing to the fact that majority of
the regular staff reached superannuation and only aboutl/4th of the
teachers were in service. Several of its developmental plans took a
backseat due to dearth of qualified and experienced teachers. Policy
decisions of the State Government relating to recruitment of teachers of
Aided colleges further aggravated the situation. However, owing to the
fact that the college was self-sustaining both the UG and PG programmes
it has embarked upon the idea of going for reaccreditation inspite of

falling back on one cycle of accreditation.

The process of self-assessment and upgradation has been initiated and
plans and strategies have been translated into action to prepare for
assessment by NAAC. Putting in place the structure and processes to do
all these takes maximum integration coupled with standardization
wherever possible. Considerations to stream line and centralize are under
way in a number of functional areas as well. The road map park is based
on strengthening all aspects and concentrating clearly on strengthening
academics, research and practice, enrollments, revenues and create

structures and processes to support them.

The manner in which the college organized the self-study process is itself
a demonstration of its willingness to go for reaccreditation. The self-study

process has been an integrated endeavor that in many ways parallels the
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multi-tiered approach that has characterized so much of the institutions,
operations and functioning. The Self Study steering committee (SSSC) is
the core organizing entity in the Self Study process of the college. The

responsibilities included :-

»> ldentifying, Gathering and Analysing Evidence.

» Determine and Communicate relevant information from and to
all.

» Build enthusiasm for and knowledge about the Self Study

Outline the Self Study Report

v

> Develop institutional mechanisms and processes for

submission.

I would like to place on record my sincere thanks to the members of The
Steering Committee, Academic and Administrative Staff of the College

and the Students for their support in preparation of this report.

Members of the Steering Committee:-

1. Mr .K .Sampath Rao Chairperson
2. Dr. Vanila Bhaskaran Convener

3. Dr. V.Kanaka Durgamba Member -

4. Mrs. .Christina Antony Member

S. Mr. .K .Narendar Reddy Member

6. Mr. I Dathatreya Sharma Member

' —

(Mr.K.Sampath Rao)
Secretary & Correspondent

IV.STRENGTHS , WEAKNESSES, OPPORTUNITIES AND CHALLENGES (SWOC)
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STRENGTHS

Strengths of an institution are reflected in those aspects or characteristics
which help it build upon. Effective educational practices help us build

institutional strengths which are as follows: -

1 Beautiful Campus
The campus is away from the hustle of city, surrounded by numerous
educational institutions, corporate houses and MNCOs.
1 Commitment to open transparency in  admissions and
appointments:
The college adheres to all the rules and regulations relating to student
admissions and also in appointments of the staff.
1 Active and collaborative learning
1 Ample opportunities are available for collaborative learning for students
and teachers through field work . Field work provides exposure to
different settings where they learn from and where teachers guide
students and information is exchanged.
1 Enriching educ ational experiences
Enriching Educational Experiences by way of discipline specific
orientation activities which are offered by the college through several
service, research and practice based organisations. These give a real life
field experiences to di scover and engage in practice associated with high
levels of learning and development. Involving students in work while you
|l earn by giving them opportunities to w
GOds and corporate houses in their exter
1 Coll ege Library :
One of the best library that provides the readers with latest books ,
journal s, periodical s, bi ographyds and
single faculty college it is equipped with books and journals based on
other social sciences and re lated subjects too.
1 Student & Faculty Interaction
With the student faculty interaction on a regular basis the faculty
members become one of the most influential adults in the students

academic lives. As a good percentage of students hail from the districts,
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they face situations which are new to them in th e city. Such students are
helped by providing support in the form of counseling, helping in their
process of adjustment. Students from the city are motivated to help their
peers by creating a supportive environment.

T Enjoys the communityds patronage
Being the pioneer institute of Social Work in the state of Telengana, in its
existence of five decades, it has enjoyed the status of a reputed college
for its endeavor to always be a model for comprehensive quality and
expertise in teaching and practice.

1 The college has a solid bas e of alumni of 50 years, most of whom are

occupying prestigious positions in the Government , NGO sector , Private

i ndustries , MNCO s and l nstitutions
Abroad.
WEAKNESSES T he institution is aware of

its weaknesses and keeps striving to overcome them.

1 Underfunding : Lack of financial support from Govt. As the aided staff
have retired , the implications are many and varied. Financial burden of
the complete st aff including some staff recruited for the aided section is
on the Management .

1 Under staffing of experienced faculty. Inadequate resources for
recruitment of experienced teachers with higher qualifications.

1 Declining enroliment : Due to establishment of se veral insittutions
offering Social Work courses in the City and State the enrollment of

students has declined to an extent.

OPPORTUNITIES

1 Providing continuing education from Undergraduate to Doctorate Degree
: Being the only college offering them in the State.

1 Has scope to start new courses  as it has a large campus.

1 Is approached by several institutions seeking professional expertise in

the area of social science and social work research.
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1T Catering to NGOds and professional iargar
the areas of welfare, development, industry , research, health and
counseling.

1 Has solid base of entry into the welfare development and industry
creating partnerships with local bodies for taking up research projects

1 .impact studies, evaluating CSR pr  ojects and providing students as
volunteers whenever required so that they are more appealing to them

for job placements.

CHALLENGES

1 To get more students to take greater advantage of educational
opportunities.

1 Risk of losing experienced and committed faculty due to retirements.

1 Face the turbulent transition in the present political and educational
scenario in the state.

1 Live up to the values and principles to achieve the goals and objectives of
the institution given the mushrooming of number of institutions offering
social work courses in the State. As these institutions and departments
lack financial, faculty and infrastructural facilities they compromise on
the standards and ethics on which social work education is based and
nurtured.

1 To putin to practice the educational plans and strategies .

EXECUTIVE SUMMARY

The college, established in 1966 by the Indian Council of Social Welfare 0 AP, by
starting a two year Diploma Course in Social Work, presently offe rs
Undergraduate, Post Graduate and PhD Programs. It is affiliated to the Osmania
University and is recognised by the State Government. It is unique in its character

being established by a service oriented parent body and a single faculty college

which is the pioneer in offering professional degrees in Social Work in this part of

the country.

The college examines itself to discover, document and describe plans and

activities to implement them in order to achieve notable level of effectiveness. It

also stri ves to assess progress in ways that reflect a commitment to build

I nstitutional Strength for enhancing Student
Roda Mistry College of Social Work & Research Centre 14| Page



been training students, to become Social Work Professionals having relevance to
Social realities and occupy positions which need experience and expertise in
working with diverse client systems and address developmental challenges using
professional strategies and interventions.

Over the years, it has developed professional linkages with a number of
institutions  of higher learning, Research and Development Organizations. Having
compl eted a number of research projects of C
it has a place of eminence in the area of Social Science and Social Work Research.

Its former Principal Dr. D. K. Lal Das is a renowned Social Work Research Teacher

and Practitioner. It may not be out of place to mention here that he is a pioneer in

Teaching and Practice of the Statistical Package for Social Sciences (SPSS) and

author of several books on Social Wo  rk Research Designs and Practice. Through

the Research Cell the college takes up Project Consultancies and Evaluative and

Impact Studies. Over the last few years it may not have engaged extensively in

research activities owing to dearth of qualified and ex perience d teachers still it
enjoys the patronage of Government, NGOG s
quality research and for contribution towards Teaching and Practice.

The college has a mix of highly experience  d faculty as well as young entrants both
of who are equally committed teachers , experts in their own fields of
specialization, equally enthusiastic and engaged in Teaching, Practice and
Research. They are well acquainted and in -sync with the use of Innovative
Teaching Methodologies and Techn  ology.

The college houses one of the well -equipped Libraries in the country for Social
Work and Social Science related books, journals, reference books, reports,
magazines and newsletters. It also has Encyclopaedias of Social Work & Sociology,
Abstracts of Research conducted in Social Sciences and Standardised Scales
relevant for Social as well as Psychological Studies. It attracts several Students,
Research Scholars and Teachers from Social Work as well as all disciplines of
Social Sciences from several Academic Institutions, Research Organizations and
also Individuals for housin g a Treasure of Knowledge.

In a changing Global Environment the needs and aspirations of students have to
be met both through curricular, co -curricular and extracurricular engagements.
Through the departments of Sports and Games, students are provided
opp ortunities to improve, engage, participate and prove their capabilities in sports
events. Students participate in events such as inter class, inter department, inter
college and inter university competitions and tournaments enthusiastically. Apart
from wi nning laurels to the college they imbibe and display true sportsmanship
and competitive spirit leading to personality and leadership development.

Extension and Out Reach Programs are a part of academic requirements which
are fulfilled through Field Work Pr acticum. Field Work , as an Integral part of the
courses offered provides students an opportunity to learn by practice. Training in
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practicing the methods, skills, techniques and principles based on Professional

Ethics is provided in different fields of Soc ial Work like Family Settings, Medical
and Psychiatric Settings, Community Development, Vulnerable Groups and those

at risk of different types, Correctional Settings, Gender and Empowerment,
Environment and Human Resource Management. The courses have relev ance only
when they relate to and learn about social realities. The college also initiates and
involves in several activities and programs relating to social issues to inculcate a

sense and spirit of professional intervention to face emerging challenges an d
promote social change in the society.

The strength of the college is the Students and Alumni. As it offers Social work

courses it is committed to Social Justice and fulfils all the requirements of

affiliating University in terms of Reservations in admiss ion to different categories

of student s. Most of them are eligible for the fee Reimbursement Scheme of the

State Government. The college and the staff also offer financial aid to few of them

who are not covered under the schemlemninalse nev e
extend support whenever approached for this purpose. The college is proud of its

Alumni of 5 decade. Several of them have achieved eminence and a place of pride

in their respective fields of activities both within and outside the country, being

part of Il nternational NGOG s, Godvser ame nti niDtei
N G O 6 s rediblilityand professionalism.
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Criteria 1: Curricular Aspects

The broad vision of the college is to sustain visibility by training students to
become Social Work Profess ionals and provide manpower in the areas of social
welfare, social work and social development. Planning and Implementation of the
curriculum is a task undertaken by the college and submitted to the Board of
Studies. Being the only college offering Social Work till recently it has the
responsibility of framing the syllabus. As it enjoys the credibility in this area it is
approved by the Board of Studies and implemented by other institutions. The
objectives of the curriculum which are stated clearly include academic flexibility,
ways of enrichment and a system for eliciting feedback from different stake
holders. The institution is also looking forward to bring in the concept of social
entrepreneurship and provide the opportunity of social incubation projects to
meet the growing needs of employment in different sectors.

Criteria 2: Teaching, Learning and Evaluation

Teaching, Learning and Evaluation is the backbone of any educational institution.
Several activities related to these like Admissions, Framing of Curriculum,
Modifications, Developments in the Curriculum, Preparation of Lesson Plans,
Innovative Teaching and Learning Methodologies, Evaluation Techniques,
Enhancing and Enriching Teacher Quality, Examining the Learning Outcomes

and Assessment are all taken up by the institution based on guidelines of the
affiliating University and are customised to the needs of the Social Work course
offered by the college as it has a unique blend of learning from Theory and
Fieldwork with the changing social scenario . Along with these the college have
aspects such as Extra Murals, Dissertations, Workshops, and Guest Lectures
from field, Association with National level Professional bodies and others to
enhance the quality of learning of both the students andt eachers.

Criteria 3: Research Consultancy and Extension

The college being the only institution offering Social Work courses since 2000 its
Academic and Research activities are related to Social Welfare and Development.

At present the Research Cell is head by the D irector, Academics. Research
projects and related activities are carried out with all teachers present. The
scientific temper and Research culture in UG and PG is developed with
compulsory papers of Social Work Research and Social Statistics. The faculty
members guide both the Mini -Research, Research Dissertations done by the
students in their subject of specialization. The projects undertaken by the college

are sponsored by State and Centr al Govt .
undertaken were in differen t areas such as Children, Women, Old Age, Disable d
Working class, HIV/AIDS and the underprivileged groups in the society.

Consultancy Services are taken up by the college. Several institutions and
Corporates approach the college for consultations for vari ous studies and services
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of social relevance. Extension activities undertaken by the college are also a part
of the curriculum as fieldwork practicum.

Criterion 4: Infrastructure and Learning Resources.

The college has sufficient infrastructure to support learning activities. As it has a
large campus it houses different spaces for different activities. Apart from making

use of its own resources the college also makes the resources available through

UGC development funds to upgrade its infrastructure and te chnology. Class
rooms have been equipped with LCD Projectors, Display Boards and sufficient
seating arrangements. A well  -equipped library with internet facility and Computer
Based Teaching Laboratory with wifi facility , Equipped Conference Halls,
Canteen, Outdoor and Indoor sports facility and Gym are a part of the campus.

These infrastructure and facilities created for learning aid in teaching and
learning in a conducive and academic environment.

Criterion 5 : Student Support and Progression

Students are the backbone of any teaching institution. Student mentoring and
support is significant to reaching the goals of the institution. Academic support by

way of prospectus, academic calendar , financial support both by the institution

and the government , e ncouraging participation in co  -curricular activities. Sports
and Games facilities, Placement and Counselling Cell and An Alumni Association
from apart of the academic activities.

All these facilities are a part of the institutional support to provide students an
opportunity for learning and develop their skills and talents in different areas
leading to total personality development.

Gold Medals for eminence scholarship and academic excellence have been
instituted by the college. As student faculty ratio is small faculty are in a position
to transmit a positive sense of desirable values to the students as a whole.
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Criteria 6: Gove rnance, Leadership and Management

Good Governance required settlingup of appropriate institutional structures,
framing policies and practices for academic functioning, teacher assessments,
participatory and decentralized management system help focus on inc lusive,
innovative and expansive initiatives. The role of management and leadership in an
educational institution assumes significance especially in an Aided college
affiliated to the University. The college is managed by a parent body which is an

NGO invo Ived in service activities. It has initiated the college and has been offering
courses in Social Work. As a pioneer institute in this part of the country , it has

passed through several phases of growth and development. Being an Aided
college, presently th e management is shouldering the responsibilities of the entire
teaching and non -teaching staff due to non -availability of aided staff as a result of
superannuationds. Il n this situation the role
monitoring and supervis  ing all the activities of the college. The policies and plans
relating to total functioning of the institution are planned and stated by the
management. Being well aware of its role in the community and its commitment

to the society the plans and policies are based on the inputs and feedback it
receives.

Criterion 7 : Innovations and Best Practices

The college has several activities other than curricular and co -curricular
requirements. It involves in and collaborates with other institutions and NGOs in
creating several opportunities to students for their growth and for the
development of the institution. Activities relating to environmental , social and
community based are a part of the course requirement on which certain best
practices are taken up. To men tion a few initiating a Rotaract club at the college
level, Blood Donation Camps for Thalassemia affected children, Distribution of
preventive medicine for seasonal diseases and the like.

Roda Mistry College of Social Work & Research Centre 19| Page



POST ACCREDITATION INITIATIVES

On completion of the ac creditation process the Peer Team has observed that
certain aspects need to be strengthened and revived which would help the college

in enhancing its teaching, learning, practice, research and infrastructure.
Criterion 1 :

Introduction of more specialisa tions: Initially the college h ad offered four
specialisations .However owing to the demand of students over the years, the
number of specialisations offered have been varying from time to time. Presently

the college offers the following four ~ specializations

. Medical and Psychiatric Social Work

a
b. Urban, Rural and Tribal Community Development
c. Elements of Human Resource Management

d

. Family and Child Welfare

It was suggested that a uniform pattern of academic system should be adopted for
all the programs of study. However the affiliating Institution does not have a
uniform pattern. As such the college on its own will not be able to have such a

common system for the courses  offered.

Students feedback in revising courses is also within the purview of the University.
However students suggestions are incorporated wherever possible like in field

work which follows the  guidelines of CDC Report for Social Work.
Criterion  2:

The student dteacher ratio at the PG level presently is 10 . Three teachers with

PhD are appointed f or PG.
Faculty appraisal forms have been initiated.

College has added 20 more computers for the staff and students.
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Criterion  3:
Documentation of all the programs of the college has been undertaken.
Research scholars are availing UGC Scholarships.

Few res earch consultancies,surveys and studies are being undertaken by the

research cell of the college.

Criterion 4:

Sufficient Books and journals have been added to the library.

Criterion 5:

Physical education facilities have been upgraded.

Criterion 6:

A Grievance redressal system is in place consisting of a committee of members. A

Sexual Harassment Redressal committee is also formed.
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1. PROFILE OF THEBFFILIATED/ CONSTITUTED COLLEGE

1. NameandAddressof theCollege:

Name: Roda Mistry College of Social Work & Research Centre
Address: S.N0.66/1, Raidurg , Pan Maktha, Gachibowli Road,-Byd

City: Pin:500008 StateTelengana

Website: www.cswhyd.org

2. For Communication :

Co-ordinator

Designation Name Tel Mobile F Email
eph a
Genl. Secretary & [Mr.K.Sampath Rao | O: 8886166378 raoskadari@
Correspondent R: 9989920002 yahoo.co.in
VicePrincipal - @]
Steering Dr.Vanila Bhaskaran | O: R 8886166178 vandecl8@:t
Committee 9959974067 mail.com

3. Statusofthelnstitution:
AffiliatedCollege : Yes

Constituent College
Anyother(specify)

4. Typeof Institution:

a. ByGender
i. For Men

ii. For Women

iii. Co-education: Yes

b. ByShift

I Regular

ii. Day

Yes

ii . Evening

5. ltisarecognizedminorityinstitution?

Yes
Noa

Ifyesspecifytheminorit ystatus(Religious/linguistic / anyother)andprovide

documentary evidence.

6. Sourcesoffunding:

Government

:Not Applicable

Roda Mistry College of Social Work & Research Centre

23| Page


http://www.cswhyd.org/

Grant-in -aid &
Self-financing a
Anyother

7. a.Dateofestablishmentofthecollege:02.10.1966dd/mm/yyyy)
b.Universitytowhichthecollegeisaffiliated/orwhichgovernsthecollege(lfitis
aconstituentcollege) : | OsmaniaUniversity

c.DetailsofUGCrecognition:

UnderSection Date,Month&Year Remarks(Ifany)
(dd-mm-yyyy)

i.2(f) Details Enclosed

ii.12(B) Details Enclosed

(EnclosetheCertificat eofrecognitio nu/ s2(f)and 12(B)oftheUG CAct)

d.Detailsofrecognition/approvalby statutory/regulatorybodiesotherthanUGC
(AICTE,NCTE,MCI,DCI,PCI,RCletc.)

UnderSection/ | Recognition/Approval Day,Month
clause details andYear Validity Remarks
Institution/Department (dd-mm-yyyy)
Programme

Not Applicable

8. Doestheaffiliatin guniversit yActprovid eforconfermentofautonomy (asrecognized
bytheUGC),onitsaffiliatedcolleges?

Yes |—_é-hl|o |:|

Ifyes,hastheCollegeappliedforavailingtheautonomousstatus?

Yes ] No |—’-‘T—|

9. Isthecollegerecognized

a byUGCasaCollegewithPotentialforExcellence(CPE)?

Yes |:| No E

Ifyes,dateofrecognition: € NA é é é . (dd/mml/yyyy)
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b. foritsperformancebyanyothergovernmentalagency?

ves [ No

Ifyes, NameoftheagencyNA and

Dateofrecognition: ééeéééeéeéé(dd/ mm/yyyy)

10. Locationofthecampusandareainsqg.mts:

Location* S.N0.66/1, Raidurg , Opp: Bio Diversity Complex, Gachibg
Road, Hyd8

CampusareainAcres 10 Acres

Builtupareainsqg.mts. 2000 Sq. mts.

(*Urban,Semiurban,Rural, Tribal Hill yArea,Anyothersspecify)

11 Facilitiesavailableonthecampus(Ticktheavailablefacility and
provide numbersorother details atappropriate places) orincase
theinstitute hasanagreementwith otheragenciesnusinganyofthelisted facilitiesprov
ideinformationonthe facilitiescoveredundertheagreement.

aAuditorium/ seminarcomplexwit hinfrastructura Ifacilities
Sportsfacilities
aplayground
swimmin gpool

agymnasium

Hostel
Boysthostel

i Numberofhostels: 1
ii. Numberofinmates : 56

iii.  Facilities(mentio navailabl efacilities)

(Basic infrastructure like beds, fans, study table, generator, canteen etc. are
available)

Girlsdhostel : NA
i Numberofhostelsi.
ii. Numberofinmates

lii.  Facilities(mentio navailablefacilities)

Workin gw 0 meshodtel : NA

i Numberofinmates

Roda Mistry College of Social Work & Research Centre 25| Page



Residential facilitiesforteachingandnon -teaching staff(give

ii.  Facilities(mentio navailabl efacilities)

numbersavailablefi cadrewise)

aCafeteri afi

aHealt hcentred
Firstaid,Inpatient ,Outpatient ,Emergencycarefacility A mb u | a n dHeaéh& .

entrestaffd

Qualified doctor

Qualified Nurse

Fulltime

Fulltime

Part timea

Facilitie slik ebanking ,post office,book shops

Transportfacilitie stocatertotheneedsofstudentsand staff

Anima lhouse
Biologicalwastedisposal

a Generatororother facilit yformanagement/regulatio nofelectricit yand

voltage

Solidwastemanagementfacility
Waste watermanagement
Water harvesting

Part-time

12, Detailsofprogrammesofferedbythecollege(Givedataforcurrentacademic year)

Nameofthe _ Sanctioned/ | Ng of
SI. | Programme | programme/ Duration Entry Mediu mof | approved students
No. | Level Course Qualification | instruction | Stydent admitted
strength
Under - BSW 3Yrs. Inter English 60 30
Graduate
Post: MSW 2 Yrs. Degree | English 80 64
Graduate
Ph.D Doctorate in| Fulltime : 3 yrs MSW English 8 8
o SocialWork | Part time: 4 yrs.
13. DoesthecollegeofferseltfinancedProgrammes?
Yes a No
Ifyes,how many? 1
14. Newprogrammesintroducedinthecollegeduringthelastfiveyearsifany?
Yes | No Number 1
(* Specialization)
15. Listthedepartments: (respondifapplicabl eonlyanddonotlistfacilitie slik eLibrary ,Physical
Educationasdepartments,unlesstheyarealsoofferin gacademicdegreeawardin gprogrammes.
Similarly ,donotlistthedepartment sofferin gcommoncompulsor ysubjectsforalltheprogrammes
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lik eEnglish,regionallanguagesetc.)

Faculty Departments UG PG Research
(eg. Physics, Botany, Histor y etc.)

Science
Arts

Commerce Not Applicable
AnyOther
(Specify)
16. Numberof Programmesofferedunder (Programmemeansadegreecourselik eBA,BSGMA, M. Co mé )

a. annualsystem
b. semestersystem.
c. trimestersystem |:|

17. NumberofProgrammeswith

a. ChoiceBasedCreditSystem
b. Inter/MultidisciplinaryApproach : 2
c.  Anyother(specify andprovidedetails)

6. DoesthecollegeofferUGand/orPGprogrammesinTeacherEducation?

Yes |:| No él:l

Ifyes,
a Yearoflntroductionof NAé&(pddd/gmma/mmey ) € é é
andnumberofbatchesthatcompletedtheprogramme

b.NCTErecognitiondetails(ifapplicable)

Notificatio nNo.:NA
Date: é é & (dd/mm/yyyy)

Validity: éééeeceééée.
c. Istheinstitutio noptin gforassessmemandaccreditationofTeache Education
Programmeseparately?
Yes No &

19. DoesthecollegeofferUGorPGprogrammeinPhysicalEducation?
Yes No &
Ifyes,
a Yearoflntroductionof NAe.prdodd/rmm/mey sy ) e é

andnumberofbatchesthatcompletedthe
programme
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b. NCTErecognitiondetails(ifapplicable) : NA
Notificatio nNo..é € € é é € € é é € € é é é Date
eééeééeéeééé (dd/mmlyyyy)
Validity: éeé&écecée

c. Istheinstitutio noptin gforassessmemandaccreditationofPhysical

EducationProgrammeseparately?

Yes |:| No

20. Number of teaching and non -teaching positions in the Institution

Teachingfaculty
Positions : - Non -teaching Technical
Professor Associate Assistant staff staff
Professor Professor
)\—M )\—F )\—M *F *M *F *M *F *M *F
Sanctionaedbythe
UGC/ University/
StateGovernment ) ) 112 5 5 6 1 ) 1
Recruited
Yettorecruit
Sanctionedbythe
Management/
societyorother| - - 1 2 5 5 6 1 - 1
authorized bodies
Recruited
Yettorecruit

*M -Mal e*F-Female

21. Qualificationsoftheteachingstaff:

_ Associate Assistant

Highest Professor Professor Professor
qualification Male| Female[ Male | Female] Male [ Female Total
Permanentteachers

D.Sc./D.Litt.

Ph.D.

M.Phil.

PG 1 1

Temporaryteachers

Ph.D. 1 2 3

M_.Phil. 1 1 2

PG 2 5 7

Part-timeteachers

Ph.D. 1 1

M.Phil. 3 3
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PG ] | | [ 1 ] 1|
22.  NumberofVisitingFaculty/GuestFacultyengagedwiththeCollege. 3

23. Furnishthenumberofthestudentsadmittedtothecollegeduringthelastfour
academicyears.

Yearl Year2 Year3 Yeard

Categories | \ale | Female| Male| Female| Male| Femalel Male | Femalg
SC 11 7 11 13 24 6 17 7
ST 3 1 8 1 8 3 9 1
oBC 26 12 41 18 46 16 28 8
General 10 4 21 9 15 10 8 2

Others - - - - - - - -

24. Detailsonstudentsenrolimentinthecollege duringthecurrentacademicyear:

Typeofstudents UG PG M.Phil. Ph.D. Total
state?/\tﬂgfggrslfégéﬂégiis; E)nthed 24 59 ) 6 89
Studentsfromother statesofindia 0 3 - - 3
NRIstudents 0 0 - - -
Foreignstudents 3 0 - - 3
Total 27 62 - 6 95

25. DropoutrateinUGandPG(averageofthelasttwobatches) UG

3 PG 0

26. Unit Cost of Education

(Unitcog=totaannudrecurringexpenditugactua)dividedbytota numbe ofstudentsenrolld)

(a)includingthesalarycomponent Rs. 1,25,427

(b)excluding thesalarycomponent Rs. 1,211

27. Doesthecollegeofferanyprogramme/sindistanceeducationmode(DEP)?

Yes No a
Ifyes,
a) isitaregisteredcentreforofferingdistanceeducationprogrammesofanother
University
Yes No a
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b) Nameofthe Universitywhichhasgrantedsuchregistration.

NOT APPLICABLE

¢) Numberofprogrammesoffered NA

d) ProgrammescarrytherecognitionoftheDistanceEducationCouncil.

Yes N a

28. ProvideTeacher-studentratioforeachoftheprogramme/courseoffered
uG: 1:14 PG: 1.2

29. Isthecollege applyingfor

Accreditation: Cyclel Clcle2 a _Q_&Iles Cycle

Re-Assessment

(Cyclelreferstofirs taccreditatio nandCycle2,Cycle3andCycledreferstore- accreditation)

30. Dateofaccreditation*(applicablefor Cycle2,Cycle3,Cycle4andreassessmentonly)

Cyclel:14.02.2004dd/mm/yyyy )

/////

//////

AccreditationOut come/ Resul t éé.

*Kindlyenclosecopyof accreditationcertificate(s)andpeerteamreport(s)asan
annexure.

31. Numberof workingdaysduringthelastacademicyear.

245(days June62014 Ho0o May, 2015

32.  Numberof teachingdaysduringthelastacademicyear
(Teachimdaysmearsdaysonwhichlectureswereengagdexcludingtheexaminatimdays)

177

33. Dateof establishment ofInternal Quality Assurance Cell (IQAC)
IQAC : 04/09/2014 (dd/mm/yyyy)

34. DetailsregardingsubmissionofAnnualQualityAssuranceReports(AQAR)to
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NAAC

AQAR (i) 18.05.201%dd/mm/yyyy)
AQAR (i)

,,,,,,

rrrrrr

35.  Anyotherrelevantdata(notcoveredabove)thecollegewouldliketoinclude.
(Do notincludeexplanatory/descriptive information)
1. *Specialization Revived : Family and Child Welfare for PG.

2.l nstall ati on of Rot aract Club i n
Architectso.

2.Criteri a-wis elnputs

CRiTERIO NI:CURRICULA RA SPECTS
1.1 CurriculumPlanningandimplementation

1.1.1 Statethevision,missionandobjectivesoftheinstitution,and
describehowthesearecommunicatedtothestudents,teachers,
and other stakeholders.

The goals of the college are to foster excellence in
teaching, research and service. It aims at preparing
students with the attitudes, skills and habits of lifelong
learning and enable them to be useful members of global
society.

These goals and objectives are fulfilled through class
room teaching and supervised field work practice and
continuous involvement in teaching and research.
Consistent efforts are made by the faculty to persue and

fulfill the goal of advancement and transmission of
knowledge in the area of social work and social welfare

by continuous learning and contributing significantly to
teaching, research and consultancies.

1.1.2 Howdoestheinstitutiondevelopanddeployactionplansfor
effectiveimplementationofthecurriculum?Givedetailsofthe
processandsubstantiatethroughspecificexample(s).
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To put action plans into practice we work and judge
ourselves by the most demanding standards; encourage
ourselves and students to be bold, independent and
creative; provide infrastructure to support teaching,
research and practice.The college strongly believes in
excellence in instruction and practice. It expects both

the students and faculty to engage in educational tasks

and research.

As social work is practice based course it involves both

class room teaching and field work practice. Classes are

held four days in a week and students are placed two

days in a week for field work practice in different
Welfare/Development/Research/Industry/

Ad ministration/ Settings. While doing their field work
students practice the methods, skills, techniques and
research process learnt in the class room. For Ist
semester students Institute arranges observational visits

in different settings in advance and als 0 maintains
Teaching dairyds for each subject.

1.1.3 Whattypeofsupport(proceduralandpractical)dotheteachers
receive(fromtheUniversityand/orinstitution)foreffectively
translatingthecurriculumandimprovingteachingpractices?

Innovations have been made in the process of teaching,
learning and field work. The teachers are encouraged to
update themselves with different innovative methods of
teaching. Use of latest Audio Visual Methods, Creating

Real Life Settings in the class roo m , exposure to

different field settings and interactions with related

gover nment depart ment s and NGO® s
sessions with alumni whenever possible. Faculty
Development programs are conducted by inviting

eminent resource persons who update teac hers with the

latest trends in teaching methodologies. Teachers are
exposed to innovative techniques and college provides
the required infrastructure and facilities for them to
develop.

Support for extramural and interactive learning based
sessions for stu dents were supported by institution
during weekend classes (Friday and Saturday). Skill labs
are also promoted by the institution.
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1.1.4 Specifytheinitiative stakenuporcontributio nmadebythe
institutionforeffectivecurriculumdeliveryandtransactionon
theCurriculumprovidedbytheaffiliatingUniversityorother
Statutoryagency.

The faculties of the college are represented on the
Board of Studies of Social Work of Osmania University.
Being the pioneer institution offering social work
courses in the city their participation and involvement
in the process of designing curriculum is elicited by the
University. The curriculum design for Social Work
courses has immense contributions by the retired as
well as present faculty of the college.

1.1.5 Howdoestheinstitutio nnetworkandinteractwit hbeneficiaries
suchasindustry,researchbodiesandtheuniversityineffective
operationalisationofthecurriculum?

Being the pioneer institution in imparting social work
education in the state the college enjoy s high reputation
as an excellent institution with  appropriate
infrastructure and one of the best libraries for social

work in the country. The rapport it developed with the
community it serves by providing trained manpower in

every area of welfare, develop ment, industry and
research is encouraging and motivates the institution to

excel in both theory, practice and research. Many
institutions approach the college for taking up
collaborative programs, evaluative and impact studies

which proves the academic st andards it maintains and
the goodwill it enjoys among the stakeholders.

Maximum beneficiaries are institutions Alumni, hence

they have strong bonding with the institution.

1.16 Whatarethecontribution softheinstitutio nand/o rits staffmembers
to
thedevelopmentofthecurriculu mbytheUniversity?(numbe rofst
affmembers/department srepresented
ontheBoardofStudies,student feedback,teacherfeedback,
stakeholderfeedbackprovided,specificsuggestionsetc.

The Board of Studies in Social Work is formed by the
Affiliating University involving teachers from different
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institutions. Three of the staff members from the
college are on the board. Even though the curricular
design remained the same several innovative methods
and techniques have been evolved in the methods of
teaching and in fulfillin g the objectives of field work
based on the feedback from different concerned groups.

1.1.7 Doestheinstitutiondevelopcurriculumforanyofthecourses
offered(otherthanthose underthepurviewoftheaffiliating
uni versity)by it?l féoyesod, gi ve
A s s e s s,designiddvelopmentandplanning )andthe
coursesforwhichthecurriculumhasbeendeveloped.

Not Applicable

1.1.8 Howdoesinstitutionanalyze/ensurethatthe statedobjectives
ofcurriculumareachievedinthecourseofimplementation?

The objectives of the curriculam are stated clearly and
implemented through the activities which the college

takes up on a day to day basis. Theory classes and field

work practice are updated on a regular basis to be
relevant to the changes occurring in th e communities.
Accordingly feedback will be taken from the concern
agencies/organisations.

12 Academi cFlexibility

1.2.1 Specifyingthegoalsandobjectivesgiv edetail softhe
certificate/diploma / skilldevelopmentcoursesetc.,offered
bytheinstitution.

The institution is in the process of designing the
curriculum for offering a Certificate course in
Counseling from January,2016. The objective of
starting this course is seen in the importance the field
of counseling has been gaining recently. Counsellors
are required in every area as changes are occurring in
every field of human interactions.

1.2.2 Doestheinstitutionofferprogrammesthatfacilitatetwinning
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[/ dual degree?l f O6yesd,givedetails

No

1.2.3 Givedetail sonthevariou sinstitutiona Iprovision swith
referencetoacademicflexibilityandhowithasbeenhelpfulto

studentsinterm sof
skill sdevelopment ,academicmobility, progressiontohigherstudi
es andimprove dpotentialfor

employability.Issuesmaycoverthefollowingandbeyond:
RangeofCore/Electiveoptionsofferedbythe University
andthoseoptedbythecollege
ChoiceBasedCreditSystemandrangeofsubjectoptions
Coursesofferedinmodularform
Credittransfer and accumulation facility

Lateral and vertical mobilit y withi n and
acrossprogrammesandcourses

Enrichmentcourses :

Not Applicable & The affiliating University does not
provide such flexibility to the institution.

1.2.4 Doestheinstitutionofferself-f i nancedprogrammes?I1 f
listthemandindicatehowtheydifferfromotherprogrammes,
withreferencetoadmission,curriculum,fee structure,teacher
gualification,salaryetc.

MSW ( Master 6s i n Soci al Wor k) [
programme. The admission to the course is through
the OUPGCET conducted by the affiliat ing university

and through counseling. The fee Structure, Teacher
Qualific ation , Salary and Curriculum are based on
university norms.

1.2.5 Doesthecollegeprovideadditionalskillorientedprogrammes,
relevanttoregional andgl obal empl oy
providedetailsofsuchprogrammeandthebeneficiaries.

Social Work courses are skill oriented programmes. The

curriculum is based on the Methods, Skills, Techniques |,

Principles and Ethics of working with people in need. As such
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the courses are relevant to issues which need Professionals to
handle situations leading to helping, rehabilitating
empowering and enabling individuals, group and communities

to enhance their personal and social living and contribute
meaningfully to society.

1.2.6 DoestheUniversity providefortheflexibilityofcombiningthe
conventionalface-to-faceandDistanceModeofEducationfor
studentstochoosethecourses/ combin
0yesd0, howdoestheinstitutiontakead
the benefit of students?

No

1.3 CurriculumEnrichment

1.3.1 Describetheeffortsmadebytheinstitutiontosupplementthe
Uni v e rssQutrigubu m to ensure that the
academicprogrammesandl n s t i tsgoalsarmaobfectivesar
e integrated?

Yes

Initially Institution started its Diploma in Social Work

I n 1966, Later It has been upgr
Degree in 1972, Masterds Degree i
been in 1991 to meet the growing needs of trained

social workers in different areas of social w elfare. From

the initial days Institution plays a vital role in

supporting University in framing syllabus and giving

guidance to Board of Studies (BOS) of the affiliating
university.

Institution also provides other support like academic

conferences and w  orkshops.

1.3.2 Whataretheeffort smadebytheinstitutio ntoenrichandorganize
thecurriculu mtoenhancetheexperiencesofthestudents so as
to cope with the needs of the dynamic
employmentmarket?

The entire curriculum of social work is to enrich and
enhance the  skills ,equip them with techniques and
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provide hands on experiences to the students to cope
with the needs of the employment market. This is
possible through assimilating theory and practice

1.3.3 Enumeratetheeffortsmadebytheinstitutiontointegratethe Cross
cutting issues such as Gender, Climate
Change,Environmentall
Education,Huma nRights,ICTetc.,int othecurriculum?

Issues such as Gender, Environment, Human Rights, Child
Rights and the disadvantaged population are included in the
curriculum of Social Work. Students are exposed to these
groups in the community and initiate programs and projects of
Government and available NGOs and create social awareness
among them .

1.34 Whatare thevarious value-added courses/enrichment
programme sofferedtoensureholisti cdevelopmentofstudents?

8 moralandethicalvalues : Yes
§  employableandlifeskills

§ bettercareeroptions Integrated in the
course

8  communityorientation

1.3.5 Citingafewexamples enumerateontheextentofuseofthe
feedbackfromstakeholdersinenrichingthecurriculum?

The feedback from the community has been very
encouraging. Their feedback has been accepted
wherever essential and possible through our field work
program and by organizing extra mural and guest
lectures by eminent academicians and practitioners.

Ex.: Sessions on Environment, HR, Time Management,
Census Analysis, Stress Management and Suicide
Prevention.

1.3.6 Howdoestheinstitutionmonitorandevaluatethequalityof
itsenrichmentprogrammes?

The students are required to submit special reports on
programmes undertaken by them / organized by them
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to the college other than the curriculum
requirements. This helps the institution to evaluate
and guide them accordingly.

14 FeedbackSystem

1.4.1 Whatarethecontributionsoftheinstitutioninthedesignand
developmentof thecurriculumpreparedbytheUniversity?

3 Faculty Members who are on the Board of Studies in
Social Work of the University attend the meetings
whenever conducted. They contr ibute in designing of
the curriculum. The college is the first in the State to

offer Social Work courses hence it has the credibility

and its contribution is immense.

The expertise of the college is solicited and the syllabi

drafted by the institution is followed with few
modifications and suggestions by the other
institutions.

1.4.2 Isthereaformalmechanismtoobtainfeedbackfromstudents
andstakeholderson Curriculum ? If 06y e show s
itcommunicatedtotheUniversityandmadeuseinternallyfor
curriculu menrichment andintroducin gchanges/new
programmes?

No

1.4.3 Howmanynewprogrammes/courseswereintroducedbythe
institutionduringthelastfouryears?Whatwastherationale
forintroducingnewcourses/programmes?)

No new courses have been added. One specialization in

the PG Course titled OFamily and
was discontinued for some time has been revived due

to demand from students.

Anyotherrelevantinformationregardingcurricularaspects
whichthecollegewouldliketoinclude.

The college conducts extra mural and guest lecturers
on topics related to the curriculum but not included in
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the curriculum. The objective is to update the students

on changes occurring in different areas of its
intervention. The course being practice based there is
a need to be relevant and applicable to changes
surrounding the personal, social, economic, political
and environmental milieu.
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CRITERION |l: T EACHING - LEARNING AND EVALUATION

2.1 Student Enrollment and Profile

2.1.1 How does the college ensure publicity and transparency in the
admission process?

The college advertises in the local newspapers notifying
the dates for admission and importance of the course
for UG program. Community Level sensitization
programs conducte d by college as a part of fieldwork
also would ensure enough publicity about the social
work course, which in turn will lead to publicity of
college and admissions of UG, and PG Courses. The
University releases the PG program notification and
admissions i nto the course is through PGCET and
counseling process which would ensure transparency at
both college and university levels.

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i)
merit (i) common admission test conducted by state agencies and
national agencies (iii) combination of merit and entrance test or merit,
entrance test and interview (iv) any other) t o various programmes of
the Institution.

The college is affiliated to the Osmania University.

The UG program is aided and follows the pattern of
admission as guided by the Board of Studies in Social
Work, which constitutes teachers of social work from
the college. Complete transparency is maintained in the
process of admission.

The PG program is Self -Financed and affiliated to
Osmania University. The admissions for MSW are done
through the OUPGCET by the university through
counseling. Admissions are based on merit in the
entrance exam. The admissions procedure follows
reservations as prescribed by the Government.

2.1.3 Give the minimum and maximum percentage of marks for
admission at entry level for each of the programmes offered by
the college and provide a comparison with other colleges of the
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affiliating university within the city/district.

As the college is affiliated to Osmania University for UG
and PG courses, it follows the same criteria for the
marks, admission and are in par with the other colleges

within the city and district. The minimum percentage
of marks required for admission int o the UG Course is a
pass in the qualifying examination and there is no cap

on the maximum percentage.

To be eligible to appear for OUPGCET a candidate has

to have a minimum of 40% in the qualifying
examination for open categories, for other categories

as per university norms and there is no cap on the
maximum percentage.

2.1.4 Is there a mechanism in the institution to review the admission
process and student profiles
outcome of such an effort and how has it contributed to the
im provement of the process?

Admissions to the UG course are done by the college.
As such there is a scope for reviewing and modifying
the process periodically. The changes adopted has
contributed to improving the process and made it more
accessible to cand idates from different backgrounds. As
the PG admissions are entirely in the perview of the
university there is no scope for the college to review
the process.

2.1.5 Reflecting on the strategies adopted to increase/improve access
for following categories of stud ents, enumerate on how the
admission policy of the institution and its student profiles
demonstrate/reflect the National commitment to diversity and
inclusion .

SC/ST
OBC
Women

Differently abled
Economically weaker sections
Minority community

Any other
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The admissions to both the UG and PG courses follow
the policies of the university and the Govt. Hence, it
invariably reflects the National Commitment to
diversity and inclusion as reservations to different
categories of population is based on the reservation
policy of the Govt.

2.1.6 Provide the following details for various programmes offered by
the institution during the last four years and comment on the
trends. i.e. reasons for increase / decrease and actions initiated
for improvement.

Programmes Numbe.r of Number of
applications [ students admitted
UG
201112 34 18
201213 58 A5
201314 51 31
201415 50 P8
Programmes Number of
students admitted
PG
201112 A7
201213 44
201314 85
201415 63
2.1.7

2.2 Catering to Student Diversity

2.2.1 How does the institution cater to the needs of differently - abled
students and ensure adherence to government policies in this
regard?

The institution is sensitive to the needs of differently

abled students and has made infrastructural facilities
accordingly. Provision of ramps and suitable seating
facility is made for their convenience.

2.2.2
Doesthei nstitutionassessthestudentstneedsi ntermsofkno
wledgeandskill shef orethecommencementoftheprogramme
?lfyesigivedetail sontheprocess
Roda Mistry College of Social Work & Research Centre 42| Page



Orientation programs are conducted before the
commencement of classes for the new batches of
students. This helps in assessing skills and needs of the

students and aids in preparing them to take up the
challenges of the course.

2.2.3

Whatarethestrategi esadoptedbythei nstitutiontobridgethekn
owledgegapoftheenrolledstudents(Bridge/Remedial /Add-

on/EnrichmentCourses,etc.)toenablethemtocopewiththeprogra
mmeof their choice?

The college helps students who are backward in learning
by conducting special classes for them. Enrichment
classes and sessions on communication, social and

professional etiquettes and other need based issues are
organized periodically.

224

Howdoesthecoll egesensiti zeitsgaff andstudentsoni ssuesauc
hasgender,inclusion,environmentetc.?

The college offers social work courses at UG and PG
levels. The social work course itself is based on social
issues and equips students with the methods, skills,
techniques required to sensitize different populations in

society. It helps them handle and co pe with problems
arising for themselves and for others in the community.

2.2.5

Howdoesthei nstitutioni dentifyandrespondtospecialeduc
ational /learningneeadsofadvanced|earners?

Students who display higher capabilities for learning are
encouraged and motivated to enhance their skills for
advanced learning. They are provided with appropriate

information and facilities to practice what they have
learned.

2.2.6

Howdoesthei nstitutecoll ect,analy zeandusethedataandi nfor
mationontheacademicperformance(throughtheprogramme
duration)ofthestudentsatriskofdropout(studentsfromthedisa
dvantagedsectionsofsociety,physicallychallenged,slowlearners,
economicallyweakersectionsetc.whomaydiscontinuethei rstudi
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esifsomesortofsupportisnotprovided)?

The administration of the college maintains details
regarding students admissions, dropouts and their

exam performance details. This information is
gathered and checked periodically to cut down on

the dropout rates. Students who may be inclined to
discontinue are counseled and motivated to
continue. Required support is provided in the form

of special attention and financial support wherever
required.

2.3 Teaching-L earningProcess

2.3.1
Howdoesthecoll egeplanandorgani setheteaching,learningan
devaluationschedules?(A cademiccal endar,teachingplan,evalua
tionblueprint,etc.)

The academic plan of the college is made on the
basis of the academic schedule provided by the
university.  Teaching plans are framed by calculating
the number of working days and setting aside of
field work days. Internal Evaluations are made on
the basis of formats prepared by the institution.

2.3.2 HowdoeslQAC contributetoimprovetheteaching 1
learningprocess?

The IQAC of the institute serves as a regulatory body
for the college. Whenever IQAC meetings are held
with external experts inputs from all are taken to
help in improving the teaching learning process.
Plans are made for a specific period of time within
which programs have to be delivered.

2.3.3 Howislearningmademorestudent-
centric?Givedetai | sonthesup portstructuresandsystemsavailabl
eforteacherstodevel opskill sli keinteractivel earning, coll aborativ
el ear ningandindependentl earningamongthestudents?
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Social work courses  involve more of learning by
doing sessions. Class room teaching not only
involves lectures but use of audio visual aids and
other interactive sessions. As social work involves

its own skills and techniques these are learned by

the students by involving in role -plays, skits and
creating re al life situations for learning. In addition,
students are encouraged to do presentation, Team
Activities and work on Live Case Studies.

2.3.4
Howdoestheinstitutionnurturecriticalthinking,creativityan
dscientifictemperamongthestudentstotransformthemintolife-
longlearnersandinnovators?

Students are encouraged to participate in
discussions and an open house session, which
enables them express, and nurture critical thinking
on issues relevant to their topics. Being creative is
one of the fundamental skills required along with
taking initiative and learning to be motivated.
These form a part of the course in methodology of
social work .

2.35

Whatarethetechnol ogiesandfacili tiesavail ableandusedbythe
facultyforeffectiveteaching?Eqg:Virtuallaboratories,e-
learning-
resourcesfromNational ProgrammeonTechnologyEnhancedL e
arning(NPTEL)andNationalMissiononEducationthrough
InformationandCommunicationTechnology(NME-
| CT),openeducational resources,mobil eeducation,etc.

The college is planning for e -learning. Library will be
equipped with Soul 2.0 from INFLIBNET software.
Training for personnel to maintain the software is in

the process.

2.3.6
Howarethestudentsandfacultyexposedtoadvancedlevel ofkn
owledgeandskil Is(blendedlearning,expertlectures,seminars
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,workshopsetc.)?

The college frequently conducts guest lectures by
experts on different related topics to the students.

Extra mural sessions are held regularly where
experts from different fields like academics :
researchers and practitioners are invited to address
students and teachers which helps them in gaining
additional knowledge on the subjects.

Seminars and workshops are organized at local,
regi onal and national levels once or twice a year
depending on the need and resources available.

2.3.7
Detail (processandthenumberof students\benefitted)ontheac
ademic,personalandpsycho-
social supportandgui danceservices(professional counseling/me
ntoring/academicadvise) providedtostudents?

One of the strengths of the college is a personal

level interaction between students and teachers.

This facilitates academic, professional and psycho

social support to the students. Supervisory
conferences where a Il the students in groups are
placed under the supervision of each teacher for
professional guidance as a part of the course also
serves the purpose of individual guidance and
counseling to students whenever required. The
college has also assigned a faculty as the Student
Counsellor and students have access anytime of the

day.

2.3.8
Providedetail sofinnovativeteachingap proaches/ methodsad
optedbythefacultyduringthel astfouryears?Whatarethedf ortsm
adebythei nstitutiontoencouragethefaultytoadoptnewandinno
vativeapproachesandthel mpactofsuchinnovativepracticeson
studentlearning?
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With developments in technology, education has not

lacked behind in using it. Several media are adopted

in teaching | i ke PPTOG6sS, Projecto
class rooms are equipped with these facilities

enabling teachers and students to use them and

enhance learning with visual aids too. This makes

the class room teaching more visual and practice

oriented rather than only lectures.

2.3.9 Howarelibraryresourcesusedtoaugmenttheteaching-
learningprocess?

Library is the source of knowledge equipped with the

latest information from a variety of sources. Every

class has a period allotted for use of library under

the guidance of a teacher. Both the teacher and the

students to exchange information about the new
additions to the | ibrary and take
using it appropriately use this time. Students are

given assignments where they are needed to use the

library resources without fail, which is later

evaluated on the same basis.

2.3.10
Doestheinstitutionfaceanychall engesincompl etingthecurri
culumwithintheplannedtimeframeandcal endar?l fyesjel aborat
eonthechall engesencounteredandthei nstitutional approachesto
overcomethese.

The college follows the academic almanac
prescribed by the Osmania University. At the

beginning of the academic session sometimes the

attendance is poor, however as the session
progresses attendance improves and we are able to
complete the planned curricul um as specified.

2.3.11
Howdoestheinstitutemonitorandeval uatethequali tyofteachi
nglearning?
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Lesson plans are made  manually, virtually using the
latest techniques and recorded in teaching diaries
provided by the university. Teachers plan the lectures
according to the syllabus . Staff meetings are held
frequently where learning from each other and

monitoring of the syllabus is done.

Evaluation of student learning is a continuous
process which is donethrough internal test s and also

thro ugh question answer sessions in the class rooms.

24 TeacherQuality

24.1
Providethefoll owingdetail sandel aborateonthestrategiesado
ptedbythecoll egei nplanningandmanagement(recruitmenta
ndretention)ofitshumanresource(quali fiedandcompetentteache
rs)tomeethechangingrequirementsofthecurriculum

Highestqualificati | Professor AssociatePro Assstant
on fessor Prof essor Total
Mae |Femae| Male | Female Male | Female
Permanentteachers
D.Sc./D.Litt.
Ph.D.
M.Phil .
PG 1
Temporaryteachers
Ph.D. 3 1
M.Phil . 1 1
PG 1 2 5
Part-timeteachers
Ph.D. 1 1
M .Phil . 4
PG 1
2.4.2

Howdoesthei nstitutioncopewiththegrowingdemand/scarc
ityofquali fiedseniorfacultytoteachnewprogrammes/moder nar
eas(emergingareas)ofstudybei ngintroduced(Biotechnology, I T,
Bioinformaticsetc.) ?Providedetail sonthedf ortsmadebythei nstit
uti oninthisdirectionandtheoutcomeduringthel astthreeyears.
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Social Work courses are based on social issues,

problems and conditions. Teachers need to be

updated with knowledge in those areas as societies

change rapidly and are confronted with different

problems and issues in different periods of time.

College is eq uipped with latest books and journals

which help the teachers and students to update

themselves.

2.4.3
Providingdetail sonstaff devel opmentprogrammesduringthe
|astfouryearsel aborateonthestrategi esadoptedbytheinstitutio
ninenhancingtheteacherquality.
a) Nominationtostaff developmentprogrammes
AcademicStaff DevelopmentProgrammes Numberoffacultyn
ominated
Refreshercourses 1
HRDprogrammes 2
Orientationprogrammes 1
Staff trainingconductedbytheuniversity 1
Staff trainingconductedbyotherinstitutions | -
Summer/winterschool s,workshops,etc. 10

b)

Faculty Trai ningprogrammesorgani zedbythei nstituti

ontoempowerandenabl etheuseofvarioustool sandtechnol
ogyforimprovedteaching-learning

X

X

X

X

Teachinglear ningmethods/appr oaches
Handlingnewcurr iculum
Content/knowledgemanagement

Selection,developmentanduseofenrichmentma
terials

Assessment

Crossuttingissues
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X AudioVisualAids/multimedia
X OERGs

x  Teachinglear ningmaterialdevelopment,selection
anduse

c) Percentageof faculty . 40%

invitedasresourcepersonsinWorkshops/Seminars/C
onferencesorganizedbyexternal professonalagencies

participatedinexternalWorkshops/Seminars/C
onferencesrecognizedbynational Zinternati onalprofes
sionalbodies

presentedpapersinWorkshops/ Seminars/ Conference
sconductedorrecognizedbyprofessgonal agencies

2.4.4

Whatpoli cies/ systemsarei nplacetorechargeteachers?(eg:pro
vidingresearchgrants,studyleave,supportforresearchandacade
micpubli cationsteachingexperiencei nothernationalinstitutions
andspecializedprogrammesi ndustrialengagementetc.)
Institution encourages teachers to peruse research
and provides the required time and facilities to
them. However, no monitory assistance is provided,
as institution is not financially sound. They are
encouraged to apply for grants and support to govt
and research institutes. Some of the part time
teachers are receiving research fellowship from the
UGC also. Teachers are exposed to lot of practice -
oriented exercises in different settings to some of
the professional bodies.

2.4.5
Givethenumberoff acultywhorecei vedawards/recognitionat
thestate, national andinternationall evelforexcellenceinteaching
duringthelastf ouryears.Enunciatehowtheinstitutionalcultu
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reandenvironmentcontributedtosuchperformance/achievem
entof the faculty.

Two of the faculty members received awards for
recognition of their contribution to academic
excellence and service to the society by National
NGOOJ s .

2.4.6
Hasthel nstituti onintroducedeval uationofteachersbythestud
entsandexternal Pea's?
Ifyes,howistheeval uationusedforimprovingthequali tyoftheteac
hing-learningprocess?

Teacher evaluation is done by the students once in the
last four years through a structured evaluation format.
Steps have been taken to rectify whatever lacunae was
mentioned in the formats.

25 EvaluationProcessandReforms

2.5.1

Howdoesthei nstitutionensurethatthestakehol dersofthei nsti
tutionespeci allystudentsandfacul tyareawareoftheeval uationp
rocesses?
Students are made aware of the evaluation process
by informing them of the procedure which the
college adopts. The process of evaluation does not
change periodically as it follows the prescribed
procedures laydown by the university and the
curriculum development re port of the UGC for Social
Work.

2.5.2
Whatarethemajoreval uationreformsoftheuniversitythatthei
nstitutionhasadoptedandwhatarethereformsinitiatedbytheinsti
tutiononitsown?

While following evaluation process of the university

the college initiates some internal evaluation
procedures like conducting periodical tests and viva -
voce specially for field work.
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2.5.3
Howdoesthei nstitutionensureefectiveimplementationofthe

evaluationreformsof
theuniversityandthosei niti atedbythei nstitutiononitsown?
Whatever evaluation reforms are informed by the
university are implemented. The changes at the
college level are implemented effectively as they
formulated by the college.

25.4

Providedetail sonthef ormativeandsummativeassessmentap
proachesadoptedtomeasurestudentachievement.Citeafewexa
mpleswhichhavepositivelyimpactedthesystem.
St ude ntadhgevements are observed on a
continuous basis. Assessment is a continuous
process as the course includes both theory and
practice. Assessment of studentachievements are
measured through certain indicators based on their
performance in fieldwork, in behavior, attendance
and regularity and the overall development of the
students. Based on the students assessment top
students are awarded with Gold Medals which has a
positive impact on the other students and the
system as a whole.

2.5.5 Detail onthesignificantimprovementsmadei nensuringrigorandtr
ansparencyintheinternal assessnentduringthel astfouryearsandw
eightagesassgnedfortheoverall devel opmentofstudents(weight
ageforbehavioralaspects,independentlearning,communicatio
nskillsetc.

Internal Assessment is done for Evaluation of
Field Work Practice which is an integral part of
the course. It carries 60 marks per year for the

UG and 50 marks per semester for PG. The
Internal Evaluation formats are prepared on
different criteria including the total performance

of the students in field work which involves

practice of theory, the extent of learning , the
skills and techniques and behavioral aspects
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which form a part of the curriculum. In the course
of their training students involve in continuous

writing and reporting which helps them enhance

their communication skills.

2.56
Whatarethegraduatesattributesspecifiedbythecoll ege/ aff i
liatinguniversity ?Howdoesthecoll egeensuretheattainment
of thesebythestudents?

The Graduate Attributes of Social Work students,
which are specified by the Course, are first, an in
depth Knowledge of the Field of Study which is
provided through knowledge of Theories, Fieldwork
practicum, scope and diversity of social work, Inter
and | ntra Disciplinary fields. Second by Professional
practice at all levels and aspects of Social work,
build students capacity to assess, understand and
monitor effectiveness of practice. Third, Effective
Communication by enabling them to proactively and
purp osefully engage with and use information and
idea in pursuing the goals of social work practice.
Fourth, Autonomy and Creativity by bringing
awareness of when and how to make autonomous or
collective decisions and enabling them to respond
constructively  to diverse and  challenging
circumstances. Lastly Critical Judgement, were in
capacity to critically evaluate research findings and
apply this knowledge in practice is built in the
students.

257
W hatarethemechanismsforredressal of grievanceswithreferencetoeval
uationbothatthecollegeandUniversitylevel ?

The college has hardly faced any dissatisfaction with the
system of evaluation and awarding of marks. The system

of internal evaluation is transparent and fool proof as it

has designed formats for evaluation which are given to

the students . The students are aware of the criteria from
the beginning of the session. The University has a
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system where in students can apply for reevaluation and
recounting of marks.
2.6. StudentperformanceandL ear ningOutcomes

2.6.1
Doesthecoll egehavecl earlystatedl earningoutcomes?Ifdyesii
vedetail sonhowthestudentsandstaff aremadeawareofthese?

Objectives and  Learning outcomes are specified at
the end of each course outline supplied to students.
Staff are expected to ensure these are fulfilled by
the end of session.

2.6.2
Enumerateonhowthei nstitutionmonitorsandcommunicatest
heprogressandperformanceof studentsthroughthedurationofth
ecourse/ programme?Provideananalysisofthestudentsresults/a
chievements(Programme/coursewiseforlastfouryears)andexp
lai nthedifferencesi fanyandpatternsofachievementacrosshep
rogrammes/ coursesoff ered.

The institution has a system of internal evaluation
Which helps students to know the result of their
Performance. As marks are to be kept confidential
subjective evaluation results are communicated to

them.
Course | YEAR PASSED %
(BSW) 201212 85%
201213 87%
201314 100%
201415 90%
Course (MSW) YEAR PASSED %
201312 98%
201213 98%
201314 80%
201415 85%

2.6.3
Howaretheteaching,l earningandassesanentstrategiesofthel
nstitutionstructuredtofacili tatetheachievementoftheintendedle
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arningoutcomes?

The intended learning outcomes are reflected by
the teachers through the topic wise lesson plans
they prepare . The assessment is based on the
syllabus and the system of evaluation formulated by
the university for external examination and by the
college for internal evaluations both for theory and
field work.

2.6.4

Whatarethemeasures/initiativestakenupbythei nstitutiontoe
nhancethesocialandeconomicrel evance(studentplacements
,entrepreneurship,innovationandresearchaptitudedevel opeda
mongstudentsetc. )ofthecoursesoff ered?
Social Work courses are practice based course which
have significant relevance to social and economic
changes occurring in the society. Students are
equipped with the methods, skills and techniques
needed to work in different areas of welfare,
development, industry and research. Their attitudes
and attributes are developed throughout the course
of learning.

2.6.5
Howdoesthei nstitutioncollectandanal ysedataonstudentperf
ormanceandlearningoutcomesandusei tfor planningandoverco
mingbarriersoflearning?
Students performance based on their marks in the
final examinations are recorded as a practice. This
reflects the percentage of passed students and their
divisions. This helps the college in identifying any
lacunae and aids in overcoming them accordingly.

2.6.6
Howdoesthei nstitutionmonitorandensuretheachi evementof
earningoutcomes?
Explained in 2.6.3

2.6.7
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Doestheinstitutionandindividual teachersuseasessment/ev
aluationoutcomesasanindicatorforeval uatingstudentperform
ance,achievementoflearningobjectivesandplanning?Ifoyesiprov
idedetail sontheprocessandciteafewexamples.

Results of student evaluation are taken as indicators
reflecting the learning objectives. Planning is based

on these outcomes which are practiced during the
academic schedule of the next academic year. Self
Evaluation by the teachers on their performance is
considered as an outcome of the learning process by

the students. The learning objectives stated are
most of the time reflected in the lesson plans made
for each paper by the concerned teachers.

AnyotherrelevantinformationregardingTeaching-
L earningandEval uationwhichthecoll egewoul dli ketoinclude.
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CriITERIONI | :RESEARCH,CONSULTANCYANDEXTENSION
3.1 PromotionofResearch

3.1.1
Doestheinstitutionhaverecognizedresearchcenter/ softheaffil
iatingUniversityoranyotheragency/organization?

The college has been one of the only institution
offering social work courses till 2000. Academic and
Research Activities relating to social welfare and
development have been shouldered by the college
only. The college has also been renamed as Roda
Mistry College of Social Work & Research Centre
because of this reason. As such, separate recognition
as a research centre is not required.

3.1.2
Doesthel nstitutionhavearesearchcommitteecomonitorandad
dresgheisauesofresearch?lfso,whatisitscomposi tion?Mentionaf
ewrecommendationsmadebythecommittedorimplementationa
ndtheirimpact.

The Research Centre at college is being headed by
the Director who is a retired principal of the college.

All the research activities like sponsored projects of
Central and State Gowvt. is headed by the Director
with the help of few teachers who formed a team.

Presently the Research Cell is headed by the
Director, Academics. Research projects and related
activities are being carried out along with all the
teachers present.

3.1.3
Whatarethemeasurestakenbytheinstitutiontofacilitatesmoo
thprogressandi mplementationofresearchschemes/ projects?

A autonomytotheprincipali nvestigator
Aa 4 melyaval abili tyorrel easeofresources
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M anualfor Self-studyReport
Affiliated/ConstituentColleges

3.14

3.1.5

B{

adeqguatei nfrastructureandhumanresources

A time-
off,reducedteachingload,speciall eaveetc.toteachers

A8 supportintermsoftechnol ogyandinformationneeds

AA  facilitatetimelyauditingandsubmissionofutilizationcerti

ficatetothefundingauthorities

A anyother

Whataretheeffortsmadebythei nstituti onindevel opi ngscient
ifictemperandresearchcul tureandaptitudeamongstudents?

Both the UG and PG courses have a compulsory
papers in Social Work Research and Statistics.
Students prepare and submit project reports and
dissertation on specific topics related to their field

work and submit to the college. These are evaluated
and are included in the total marks of the course as

a paper. This helps the students understand
research as a method of Social Work and creates
interest and aptitude towards research.

Givedetail softhefacultyinvol vementinactiveresearch(Gui
dingstudentresearch,leadingResearchProjects,engagedinindivi
dual/ coll aborativeresearchactivity,etc.

All the faculty members guide students in their
dissertation.  Groups of students are supervised by
all the teachers in their dissertation based on their
specializations. Whenever the college takes up
research and evaluative projects of other
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organizations and industries all the teachers are
involved in different acti vities of the project. Some
of the teachers are presently perusing their Doctoral
Research. Some faculty are guiding research leading

to Ph.D.

3.16
Givedetail sofworkshops/trainingprogrammes/sensit
izationprogrammesconducted/ organizedbytheinstitution
withfocusoncapacitybuil dingintermsofresearchandimbibingre
searchcultureamongthestaff andstudents.

Over the past decade several workshop and training

programs have been organized by the college on

Social Work Research Methodology and Statistics.

During the past 4 years two workshops have been

organized at the State and National levels.

1. 02 Day S evalt SEminar on Social Work
Research Methodol ogybod

2. 02 Day Wor kshop on Practice C
Package for Social Sciences Rese

Both these programs were conducted for Social

Work and Social Science Teachers ,Research
Scholars  and Students with an obj ective of
enhancing their capacities in terms of Research
Methodology and  Usage of SPSS package.

3.1.7
Providedetail sof prioritisedresearchareasandtheexpertiseava
ilablewiththeinstitution.

Institutional research areas have been prioritized
based on the availability of resources from different
research institutes of the State and Central
Governemnt Agencies. The areas of research have

been children, women, old age, disabled, working

class , HIV/AIDS and the underprivileged groups in
the society.
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3.1.8
Enumeratetheeffortsofthei nstitutioninattracti ngresearcherso
feminencetovisitthecampusandinteractwithteachersandstuden
ts?

The former Principal and Director of the Research
Centre is an eminent Social Work Researcher in the
Country. His contribution to Social Work Research

and its advancement is globally well known. His
contribution to the college is continuous. Local
experts in research areas ar e also invited whenever
programs are conducted.

3.1.9
Whatpercentageofthefacultyhasutili zedSabbatical Leaveforr
esearchactivities?Howhastheprovisioncontributedtoimprovet
hequali tyofresearchandi mbiberesearchcultureonthecampus?

Teachers have not utilized Sabbatical leave for
research activities. However, all the teachers in the
past have completed their Doctoral Research and
other projects of the college. Presently some of the
teachers are perusing their Doctoral Research. This
has not hindered the college or their research work
and has contributed to the research culture in the
campus.

3.1.10 Providedetail sof
theiniti ativestakenupbythei nstitutionincreatingawareness/ advocating
/transferofrel ativefindingsof
researchoftheinstitutionandel sewheretostudents
andcommunity(labtoland)

Social Work is one such course where theory,
practice and research are assimilated. This helps in
teaching and field work practice where the findings
and the experiences of research undertaken are
disseminated to the students in the class room. They

in turn use it for their practice in their field work.
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The findings and inferences of the sponsored
research projects are communicated to the
sponsoring agencies and recommendations are

suggested.
3.2 ResourceM obil izationforResearch
3.2.1
Whatpercentageofthetotal budgeti searmarkedforresearch?G
ivedetail sof majorheadsofexpenditure,
financialall ocationandactual utili zation.
No specific budget is earmarked by the institution
for research.
3.22
I sthereaprovisioninthei nstitutiontoprovideseedmoneytothef
acultyforresearch?Ifso,specifytheamountdisbursedandtheperce
ntageofthefacultythathasaval edthefacili tyinthel astfouryears?
No
3.2.3
Whatarethefinancial provisionsmadeavail abletosupportstud
entresearchprojectsbystudents?
No financial provision is made. However, use of
media is permitted in the college for research
purposes.
3.24  Howdoesthevariousdepartments/units/ staff of

theinstitutei nteracti nundertakinginter-
discipli naryresearch?Citeexamplesofsuccesd ulendeavorsan
dchall engesfacedi norganizinginterdiscipli naryresearch.

Not Applicable
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3.25
Howdoesthei nstitutionensureopti maluseofvariousequip
mentandresearchfacili tiesofthei nstitutionbyitssaff andstudents

?
These facilities are made available to the staff and
students whenever required . No restrictions are

made for the usage as students are supervised by the
staff.

3.2.6
Hastheinstitutionrecei vedanyspeci algrantsorfinancesfromt
hei ndustryorotherbeneficiaryagencyfordevel opingresearchfacil
ity?Ifoyesigivedetails.
No
3.2.7

Enumeratethesupportprovidedtothefacultyinsecuringresea
rchfundsfromvariousfundingagencies,industryandotherorgani
sations.Providedetail sof ongoi ngandcompl etedprojectsandgran
tsreceivedduringthel astfouryears.

No permanent regular teachers are available during
the past four years. One research project on Impact
Study of CSR was conducted with a budget of
Rs.60,000/ -

An other research project with the budget of Rs.3

lakhs is sanctioned by an NGO to conduct Socio
Economic Study of their clients.
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M anualfor Self-studyReport
Affiliated/ConstituentColleges

. . . Nameof Totalgran
Natureoft F?cl)Jr;aTI(ljonYear Titleof theproject thefundin TotalGr trecei%edt
heProject gagency |Sanct| Recei | j||date

ioned ved
: , 200910 AEval uat i gq Dept of 1000 8500
Minorprojects Old Age Homes run if Social [0 0
Voluntary Justice

Organisations in the | and
Sadan St at| Empower
ment

2015 fEffects of Some ICMR & | - - -
Submittedfor| Psycho Social Prblen| ICSSR
Rs.5557050 | on Diabetic Control o Joint
Type |l Diatbetic Research
Patients in Telengang Project
and Andhra Pradesh

Magorprojects

3.3ResearchFacili ties

3.3.1
Whataretheresearchfacili tiesavalabl etothestudentsandresearchscho

larswithinthe campus?
The college is equipped with latest books and journals in
the library along wit h internet facility. This is being
extensively used by teachers and students for the
research, publications and dissertation purposes. Teachers
are also encouraged to do their Doctoral research.

3.3.2

Whatarethei nstitutional strategiesforplanning,upgradingandcreati
nginfrastructuralfacili tiestomeetheneedsofresearchersespeciallyin
thenewandemergingareasofresearch?

The college has a research cell which takes up research

and action projects of different institutions which
approach as the college has expertise in this area. Several
NGOs and MNCs are aware of the expertise the college has

in the area of conducting Resea rch Oriented Activities.



3.3.3

3.34

3.3.5

3.3.6

34

The research cell provides facilities like audio visual
equipment with internet facility. Compiled reports and
data relating to research and funding institutions and
research guidance.

Hastheinstitutionrecei vedanyspeci algrantsorfinancesfromthei ndust
ryorotherbeneficiaryagencyfordevel opingresearchfacili ties??Ifdyeswh
ataretheinstruments/facili tiescreated duringthel astfouryears.

No

Whataretheresearchfacili tiesmadeavall abl etothestudentsandresear
chscholarsoutsidethecampus/ otherresearchlaboratories?
Teachers and students are encouraged and facilitated
whenever they approach the college for taking up research
projects in collaboration with other institutions.

Providedetail sontheli brary/informationresourcecenteroranyotherf
acili tiesavail ablespecificall yfortheresearchers?

The library has made arrangements for a separate

enclosure  for  research scholars  with required
infrastructure.

Whatarethecoll aborativeresearchfacili tiesdevel oped/createdby
theresearchinstitutesinthecoll ege.Forex.Laboratories,library,instru
ments,computers,newtechnologyetc.

Not Applicable.

ResearchPubli cationsandAwards
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3.4.1

Highlightthemaj orresearchachievementsofthestaffandstudentsinte
rmsof

Patentsobtai nedandfil ed(processandproduct)

Originalresearchcontributingtoproductimprovement

an

Researchstudiesorsurveysbenefitingthecommunityorimprov
ingtheservices

an

Researchinputscontributingtonewinitiativesandsocial devel o
pment

3.4.2 Doesthelnstitutepubli shorpartnerinpubli cationof
researchjournal (s)?Ifdyesiindicatethecompositionoftheeditorialboard,
publicationpoliciesandwhethersuchpublicationisli stedinanyinternatio
nal database?
No

3.4.3 Givedetail sof publi cationsbythefacultyandstudents:

Publi cationperfaculty

Numberof paperspubli shedbyfacultyandstudentsinpeearevie
wedjournals(national Zinternational)

1. Dr. Mrs. Vanila Bhaskaran

1 Women in Poverty and HIV/AIDSEdited book on Social
Exclusion: Perspective and Challenges, 2015
1 Technology, Globalization and Work AlienatidPresent
Challenges in Telangana Journal of Social Sciences. Published
by Dept. of Social Work, Telangana University. Vol 01, Issue 01,
JanFeb 2015
2. Mr. K. Narendra Reddy

1 A Study of Parenting Pobelms among Mentally Challenged
Children in Hyderabad.

1 Editedbook on Social Exclusion: Perspective and Challenges,
2015.
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Numberofpublicationslistedi nlnternational D atabase(forEg:
Webof Science,Scopus,Humanitieslnternational Complete,DareDa
tabase-I nternational Social SciencesDirectory, EBSCOhost,etc.)

Monographs

Students bring duMonographs of Rural Camps, Study Tours and

Field work Mini Research Projects.

a ChapterinBooks
Dr. V. Kanaka Durgamba
1 Medical Social Work as a Field of Social WorkS.V.
University
1 Psychiatric Social Work as a Field of SodMdbrk.i S.V.
University
1 Social Case Work Practi¢éeNagarjuna University
1 Defense MechanisnisNagarjuna University
1 Leadership in Social Group WorkNagarjuna University
71 Creative Social AwarenegsNagarjuna University
1 Motivation and Emotions Nagarjuna Uiversity
d BooksEdited
Bookswithl SBN/1SSN numberswithdetail sof publi shers
Citationlndex
SNIP
SR
Impactfactor
h-index
35 Consultancy

3.5.1 Givedetail softhesystemsandstrategiesforestabli shinginstitute-
industryinterface?
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The college has established good rapport over the past

decades wi t h Government, NGOG s an
providing not only manpower in the related areas but also

has a strong link in the area of research consultancy.

Collaborations and institute industry interface is a regular

activity of the college as it also fulfils academic

requirements. Teachers are encouraged to take up

consultancies independently also.

3.5.2
Whatisthestatedpoli cyofthei nstitutiontopromoteconsultancy?
Howistheavail ableexpertiseadvocatedandp ubli cized?

There is no state d policy of the college. However,
consultancies are encouraged. Being the oldest college in

the area of social work publicity is not an issue as several
institutions  approach the college for taking up
consultancy act ivities as it has the expertise Advocacy
and Awareness is also done by means of interaction with
institutions, agencies and industries which provide field
work training opportunities to the college.

3.5.3
Howdoesthei nstitutionencouragethestaff toutili zethei rexpertiseand
avail ablefacili tiesforconsultancyservices?

The teachers are given freedom to choose and collaborate
with institutions for consultancy purposes. Whenever,
required academic adjustments are made to facilitate
them without disturbing the academic work.

3.54
Listthebroadareasandmajorconsultancyservicesprovidedbythel nsti
tutionandtherevenuegeneratedduringthel astfouryears.

ATTACHMENT
3.55

Whatisthepoli cyofthei nstituti oninsharingthel ncomegeneratedthr
oughconsultancy(staffinvol ved:Institution)anditsuseforinstitutional de
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3.6

3.6.1

3.6.2

velopment?

No major funding was received as a part of consultancies
during the last 4 years. Only one project was conducted
where the funding provided was sufficient to carry on and
complete the project.

ExtensionActivitiesandl nstitutional Social Responsibility(I SR)

Howdoesthei nstitutionpromotei nstitution-neighborhood
communitynetworkandstudentengagement,contributingtogoodcitizen
ship,serviceorientationandholi sticdevel opmentofstudents?

The Social Work coursecurriculum is designed to ensure that Field
work practicum would give students an exposure to the Community
network, and their guidelines will ensure that the students are engaged
at community level on weekly basis by contributing their best to good
citizenship and service, which give them an holistic development.

Whati sthel nstitutionalmechani smtotrackstudentsanvolvement
invarioussocia movements/activitieswhichpromotecitizenshiproles?

The institution involves students in programs like Walkathon

3.6.3

to create awareness in the community on various social
issues relating to different sections of the population.
Detailed attached.

Howdoesthei nstitutionsoli citstakehol der perceptionontheoverall per
formanceandqualityoftheinstitution?

The college organizes meets and get togethers of field work
placement agency supervisors and those of the other
institutions the college has linkages with. During the
deliberations feedback is elicited where the stake holders
have expressed satisfaction with the performance of the
students involved with them.Certain areas which needed to
be improved are also discussed and efforts are made to
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reach their expectations.

3.6.4
Howdoesthei nstitutionplanandorgani zei tsextensionandoutreachpr
ogrammes?Providingthebudgetarydetail sforlast
fouryears,li stthemajorextensionandoutreachprogrammesandtheirimpa
ctontheoverall devel opmentofstudents.

In collaboration with Rotary Club the college organized
several blood donation camps in different colleges. In
addition to it some Medical Camps were also organized.

Social Work students organized plantation in the campus

and outside also.The expenditure incurred Kkept at
minimum as the college is having limited resources.

3.6.5

Howdoestheinstitutionpromotetheparticipationofstud
entsandfacultyinextensionactivitiesincludingparticipation
inNSS,
NCC,YRCandotherNational/ Internationalagencies?
Social Work Curriculum is integrated with supervised Field
work. Field work includes participation with activities of
National and International agencies.

3.6.6 Givedetail sonsocialsurveys,researchorextensionwork(if
any)undertakenbythecoll egetoensuresoci aljusticeandempowerstude
ntsfromunder-privilegedandvul nerabl esectionsofsociety ?

The following :

Social Surveys, Research or extension work are undertaken by

the college to empower underprivileged and vulnerable sections

of the society.

1. Social Survey on sanitary services available in Balanagar,
Mehaboobnagar District Dt.: Jan,2013.

2. Research Study conducted at Konapur using participatory
research methods : Jan,2014, Turkapalli: Mandal Nalgonda

3. Socio-Economic Survey konapur, Turkapalli, Mandal,
Nalgoda : Jan,2015.

4. Survey on O0OThe Abilities of Readin
Childreno i n coll aborati otion,wi t h P
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3.6.7

36.8

3.6.9

3.6.10

Hyderabad.

5. Base line Survey on Health and Academic Issues in Rajiv
Gruha Kalpa in Pragathi Nagar, Kukatpally in collaboration
with Shreya Foundation.

Reflectingonobjecti vesandexpectedoutcomesoftheextensionactivitie
sorganizedbythei nstitution,commentonhowtheycomplementstudentsd
academiclearningexperienceandspecifytheval uesandskill sincul cated.

Social Work Curriculum is integrated with supervised Field

work which enriches the academic learning of students
through extension activities where they use the skills ,
principles , values and techniques in the process of
Practice.

Howdoesthei nstitutionensurethei nvol vementofthecommunityi
nitsreachoutactivitiesandcontributetothecommunitydevel opment?D
etailontheinitiativesofthei nstitutionthatencouragecommunityparti
cipationinitsactivities?

As mentioned earlier t he curriculum of Social Work
involves field work as an integral part. The students of UG
as well as PG are involved in Community Work as part of

their Field Work. Community Participation is the basis on

which several programs are organized for community
development.

Givedetail sontheconstructiverel ationshipsforged(ifany)
withotherinstitutionsofthel ocali tyforworkingonvariousoutreachandex
tensionactivities.

In the college students are involved in Various Community
Development activities the institution along with Non -
Governmental organisations giving services to different

client groups. ATTACHMENT

Givedetail sofawardsrecei vedbythei nstitutionforextensionactivitie
sand/ contributionstothesocial /communitydevel opmentduringt
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3.7

3.7.1

3.7.2

helastfouryears.

Not Applicable.

Collaboration

Howdoestheinstitutioncoll aborateandinteractwithresearchlaborato
ries,institutesandindustryforresearchactivities.Citeexampl esandbenefi
tsaccruedoftheinitiatives-
coll aborativeresearch,staffexchange,sharingfacili tiesandequipment,
researchscholarshipsetc.

Explained in 3.5.1.

Research and collaborations activities in social work are in

the area of social issues. Specific techniques , skills,
methodology and designs are required to pursue. Sharing

of knowledge information and books is done whenever
required. Using library and in formation available at
Research institutes like NIRD and NIN.

Providedetail sontheM oUs/ collaborativearrangements(ifany)with
institutionsofnationalimportance/ otheruniversities/industries/C
orporate(Corporateentities)etc.andhowtheyhavecontributedtothedevel
opmentoftheinstitution.

The college has collaborated with several institutions in

their activities relating to social issues and welfare work

1. Memorandum Of U nderstanding with Voice4 Girls :
Hyderabad.

2. Memorandum Of Understanding with Helping Hands
Welfare Society, Bangalore.

3. Memorandum Of Understanding with Pratham
Hyderabad.

Collaboration with these organisations helps the
institution in fostering development of students and
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teachers. Students are exposed to real life situation
opportunities provided as part of activities conducted by

the institutions with which the college ha s signed the
MoU. Teachers guide the students in their respective
projects with each of these institutions hence, learning
and enhancing their own capacities in the area of  practice.
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3.7.3 Givedetails(ifany)ontheindustry-institution-
communityinteractionsthathavecontributedtotheestabli shment/cre
ation/up-gradationof academic
facili ties,studentandstaff sup port,infrastructurefacilitiesoftheinstit
utionviz.laboratories/library/newtechnology/ placementservicesetc.

The industry -institution -community interactions are on a
continuous basis. Academic requirements are fulfilled
through this interaction as a part of field work. Field work
which is an integral part of the course requires placement

of students in institutions, communities and industries for
practice. In this process the academic facilities are
fulfilled as well as placement services are facilitated.

3.7.4
Highlightingthenamesofeminentscientists/ participantswhocontrib
utedtotheevents,providedetail sof nationalandinternationalconferenc
esorganizedbythecoll egeduringthel astfouryears.

1. A National Wor kshop on oO0Statisticeé

Scienceso was organi zed. The Chi
Dr.D.K.Lal Das, An eminent Social Work Researcher in

the country. Sri.B.Kalyan Chakravarthy, IAS , Director

General , Environment Protection Trading and

Research Institute participated and delivered the
keynote address. Teacher, Research Scholars and
Students from different institutions and universities
participated.
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3.7.5

2. AStatelevel Wor kshop on 0 Research Met

Soci al Sciencesd6 was organized.
Dr.D.K.Lal Das. Teachers and research scholars from
different state universities participated.

Howmanyoftheli nkages/ coll aborationshaveactual lyresultedinform
aMoUsandagreements?
Listouttheactivitiesandbeneficiariesandciteexampl es(ifany)oftheesta
blishedli nkagesthatenhancedand/ orfacili tated-

a) Curriculumdevelopment/enrichment
The college follows the curriculum development
report of the UGC for framing the curriculum. This
is done by the Board of Studies in Social Work at
the University level.

b) Internship/On-the-jobtraining
Internship is field work requirement for PG students where
they are placed for six weeks in different institutions based
on their specializations for Block Field placement. This
also serves as on the job training as few of the students get
absorbed in the institutions they work

c) Summerplacement
Some of the institutions approach college for student

volunteers to carryout baseline surveys, impact surveys
and other voluntary work based on their needs. Ex.: All
|l ndia Radio, few | ocal NGOG s

d) Facultyexchangeandprofessional development
A structured faculty exchange program is not available
with the college. However, faculty visit different
institutions for collaborations related to field work and
research activities. This helps in the professional
development of the faculty.

e) AaResearch

f)  &Consultancy

g) aExtension

h) &Publication

i)  aStudentPlacement

j) Twinningprogrammes

k) Introductionof new courses | ATTACHMENTS
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3.7.6

[) Studentexchange

m)Anyother

Detailonthesystemiceffortsofthel nstituti oni nplanning,establi shing
andimplementingtheinitiativesoftheli nkages/ collaborations.

The college has been in existence for the past 5 decades
during which it has established linkages and collaborations
with several Government and Non -Government

Organizations . Most of the collaborative activities with
these organizations are carried on as they approach the
college being aware of it s Programs, Research and
Expertise in these areas.

Several MNCs and Corporates also approach the college as
it is presently located in a very strategic location
surrounded by several MNCs and Corporate houses.
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CRriTERIO NIV INFRASTRUCTUR E AN DLEARNIN GRESOURCES

41

41.1

4.1.2

Physical Facilities

What is the policy of the Institutio nfor creation
andenhancementofinfrastructurethatfacilitateeffectiveteaching
andlearning?

The institution has enough infrastructure as it has been existing for a

long time. However, the UGC grants during every plan are made use of
to enhance infrastructural facilities. Whenever there is a need the
resources from the college are also used to acquire the facilities
required.

Detailthefacilitiesavailablefor

a) Curricularandco-curricularactivitie sdclassrooms,
technologyenabledlearningspaces,seminarhalls,tutorial spaces
laboratories,botanicalgarden,Anima lhouse,
specializedfacilities andequipmentforteaching,learning

andresearchetc.
Classrooms 9
Seminar Halls 12
Laboratories : 1(CBT LAB)
Library 01
b) Extradcurricularactivities dsports,outdoorandindoor games,
gymnasium ,auditorium ,NSSNCC cultural activities, Public
speaking, communication

skill sdevelopment,yoga,healthandhygieneetc.

Indoor games  : Table Tennis, Chess, Carroms

Out door grames : Volley Ball, Basket Ball, Foot
Ball, Cricket , Throw ball,
Shuttle Badminton and
Tennikoit .

Gymnasium : Yes

Cultural Activities
Cultural activities are organized during a special
occasions and college functions. Students participate in
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Dance, Singing, skits , elecution, debates, essay writing ,
etc.

Communication Skills

Communication is one of the skills of social work.
Students are continuously helped to enhance their
communication skills through class room teaching and

interaction, case presentation and supervisory
conference in field work practice. Students who are
backward are helped to develop their skills by giving
special assignments.

Health & Hygiene
1. Protected Water System
2. First Aid Box

4.1.3 Howdoestheinstitutionplanandensurethattheavailable
infrastructur eisinlin ewit hitsacademicgrowt handisoptimall yutilized ?
Giv especificexamplesofthefacilities
developed/augmentedandtheamountspentduringthelast
fouryears(EnclosetheMasterPlanofthelnstitution/campus
andindicatetheexistingphysicalinfrastructureandthefuture
plannedexpansionsifany). :

The college has a huge campus for future growth and
development. Presently the infrastructure developed is
comfortable and is in line with the growth of the college for
running the courses.

1. Master Plan Attached

2. Details of Physical Infrastructure Attached

The coll ege has pl anned t o const
accommodating 200 students. The proposal has been

accepted by the UGC and the grants are awaited to start the

process.
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4.1.4 Howdoestheinstitutio nensurethattheinfrastructur efacilities
meettherequirementsofstudentswithphysicaldisabilities?

The college has negligible percentage of students with
physical disabilities. However, it has made provision of
ramps for their use and class rooms are generally on the
ground floor.

4.1.5 Givedetailsontheresidentialfacilityandvariousprovisions
availablewithinthem:

& HostelFacility 8Accommodationavailable
& Recreationalfacilities,gymnasium
& Computerfacilityincludingaccesstointernetinhostel
A Facilitiesformedicalemergencies
A Libraryfacility inthehostels
alnternetandWi -Fifacility

aRecreationdfacility -commonroomwit haudio - visual
equipments

aConstantsupplyofsafedrinkingwater

aSecurity

4.1.6 Whataretheprovisionsmadeavailabletostudentsandstaffin terms of health
care on the campusand off the campus?

First aid box is available in the campus. In case of emergencies
medical facilities are available in the vicinity of the campus with
whom the college has a tie up. s

4.1.7 GivedetailsoftheCommonFacilitiesavailableonthecampus
dspacesforspecialunitslikel QAC, Gri ev
Cell,CounsellingandCareerGuidance,Placement
Unit,HealthCentre,Canteen,recreationalspacesforstaffand
students,safedrinkingwaterfacility,auditorium,etc.

The college has spaces for IQAC, Grievance Redressal Unit,
Counselling and Career Guidance, Placement Unit, Canteen, Safe
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4.2

421

4.2.2

4.2.3

Drinking water facility, Auditorium, Girls Common Room, et c é

Libraryasal earningResource

Doesthelibrar yhaveanAdvisor yCommittee ?Specifythe
compositionofsuchacommittee.Whatsignificantinitiatives
havebeenimplementedbythecommitteetorenderthelibrary,
student/userfriendly?

Yes. Principal of the college , librarian , Asst. Librarian and

two faculty members constitute the advisory committee. The
Committee meets peri odically to look into the functioning of
the library and measures to be taken for its improvement and
development. Some of them like making library user friendly
have been adopted by providing internet facility with wifi and

adding of latest books and jour nals.

Providedetailsofthefollowing:
Totalareaofthelibrary(inSq.Mts.) : 1210 Sft.
Totalseatingcapacity :40
Workin ghour s(onworkin gdays,onholidays ,before
examinationdays,durin gexaminationdays,during vacation) :
10 a.m. to 6 p.m.; Saturday : 10 a.m. to 4.30 p.m.

Layoutofthelibrary(individualreadingcarrels,lounge

areaforbrowsin gandrelaxedreading,l Tzoneforaccessing-resources) -
ATTACHMENT

Howdoesthelibraryensurepurchaseanduseof currenttitles, printande -
journalsandotherreadingmaterials?Specifythe

amountspentonprocurin gnew books,journal sande-resources
duringthelastfouryears.

Library
holdings

Year-1 Year-2 Year-3 Year-4

Number | Total Num | Total Number | Total Number | Total
Cost ber Cost Cost Cost

Textbooks

317 |120613 286 [7/3121 |175 124583(70 49623
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ReferenceBooks 77 134953 28 [31921 |23 10046111 10461
Journals/ 6 9593 6 12243 6 14126 |6 15885
Periodicals
e-resources CD 2500
DvD 1000
Anyother
(Book Supporters) 70 13000
( Book Pockets& 9978
Labels)

4.2.4 ProvidedetailsonthelCTandothertoolsdeployedtoprovide
maximumaccesstothelibrarycollection?

OPAC :-

ElectronicResourceManagementpackageforejournals :

Federatedsearchingtool stoseardarticlesinmultiple databases :-
LibraryWebsite : -

In-house/remoteaccesstoe-publications

Libraryautomation : Soul 2.0
Totalnumberofcomputersforpublicaccess : 4
Totalnumbersofprintersforpublicaccess : 3
Internetbandwidth/speed dmbps  1@mbps  1gb(GB)
InstitutionalRepository
Contentmanagementsystemfore-learning

ParticipationinResourcesharingnetworks/consortia(like
Inflibnet) : In process

4.2.5 Providedetails onthefollowingitems:
Averagenumberofwalk -ins :17
Averagenumberofbooksissued/returned : 8
Ratiooflibrarybookstostudents enrolled : 48
Averagenumberofbooksaddedduringlastthreeyears: 198
Averagenumberoflogintoopac(OPAC) : -NA

Averagenumberoflogintoe -resources :- NA




Average numberofe-resourcesdownloaded/printed NA :-
Numberof informationliteracytrainingsorganized : - NA

Detail sof oweedi ngout 0o f-0ldméksand d ot
other materials available with the library are  bound and preserved.
Weeding out is hardly taken up.

4.2.6 Givedetailsofthespecializedservicesprovidedbythelibrary

aManuscripts

aReference

aReprography
ILL(InterLibraryLoanService)

alnformationdeploymentandnotification(Information
DeploymentandNotification)

abDownload

aPrinting
aReadinglist/Bibliographycompilation
In-house/remote accesstoeresources
aUserOrientation and awareness
aAssistanceinsearchingDatabases
INFLIBNET/IUCfacilities : In process

4.2.7 EnumerateonthesupportprovidedbytheLibrarystafftothe
studentsandteachersofthecollege.
The library staff are very cooperative and help the teachers
and students in locating relevant books and other material
required. Whenever, a class has a library period the staff
takeup the responsibility of helping them in preparing
assignments.

4.2.8 Whatarethespecidfacilitie sofferedbythelibrar ytothe
visually/physicallychallengedpersons?Givedetails.
A ramp is provided for use of the physically challenged
persons. Separate seating arrangement is also made.

4.2.9 Doesthelibrarygetthefeedbackfromitsusers?Ifyes,howis
itanalyzedand usedforimprovingthelibraryservices.(What
strategiesaredeployedbytheLibrarytocollectfeedbackfrom
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users?Howisthefeedbackanalyzedandusedforfurther
improvementofthelibraryservices?)

No recorded feedback is available. Whenever, suggestions are given
the college tries to improve upon the facilities and change whatever is
required accordingly.

43 ITInfrastructure

4.3.1. Givedetailsonthecomputingfacilityavailable(hardwareand
software)attheinstitution.

NumberofcomputerswithConfiguration(provide  actual
numberwithexactconfigurationofeachavailablesystem) : 12
Computers

No. of Computers Configuration

Dual Core 3.0 Ghz

2 GB RAM

500 GB HDD

DVD RW

Key Board and Mouse
18. 56 Monitor
DC Processor

2 GB RAM

2 500 GB HDD

Key Board and Mouse
18. 56 Monitor
2.6 DC

2 GB RAM

500 GB HDD

4 DVD RW

Key Board and Mouse
18. 56 Monitor
Windows 8 Pro

The rest of the systems have been purchased before the assessment period and are being
continuously upgraded to a higher version when ever required.

Computer -studentratio : 8:1
Standalonefacility

LANfacility : In process
Wi-Fifacility : Yes

82



4.3.2

4.3.3

4.3.4

4.3.5

4.3.6

Numberofnodes/computerswithinternetfacility :28

Detailonthecomputerandinternetfacilitymadeavailableto
thefacultyandstudentsonthecampusandoff -campus?

All the computers with internet facility are available to the
students except for those in the administration and faculty
rooms. Two faculty rooms have computers with internet
facility. No off campus provision is available.

Whataretheinstitutionalplansand strategiesfordeploying
andupgradingthelTinfrastructureandassociatedfacilities?

Whenever funds are available the institution makes plan for
upgrading its IT infrastructure with latest software and latest
configuration. Facilities like Xerox machine, scanner, multipurpose
printers, etc. are also acquired as and when needed and funds are
available.

Providedetailsontheprovisionmadeintheannualbudget

forprocurement,up gradation,deploymentandmaintenance
ofthecomputersandtheiraccessoriesintheinstitut ion(Year wise
forlastfouryears)

No specific budget is allocated for this purpose by the
Institution as the grants received from the UGC are used in
the  procurement, up gradation, deployment and
maintenance of computers

Howdoestheinstitutio nfacilitat eextensiveuseofICTresources
includingdevelopmentanduseofcomputer -aidedteaching/
learningmaterialsbyitsstaffandstudents?

Most of the teaching spaces are equipped with LCD
PROJECTOR . Provision is made for use of OHP, Flip charts.
These facilities a re used for teaching and learning purposes
frequently.

Elaborategivin gsuitableexamplesonhowthelearning
activitiesandtechnologiesdeployed(accesstoonlineteaching

- learning resources independent learning, ICT enabled
classrooms/learnin gspacesetc.)bytheinstitutio nplacethe
studentatthecentreofteaching-learningprocessandrender
theroleofafacilitatorfortheteacher.
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4.3.7

44

441

4.4.2

4.4.3

The students are the center of any learning situation. The facilities
mentioned above are used by the teachers. These facilitate the
teaching learning process which helps in enhancing, understanding ,
communication and learning capacities of the students.

Doesthe Institution avail of the National Knowledge Network
connectivitydirectlyorthroughtheaffiliatinguniversity ?Ifso,
whataretheservicesavailedof?

No. Th ese facilities are not available for affiliated colleges.

MaintenanceofCampusFacilities

Howdoestheinstitutio nensureoptimalallocationand
utilizationoftheavailablefinancialresourcesformaintenance
andupkeepofthefollowin g facilitie s(substantiateyour
statementsbyprovidingdetailsofbudgetallocatedduringlast fouryears)?

a. | Building Maintenance of the Building is taken
care of by the management on an
Annual basis and whenever
required.

b. Furniture 3

c. | Equipment X Budget allocated by the UGC is
utilized for this purpose.

d. | Computers

e. | Vehicles Not Applicable

f. Anyother Nil

Whataretheinstitutiona Imechanismsformaintenanceand upkeepofthe
infrastructure,facilitiesandequipmentofthe

College?
The institution hires Annual Maintenances facilities for
maintenance and upkeep of its equipment.

Howandwit hwhatfrequencydoestheinstitut etakeup
calibrationandotherprecisionmeasuresfortheequipment/ instruments?
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4.4.4

Not Applicable

Whatarethemajorstepstakenforlocation,upkeepand
maintenanceofsensitiveequipment(voltag efluctuations, constant
supply of water etc.)?

During this academic year the college have taken up
installation of a separate transformer, Invertor and generator

in case of emergency. And it has undertaken electrical
rewiring of the complete campus.

Anyotherrelevantinformationregardinginfrastructureand
Learning Resourceswhichthecollegewouldliketoinclude.

The institution is planning for LAN facility for campus. INFLIBNET
for library for online browsing of information is in the process.
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CRITERIO NV :STUDEN T SUPPORT AN D PROGRESSION

5.1

5.1.1

5.1.2

5.1.3

5.1.4

StudentMentoringandSupport

Doestheinstitutionpublishitsupdatedprospectus/handbook

annual |l y?I f oiyfeensaionprokidedtostsdertisehrough these
documents and how does the institution ensure
itscommitmentandaccountability?

The institution prepares its Annual Academic Calendar based

on the almanac of the university. As the syllabus has not
changed for t he past four years the prospectus which
includes the syllabi and details of admission has not been
published. It was brought out in the year 2012.

Specifythetype ,numberandamountofinstitutional
scholarships/freeshipsgiventothestudentsduringthelast fouryears
andwhetherthefinancialaidwasavailableand disbursedontime?

Not Applicable

Whatpercentageofstudentsreceivesfinancialassistancefrom state
government,centralgovernmentandothernational agencies?

Financial assistance to the Students is provided from the
State Government by way of scholarships to the SC, ST, BC

and Minority Students. Around 75% of the students avall

this facility.

Whatarethespecificsupportservices/facilities available
ForStudentsfromSC/ST,0BCandeconomically
weakersections

Eligible students belonging to the above categories avalil
the fee reimbursement scheme of the State Government.

V  Studentswithphysicaldisabilities
Ramps are provided for their easy movement and
helpers are also available whenever necessary.

V  Overseasstudents
The college arranges for teachers for second
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5.1.5

5.1.6

language of the foreign students to enable them
to choose language of their choice.

A Studentstoparticipateinvariouscompetitions/National

andinternational : Inter university level participation in
Hockey : 2 nd Place
A Cricket (Women) university level : 1 st Place

\>\

Inter University level participation in Wrestling

A Inter College Tournaments participation conducted
by university : Table Tennis (Qualified 3 lines),
Carroms (Qualified 3 lines), Chess ( 6 points) , Shuttle
Badminton ( Qualified in 2 rounds ) , Volley Ball
Participated, Kabaddi (Reached Quarter finals), Wt.
liting (Silver medal), etc

A Medicalassistanetostudents:healthcentre,health
insuranceetc.

The college maintains first aid box with required
medicines for emergencies. The college has a tie up
with a Multispeciality Hospital within 2 kms distance
for cases which need medical attention

V  Organizingcoachingclassesforcompetitiveexams
The college does not conduct coaching classes for
competitive exams as students are enrolled

ininstitutions offering free coaching by
governmentandother organizations.

V  Skilldevelopment(spokenEnglish,computerliteracy ,etc.,)
V Supportforosl owlearnersbé

V  Exposuresofstudentstootherinstitutio nofhigher
learning/corporate/businesshouseetc.

V  Publicationofstudentmagazines
Describetheeffort smadebytheinstitutio ntofacilitate
entrepreneurialskills,amongthestudentsandtheimpactof theefforts.
Not Applicable

Enumeratethepoliciesandstrategiesoftheinstitutionwhich
promot eparticipatio nofstudentsinextracurricula randco-
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curricularactivitiessuchassports,games,Quizcompetitions,
debateanddiscussions,culturalactivitiesetc.

z  additionalacademicsupport,flexibilityinexaminations
Students who participate in such activities are given
exemption in attendance and rescheduling of internal
evaluations

z  gspecialdietaryrequirements,sportsuniformandmaterials

Sports uniform and material are supplied.

5.1.7 Enumerating onthesupportandguidanceprovide dtothe
studentsinpreparingforthecompetitiveexams,givedetails
onthenumberofstudentsappearedandqualifiedinvarious
competitiveexamssuchas UGC-CSIR-NET,UGC-NET,SLET,
ATE/ CAT/ GRE/ TOFEL/ GMA T/ Central/Stat eservices,
Defense,CivilServices,etc.

UGC NET/SLET : 30% of PG students appeared. 30% of PG
Students appear for Civil Services. Other details are not
available.

5.1.8 Whattyp eofcounsellingservicesaremadeavailabl etothe
students(academic,personal,career,psychesocialetc.)

Counselling as  a paper is a part of the course in social work.
Students are taught theory and they practice the skills of
counseling in the course of their field work training. Every

week students meet faculty supervisors who supervise their

field work training during wh ich time they are guided on
their practice and also given personal attention and
counseling for their academic, personal, career, as well as on
psycho social aspects.

5.1.9 Doestheinstitutio nhaveastructuredmechanismforcareer

guidanceandplacementofitsstude nt s ?1 f 6yes &6, det ai |l on
servicesprovidedtohelpstudentsidentifyjobopportunities
andpreparethemselvesforinterviewandthepercentageof students

selecteddurin gcampusinterview sbydifferent
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5.1.10

5.1.11

5.1.12

employers(listtheemployersandtheprogrammes).

The institution makes arrangements for campus placements
and also forwards the resumes of eligible students to the
organisations who approach the college. Details Attached

Doestheinstitutionhaveastudentgrievanceredressalcell?If
yes,list(ifany )thegrievancesreportedandredressedduring
thelastfouryears.

The college has a four member Grievance Redressal
Committee . However, it has not received major complaints
which needed the intervention of the committee. The
following are the members: -

1. Dr.Vanila Bhaskaran

2. Dr.V.Kanaka Durgamba

3. Mr.K.Narendar Reddy

4. Mrs.K.Suma Niveditha

Whataretheinstitutiona Iprovision sforresolvin gissues
pertainingtosexualharassment?

The college has a committee for resolving issues pertaining

to sexual harassment. The following are the members : -
Dr.Vanila Bhaskaran

Dr.V.Kanaka Durgamba

Mrs.A.Prabhavathi

Mrs.K.Supriya

hwbdhPR

Isthereananti-raggingcommittee ?How manyinstances(ifany)
havebeenreportedduringthelastfouryearsandwhataction
hasbeentakenonthese?
The college has a four member anti ragging committee. No ragging
complaint was received during the assessment period. Anti Ragging
Committee Members are : -

1. Dr.V.Kanaka Durgamba
Mrs.P.G.Sunandamma
Mr.K.Narendar Reddy
Mr.Kamalakanth Naik
Sr.Kusuma Leela
Fr.Ansilo Mathew
Ms.Swapna Mary

NOoOo~wWD
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5.1.13 Enumeratethewelfareschemesmadeavailabletostudentsby theinstitution.
The college has a Canteen, RO Water System, Girls Common Room,
First Aid Box, etc.

5.1.14 DoestheinstitutionhavearegisteredAlumni
Association?If6 y ewhaiareitsactivitie sandmajor
contribution sfor institutional,academicand
infrastructuredevelopment?

The college has a registered alumni association. It maintains

a record with details of the alumni. They are invited to

college and address students on different is sues related to
the course, career guidance, job placements and related
information. They also help in getting jobs in their
organisations whenever there are vacancies. Their
contribution to the institution is solicited whenever required

and the response h  as been encouraging.

52 StudentProgression

5.2.1 Providin gthepercentageofstudentsprogressingtohigher
educationoremployment(forthelastfourbatches)highlightthetrendsobser

ved.
Studentprogression %

UGtoPG 99

PGtoM.Phil.

PGtoPh.D. 20%

Employed

[
Campusselection 40%
Otherthancampusrecruitment 60%
5.2.2 Providedetailsofthe programmewisepasspercentageand

completionrateforthelastfouryears(cohortwise/batchwise
asstipulate dbythe university) ?Furnishprogramme -wise
detailsincomparisonwiththat ofthepreviousperformanceof
thesameinstitutionandthatofthe Collegesoftheaffiliating

universitywithinthecity/district.
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Course (BSW) YEAR PASSED %
201312 85%
201213 87%
201314 100%
201415 90%

Course (MSW) YEAR PASSED %
201312 98%
201213 98%
201314 80%
201415 85%

5.2.3 Howdoestheinstitutio nfacilitat estudentprogressiontohigher
levelofeducationand/ortowardsemployment?
Career guidance and individual counseling is provided to students for
taking up higher education and employment. Placement and career
guidance cell intimates students regarding placement opportunities as
and when available. It maintains a data base of organizations who
require candidates for jobs and also inform students regarding higher
education opportunities .Some of the students also seek admission in
other countries for higher education .The college provides necessary
documents for such purpose and facilitates their admission by
providing testimonials too.

5.2.4 Enumeratethe specialsupport providedtostudentswhoar e
atriskoffailureanddropout?
Support is provided by means of special attention and counselling
services. The career guidance cell identifies students who need
assistance and gives the required support based on the needs of such
students. Few students who are at risk of dropping out due to financial
reasons are supported financially. Some of them are also helped to
recei ve financi al hel p from NGOOSs
approached by the teachers for helping deserving students..

53 Student ParticipationandActivities

5.31 Listtherangeofsports,gamesculturalandotherextracurricular
activitiesavailabletostudents.Providedetailsofparticipation and program
calendar.

The following is the list of activities available to the students. Indoor
Games: Chess, Carroms, Table Tennis, Gymnasm
Outdoor Games: Cricket, Volley Ball, Foot Ball, Shuttle Badminton ,
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Kabaddi, Basket Ball, Throw Ball, etc.

Extra curricular activities like essay writing , elocution ,skit ,singing ,
mimicry are organized. This is with a view to encourage and display
the talentsand create a sense of healthy competition among the
students.

Attachment (Program Calender)

5.32

5.33

5.3.4

Furnishthedetail sofmajorstudentachievementsinco-
curricular ,extracurricula randcultura lactivitie satdifferent
levels:University/State/Zonal/National/International,
etc.forthepreviousfouryears.
0 Inter university level participation in Hockey : 2  nd Place
0 Cricket (Women) university level : 1stPlace
o Inter University level participation in Wrestling
0 Inter College Tournaments partic ipation conducted by university :
Table Tennis (Qualified 3 lines), Carroms (Qualified 3 lines), Chess
( 6 points) , Shuttle Badminton ( Qualified in 2  rounds ) , Volley Ball
Participated, Kabaddi (Reached Quarter finals), Wt. lifting (Silver
medal), etc.

Howdoesthecollegeseekandusedataandfeedbackfromits graduates
andemployers,toimprov etheperformanceand
qualityoftheinstitutionalprovisions?

Feedback forms are provided to students to get information regarding
the performance and suggestions for improvement. Regular
interactions and consultations with the community we serve aid us in
examining ourselves and prioritizing our efforts towards
impr ovement.

How doesthecollegeinvolv eandencouragestudentstopublish materials lik e
catalogueswallmagazines,collegemagazine, andothermaterial?Listthe
publications/materialsbrought
outbythestudentsduringthepreviousfouracademicsessions.

Students prepare reports of their activities in the form of field work
record, rural camp report, and study tour reports. Provision is made in
the class rooms for wall magazines and students are encouraged to
display information and material related to curricular and co -
curricular activities.
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5.3.5

5.3.6

5.3.7

DoesthecollegehaveaStudentCounciloranysimilarbody?
Givedetailsonitsselection,constitution,activitiesandfunding.

Each class has astudent representative who together comprise of 5
students to constitute a committee. They are involved in organizing
programs related to students and represent the students whenever
needed for any college programs.

Givedetailsofvariousacademicandadministrativebodiesth at
havestudentrepresentativesonthem.

Academic requirements like rural camps, study tours, action programs
and participation in seminars, conferences are a part of the course.
Students are formed into committees to carry on the different tasks
headed by faculty members and student representatives as conveners.

Howdoestheinstitutio nnetwor kandcollaboratewit h
TheAlumniandformerfacultyofthelnstitution.

Details regarding alumni have been already mentioned. Most
of the former faculty are continuing to be on the teaching
faculty of the college. Their services are of immense value to
the college due to retirements and ban on recruitments of
teachers by the g overnment.They bring in the values ,work
culture and commitment which helps nurture the young
faculty into future teachers .

Anyothe rrelevan tinformatio nregardin gStuden tSuppor tand Pro
gression whichthecollegewouldliketoinclude.

The college w as in the forefront of providing students with
support relating to academics, personal and placement
services. It has been contributing to the manpower needs of

society in the area of welfare, development, research and
academics. Till recently the college was the only institu tion
offering courses in Social Work. Hence, it enjoys a good
rapport with community at large.
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CriTERIONV |:GOVERNANCE,LEADERSHIPANDM ANAGEMENT
6.1 Institutional VisionandL eadership

6.1.1
Statethevisionandmisgonofthel nstitutionandenumerateonhowthe
missionstatementdefinesthei nstituti ondsdistinctivecharacteristicsin
termsof addressingtheneedsofthesoci ety ,thestudentsitseekstoserve,insti
tutiongstraditionsandval ueorientations,visionforthefuture,etc.?
The broad vision of the college is to sustain visibility by training
students to become social work professionals in the areas
of welfare ,service , development ,research and
industry. Its mission to this end is to focus on the ways
the ins titution can shape their curricular, co -curricular,
extra -curricular and interpersonal offerings through
effective educational practices. The specific objectives for
achieving these goals are to prepare students with the

attitudes ,skills, and habits of | ife long learning, develop
skills and enabling them to be useful members of a global
society.

Its vision for the future is to sustain excellence and to be an
exemplary institution in teaching, practice, research and
to be a part of policy making .It aim s to achieve this by
judging itself by the most demanding standards ,encourage
teachers and students to be bold , independent and
creative in their pursuance of the profession

6.1.2
W hatistherol eoftopmanagement, Princi palandFacultyindesignandi
mplementationofitsquali typoli cyandplans?

The role of the management is guiding, monitoring and
supervising all the activities of the college. The Secretary

of the Board of Management is also the Correspondent of
the college. His role is significant in the present situation

as the college does not have a Principal appointed through
proper channel, due to retirements of the Sr. Faculty who

al | served as Principal 6s. The facu
crucial role in implementing all the policies and plans
relating to academics and co -curricular activ  ities. They

prepare the students for contributing to the society and
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6.1.3

play important roles in furthering the interest of the
institution.

W hatisthei nvolvementofthel eadershipinensuring:

1
thepoli cystatementsandacti onplansforfulfill mentofthestated
misson
The policies and plans relating to the total

functioning of the institution are stated by the
leadership. The strategies for ensuring their
implementation is discussed and planned with
specific guidelines and deadlines.

1 Interactionwithstakeholders
The college is the oldest institution in the State
offering Social Work courses as such it enjoys a good
rapport and Professional affinity with its stakeholders.
As the course is inclusive of field work training the
college has created its data base of institutions offer ing
training facilities to the students. It has been
contributing significantly to their manpower needs and
serving its own purpose of creating opportunities to its
stakeholders.

Propersup portforpolicyandplanningthroughneedanal ysis,
researchinputsandconsultationswiththestakeholders

The institution is well aware of its role in the
community and its commitment to its stakeholders. Its
plans and policies are well defined based on the needs
and inputs it receives as a result of professional
interactions provided by them by way of field work
training ,collaborations and consultations.

1 Reinforcingthecultureofexcell ence

The college has always been making efforts to
maintain a culture of excellence in all its

activities. This is reinforced by its commitment
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to continuously examine its policies and their

implementation. Its effortshave been

recognized when it found a place in the ten

best institutions offering Social Work Courses

intheco untry by two of the reputed

the country twice in the last three years.

Championorganizaional change

The institution believes that change is

constant. The institutio  nal change with respect

to technology, branding of the institution and

adoption of recent and advanced teaching

techniques would ensure not only

adaptability to the competitive market for

better student placement opportunities but

also would ensure its standards with respect to

other institutions offering Social Work. The
institution keeps improving its standards so that the
students associated with it would themselves brand the

institution.

7.1.4 Whataretheproceduresadoptedbythei nstitutiontomonitorandeval uatep
oli ciesandpl ansoftheinstituti onforeffectivel mplementationandimprove
mentfromtimetotime?

Frequent meetings are held by the Management with the
concerned employees implementing different plans and

policies of the institution. Information is disseminated to
those concerned for implementing changes and new plans
formulated.

7.1.5 Givedetall softheacademicleadershipprovidedtothefacultybythetopman
agement?

The management provides a conducive environment for

96



6.1.6

the growth and development of academics in the
institution. The faculty are encouraged to engage in
academic tasks both within and outside the institution like

attending professional meetings and sessions organized by
professional bodies .Teachers are motivated to persue

higher degrees and accordingly changes are made for their
convenience to attain excellence in both teaching, practice

and research.

Howdoesthecoll egegrooml eadershipatvariouslevels?

College believes in democratic functioning.
Decentralization of authority and decision making
in relation to academics, co -curricular and
administrative aspects is a part of its functioning.
However, major decisions are within the purview of
leadership with enough support and consultancies

from the employees.

7.1.6 Howdoesthecoll egedel egateauthorityandprovideoperationalaut

onomytothedepartments/unitsoftheinstitutionandworktowardsdece
ntrali zedgovernancesystem?

The institution is a single faculty college. As such
autonomy to the departments does not arise.
Decentralization and delegation in operational functioning

is possible as it has very few levels of authority.

7.1.7 Doesthecoll egepromoteacultureofparticipati vemanagement?lfoy

esfindicatethel evel sof partici pativermanagement.

Yes. Different categories of employees are involved in
different aspects of administration. Equal chance is given

to everyone to voice their opinions and accordingly
decisions are taken democratically .Teachers enjoy
academic autonomy and decisions relate d to academics
,research and students progress are taken by them. This
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6.2

6.2.1

6.2.2

6.2.3

helps the institution in functioning smoothly and avoiding
miscommunication and misinterpretation.

StrategyDevel opmentandDeployment

Doesthel nstitutionhaveaf ormall ystatedquali typoli cy ?Howisitdevel
oped,driven,deployedandreviewed?

The institution has an Internal Quality Assurance Cell
(IQAC) of the UGC. The role of the IQAC as stipulated by

the UGC is followed. This helps the institution in
examining its policies, strategies their functioning and
implementation. The suggestions and recommendations
made by the committee are recorded and efforts are made

to implement them. These relate to academic,
administrative and co -curricular activities of the college.

Doesthel nstitutehaveaperspectiveplanfordevel opment?lfso,givethe
aspectsconsideredforinclusionintheplan.

The institution envisages development in different areas of

its functioning. It is planning to offer new courses, make
administrative amendments and create infrastructural
growth. It aims to be more relevant in the present context
of societal, technological and academic changes in the
society. Implementation of t hese plans need both financial,
administrative and managerial resources. As such plans are

in process.

Describethei nternal organi zational structureanddeci sionmakingpr
ocesses.

The leadership of the institution is the head of the
administration. The channels of decision making flow from
the top management to the lowest rank of administration.
The Board of Management representative who is the
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Secretary serves also as the Correspon dent for the college
for all administrative, government and university purposes.

He is supported by the Director of the college who is the
academic head of the college .The flow of information and
decisions are carried down through this channel to the

teac hers , non teaching staff, and administration .The
entire administration of the institution functions on
democratic principles.

6.2.4 Giveabroaddescriptionofthequali tyimprovementstrategiesof
theinstitutionforeachof the foll owing

1 Teaching&L earning

Teaching and learning requires conducive
environment and qualified personnel. The
college continuously  examines the provisions
made and strives to upgrade them to be
relevantin the ¢ hanging situations.
Technology is upgraded in the areas of
teaching, learning and administration by

providing OHPG6s, projectors in cla

wifi enabled classrooms. The library is

frequently upgraded by equipping it with the

latest books in the subject and subscribing to

Journals of Nat ional and International

standards.

1 Research&Development

The institute has a research cell which is
involved in taking up research studies of

Governmentand NGOG s . Sever al i nstitutioc
approach the college for taking up surveys,

impact studies, monitoring and evaluation

studi es. Training programs/ Conferences/

Workshops are organized on different social

issues and on Social Work Research

Meth odology for teachers, research scholars

and students. Teachers are also encoura ged to

peruse Ph.D and involve in research activities
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as and when needed. Social work research is
one of the methods of Social Work and is a
compulsory paper for both UG and PG course.
UG students take up research projects covering
topic s in their area of field work . This is
supervised and evaluated as part of their
course. PG students are required to submit a
dissertation which is a compulsory paper . Itis
supervised by the faculty concerned and
evaluated both by internal and external
examiners .

1 Communityengagement

Social W ork course is involved in working with
individuals, groups and communities. The training in
Social Work has both theory and practice where

students are placed in different institutions and
communities to  practice  theory. Institution s
continuously engaged in working with organisations

involved in service activities andwith communities for this
purpose. Community engag ement is at two levels where
the college reaches out to the community in different areas

of need and the community is involved at college level by
providing opportunities for practice.

f  Humanresourcemanagement

The activities which can develop human resources in the
college are planned based on the needs of different
employees. Teachers are given the opportunities to develop
professionally by attending Seminars/ Conferences/
Workshops organized by the college or other institutions.
This helps them in upgrading their knowledge, enhance
their capacities and skills in teaching. Other employees are
encouraged to upgrade their skills whenever required.

1 Industryinteraction

The college enjoys a good rapport and reputation with the
stakeholders as it has been offering Social Work manpower
since five decades. The college has continuous collaboration

with different organisations to update students with market
expectations. It also believes in the practice of strong
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6.2.5

6.2.6

6.2.7

apprenticeship to give a hands on exposure to students and
help them groom professionally. The industries are at an
advantage as our students who undergo field work training in
different institutions provide trained and experienced
manp ower to them.

HowdoestheHeadofthei nstitutionensurethatadequatei nformation
(fromfeedbackandpersonalcontactsetc.)isaval abl eforthetopmanage
mentandthestakehol ders,toreviewtheactivitiesofthei nstitution?

The institution Head and the Management are in constant
interactions. All the activities relating to teaching,
administration and other aspects are brought to the notice

of the Management. Frequent interactions between them
enables information to be communicated. Interactions

with all the different cadres of stakeholders are on a
continuous basis due to the nature of the courses offered.

Howdoesthemanagementencourageandsupportinvolveme

ntofthestaffinimprovingtheeffectivenessandefficiencyoftheinstitu
tional processes?

Interactions between the management and staff at various
levels and for different activities of the institution are

held whenever required. The staff are encouraged to give

their opinions and suggestions are incorporated wherever

possible.

Enumeratetheresol utionsmadebytheM anagementCouncilinthel ast
yearandthestatusofimplementationofsuchresol utions.
During the last year The Board of Management in its
meetings has recommended certain developments in the
area of infrastructure by means of upgrading the library,
and procuring the automated system and Soul 2.0
package. It is in process.The Board of Mana gement also
decided to plan for Networking system in the college with
wi fi facilities and has implemented during this year.
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6.2.8

6.2.9

6.2.10

6.2.11

6.3

6.3.1

Doestheaffili atinguniversitymakeaprovisionforaccordingthestatuso
fautonomytoanaffili atedi nstitution?Ifoyeswhatarethedf ortsmadebyt
hei nstituti oni nobtai ningautonomy?

The institution has not planned for autonomy . The
affiliating university does have the provision for providing
autonomous status to colleges.

Howdoesthel nstitutionensurethatgrievances/compl ai ntsarepromp
tlyattendedtoandresol vedeffectively 7l sthereamechanismtoanal ysethe
natureofgrievancesforpromotingbetterstakehol derrel ationship?

The institution has not faced grievances which required
the intervention of the authorities or the grievance
committee. However, if any issue needs their
involvement it is resolved amicably.

Duringthel astfouryears,hadtherebeenanyinstancesofcourtcases
filedbyandagai nsttheinstitute?
Providedetail sonthel ssuesand decisionsofthecourtsonthese?

No cases have been filed against the institution till date.

Doesthel nstitutionhaveamechanismforanalyzingstudentfeedbacko
ninstitutional performance?lfoyeswhatwastheoutcomeandresponseof
theinstitutiontosuchaneff ort?

Since the last four years the college has elicited
feedback from the students during the academic
year 2013 -14. The feedback has been encouraging
as far as academic performance is concerned. Few
concerns were mentioned relating to the provision
of continuous electricity in the campus. A lot of
construction work has been going on in the

vicinity of the college and restrictions of the

govt .in supplying continuous power in the city .
The college has addressed this issue by installing a
generator and an inverter in the campus.

FacultyEmpower mentStrategies

Whataretheeffortsmadebytheinstitutionto
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enhancetheprofessonal devel opmentofitsteachingand
nonteachingstaff ?

Teachers are encouraged to involve in professional development.
Most of them are associated with / members of
professional bodies. To mention a few: National
Association of Psychiatric Social Workers , Indian
Sociological Association, Association of Socia | Workers of
India, HRD Network, Hyderabad Management Association,
Confederation of Voluntary Association and others. Most
of the academic and professional activities of the college
and the courses offered are carried on in association,
collaboration and n  etworking with several professional
organi zations and NGOds working I
development, industry and research. The non -teaching
staff is encouraged to learn new technologies in use for
accounting and administrative purposes.

6.3.2
Whatarethestrategi esadoptedbythei nstitutionforfacultyempowerm
entthroughtraining,retrainingandmotivatingtheemployeesfortheroles
andresponsibil itytheyperform?

The Institution has organised Faculty Development

Programmes (FDP) in the past. During the last four years

two programs were organized. The FDP was intended to

orient teachers to the latest trends and methodology of

teaching and learning to be more releva nt. An Orientation

to OAttributes of a Teacher 6 was
young faculty imbibe the best practices in teaching .Both

these programs were organized with specific objective of

refreshing, motivating and enhancing the skills of

teachers.

6.3.3
Providedetail sontheperformanceap prai sal systemofthestafftoeval u
ateandensurethati nformationonmultipl eactivitiesisappropriatelycap
turedandconsideredforbetterappraisal.

The college has both formal and informal methods of
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6.3.4

6.3.5

6.3.6

6.4

appraisal of the staff members. Informal methods include
observations on aspects like maintainence of timings ,
punctuality in relation to taking classes, supervisory
conferences ,meetings , work place behavior . Formal
method of appraisal is carried on in a written format . This

was carried out once in the past three years.

Whatistheoutcomeofthereviewoftheperformanceap praisalreportsb
ythemanagementandthemajordecisionstaken?Howaretheycommunicat
edtotheappropriatestakehol ders?

The appraisal of the staff has been quite encouraging as majority of
them scored quite high on the criteria of evaluation. Wherever some
lacunae were identified appropriate measures were taken to inform the
concerned staff to strengthen them and help in oveaming the
shortfalls. This was followed by organizing a Faculty Development
Program. The response has been appreciable.

Whatarethewel fareschemesavall abl ef orteachingandnonteachingsta
ff?Whatpercentageof staff haveavail edthebenefitof suchschemesinthel as
tfouryears?

The college has a PF facility to some of the employees. Staff are
provided with salary advances and soft loans in emergency situations.
Emergency medical facility through a doctor on call is available.
However a very less percentage of the staff avail of the facilities.

Whatarethemeasurestakenbythel nstitutionforatt r actingandretaini
ngeminent faculty?
The college presently has a good number of faculty who have vast
experience in teaching ,practice and research .Some of them are also involved
in professional activities in the community .Their commitment to the college
is exemplary . The Instituton has sustained their commitment by reinforcing
the need for their services .

FinancialM anagementandResourceM obili zation
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6.4.1

6.4.2

6.4.3

6.4.4

W hatisthei nstitutional mechani smtomonitoreff ectiveandefficientuse
ofavallablefinancial resources?

As mentioned earlier, the college is offering two programs

of study ,BSW which is an aided course and MSW a self
financed course . Both the courses are being financed by

the Management presently. All the Grant -in Aid staff have
retired except one teacher and one administrator . As
aided staff have not been appointed by the Government
due to ban on recruitments the responsibility of
shouldering the finances of the college is on the
management. In these conditions the management makes
every effortto seet  hat financial constraints do not hamper
smooth and effective functioning of the college. Finances

are used carefully and conservatively at the same time not
compromising on quality of services to the stakeholders

and the community we serve.

Whatarethei nstitutional mechanismsforinternal andexternal audit?W
henwasthel astauditdoneandwhatarethemajorauditobjections?Providet
hedetail soncompliance.

Last Government Audit was done for the year 2011 -12. The
unaudited statements for the sub sequent years of the
college are attached.

Whatarethema orsourcesofinstitutional recei pts/fundingandhowist
hedeficitmanaged?Provideauditedincomeandexpenditurestatementofa
cademicandadministrativeactivitiesofthepreviousfouryearsandthere
servefund/ corpusaval ablewithinstitutions,ifany.

No external funding is available for the institution. The
deficit is managed by the parent body of the college.

The institution has a Corpus Fund of Rs.9.1 lakhs
available.
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Givedetailsonthedf ortsmadebythei nstitutioninsecuringadditional f
undingandtheutili zationofthesame(ifany).
Not Applicable

6.5 InternalQualityAsauranceSystem(l QAS)
6.5.1 InternalQualityAsauranceCell (IQAC)

a. Hastheinstitutionestabli shedanl nternalQuali tyAssuranceCell (
IQAC)?.6If
dyesiwhatisthei nstitutional policywithregardtoqualityassurancean
dhowhasitcontributedininstitutionali zingthequali tyassurancepr
ocesses?

The institution has established the Internal Quality
Assurance Cell (IQAC) in the year 2014. Since its
inception in the year 1966, offering a 2 year Diploma
course in Social Work till the present, the college has
been continuously striving to excel in all its activities
With the establishment of IQAC it has been ensuring
timely, efficient and quality performance of academic
and administrative tasks by involving , guiding and
encouraging the members The formulation of a policy
document for this purpose is in process. The following
are the members of the IQAC committee: -
Mr.K.Sampath Rao, Chairperson

Dr.V.Kanaka Durgamba, Assoc. Professor.
Mrs.P.G.Sunandamma, Lecturer, I/c.Principal.
Mr.K.Narendar Reddy, Asst. Professor
Mrs.M.Harinder, Asst. Professor

Mrs.K.Supriya, Asst. Professor

Mr.l.Dathatreya Sarma , Administrator
Dr.Mohd.Rafiuddin Nayyar, External Expert
Mr.B.Rama Chander Rao, External Expert

10 Mrs.A.Prabhavathi, Director/Coordinator

© XN OO ~wDdDPRE

b. Howmanydecisionsofthel QA Chavebeenap provedbythemanageme
nt/authoritiesforimplementationandhowmanyofthemwereactuall y
implemented?
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1 Upgradation of the library. The committee as
a decided that being a single faculty college
offering courses in Social Work which is an
interdisciplinary course books from the major
social sciences can be added. This has been
achieved by the college by adding 73 more
books and 10 journals.

1 Taking up research and action projects: The
management was appraised of institutions and
organisations approaching the college for
consultancy services during the past one year of
establishment of IQAC. One research project proposal
has been accepted and few more are in the pipeline.

c. Doesthel QA Chaveexternalmembersonitscommittee?lf SO,
mentionanysignificantcontributionmadebythem.

Two external members from the community as
stipulated by the UGC are on the committee of IQAC.

Both of them are alumni of the college who presently
hold responsible positions professionally. Their
contribution has been significant as they are well aware

of the college and its activities and its presence in the
society. They bring in their experiences and expertise
specifically  in the areas of practice and projects .

d. Howdostudentsanda umnicontributetotheeff ectivefunctioningofth
elQAC?

Students of the college and the alumni are informed of
the presence of IQAC , its composition ,and activities.

Involvement of the students is elicited in activities
relating to both curricular and co -curricular agendas.
The alumni are always willing to support the

institution in many possible ways. Their suggestions
relating to the course content and relevance are
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6.5.2

6.5.3

6.5.4

appreciated and incorporated whenever possible .

e. Howdoesthel QA Ccommunicateandengagestafff romdiff erentconsti
tuentsoftheinstitution?
The IQAC has representatives from different categories
of employees as stipulated by the UGC .As they are a
part of the committee their involvement in all its
activities is mandatory .The decisions taken during the
meetings are communicated to different | evels of
employees through their representatives . They also
bring in their suggestions and opinions to the
committee.

DoestheinstitutionhaveanintegratedframeworkforQuali tyassurance
oftheacademi candadministrativeactivities?Ifoyesi givedetail sonitsoper
ationali sation.

The IQAC has members from both academic and
administrative sections. Aspects relating to both these
departments are integrated as most of the time any
decision in the institution needs the involvement of all

the departments for smooth and effective functio ning and
for furthering the interests of the institution.

Doestheinstitutionprovidetrainingtoitsgafff oreff ectiveimplementat
ionoftheQuali tyasauranceprocedures?Ifoyesigivedetail sesnumeratingit
simpact.

No formal training is in place for this purpose .Need based
and category wise inputs are provided whenever
necessary.

DoestheinstitutionundertakeAcademicAuditorotherexternalreview
oftheacademicprovisions?Ifdy es howaretheoutcomesusedtoi mprov
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6.5.5

6.5.6

etheinstitutional activities?

The affiliating university has a policy of academic audit

every year. The inspection committee visits the
institution and looks into the academic and
administrative aspects of the institution . As the
institution is in existence for long it fulfills most o f the
academic and administrative requirements of functioning.

However certain lacunae in relation to appointments of

regular staff are pointed out. As this is not within the

purview of the management no action can be taken .

Howarethei nternal qualityassurancemechani smsali gnedwiththereq
uirementsoftherel evantexternal quali tyassuranceagencies/regulatorya
uthorities?

The institution adheres to all the rules stipulated by the
University and the State Government in matters relating
to appointments , academics and maintenance  of higher
standards in delivering services to the stakeholders.
Efforts of the inst itution in achieving excellence and its
goals of imparting quality education and mentoring of the
young generation are in alignment with those of the
regulatory bodies as both serve the society.

Whati nstitutional mechani smsarei nplacetocontinuouslyreviewthet
eachinglearningprocess?Givedetail sofitsgructure,methodol ogiesof
operationsandoutcome?

As mentioned earlier in criterion 2 ,measures are taken to
evaluate these processes and regulate the systems
whenever need arises. Structured evaluation formats are

in place for both teaching and learning systems .Progess

made is assessed and outcome revie ws are held and
communicated .
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6.5.7
Howdoesthei nstitutioncommunicateitsqualityasaurancepoli cies,me
chanismsandoutcomestothevariousi nternal andexternal stakehol ders?

The internal stakeholders are represented by their nominees who
bring in suggestions and individual experiences to the
committee on several aspects within its purview .They in
turn communicate the decisions to various categories of
its internal stakeholde rs. The Minutes of the meeting are
also circulated .External stakeholders are informed by way
of involving them in our curricular and co curricular
activities.
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CRrITERIAVII:INNOVATIONSANDBESTPRACTICES
71 EnvironmentConsciousness

7.1.1 Doesthel nstituteconductaGreenA uditofitscampusandfacilities?
The institute takes up cleaning and greening of its campus
frequently. The college actively participates in the Swach
Bharath program of the Government. Attachment

7.1.2 Whataretheinitiativestakenbythecoll egetomakethecampuseco-
friendly?

a Energyconservation

Useofrenewableenergy

a Waterharvesting
Checkdamconstruction
a EffortsforCarbonneutrality
d Plantation
Hazadouswastemanagement
e-wastemanagement
72 Innovations

7.2.1
Givedetail sofinnovationsintroducedduringthel astfouryearswhichha
vecreatedapositiveimpactonthefunctioningofthecollege.

7.3 BestPractices

7.3.1 Elaborateonanytwobestpracticesi nthegivenformatatpageno
.98,whichhavecontributedtotheachievementofthel nstituti
onal Objectivesand/ orcontributedtotheQualityimproveme
ntofthecoreactivitiesofthecollege.

4 .Forma tforPresentatio nofBestPractice

1. TitleofthePractice
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olnternational Day 9®¥0ctOdhePe2bmé& Dme 1t he me

i's Sustainability and Age I nclusiveness in |

Goal
Keeping in view the theme of the year Students of Roda Mistry College of Social
Work & Research Centre in collaboration with Helpage India arra nged a meeting at

Necklace Road of Hyderabad.

TheContext

As there is an increase of older persons demographically, there is a need for
generating opportunities for their economic and social participation for which
accessible and safe environment has to be provided. It also means providing

affordable housing as well as health and social services needed.

ThePractice
300 old persons who were above sixty were invited to gather at a

contract point of Hyderabad namely the building at necklace road at

10.30 a.m. Representatives of NGOs who are all providing service
programs to older persons are all gathered in the venue. Mr.Staley of
Helpage India welcomed the gathering Mr.Stanley and all other
representatives of NGO organisations emphasized on the need for

better Socio Economic conditions required of older person s. The older
persons attended the meeting were felicitated and lunch was arranged

to all the participants..

After the meeting, rally was conducted with students of Rdoa Mistry
College of Social Work, representatives of NGO to arouse Public

Consciousne ss and Awareness about the needs of older persons

EvidenceofSuccess
The program was a Grand success as  a number of senior citizens att  ended. Even
representatives of NGO & and officials of Helpage India and Children from Two

schools have attended.
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ProblemsEncounteredandResourcesRequired

With the support of Children school, NGOs and Helpage India, Social Work
Students were able to organize the meeting and rally affectively.

ContactDetails

Nameof Director Dr.Vanila Bhaskaran
Nameofthelnstitution: = Roda Mistry College of Social Work & Research
Centre (ICSW -TS)

City: Hyderabad

Pin Code :500008

AccreditedStatus: B GRADE

WorkPhone: 9391585139

Website :www.cswhyd.org

E-mail: cswhyd@gmail.com
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Forma tforPresentatio nofBestPractice

TitleofthePractice

OProvi si on oite ASidties teathhe cateuniy by initiating

Rot aract of RM Social Architectso

Goal

As the goal of Rotary Club is O0Oto encourage
of working enterprised6. As the objective of
idea of service, the social work college , with the idea of involving its st udents in the

social service activities the club of Roda Mistry Social Architects was inaugurated
on 30 t Novemebr,2014.

TheContext

Social Work is an enabling activities which helps the individuals, groups and

communities to help themselves. Rotary promotes ©6Service abov
Social Work students can involve themselves in Social Service activities with the

Rotary and can practice the same with a touch of professionalism.

ThePractice
Practising Rotary is not a difficult thing to studetns of social work. The

service component and dedication of Rotary will sharpen the skills by
way of giving an area to experiment their ideas for achieving welfare of
the people. An yearly calendaris m  ade with the following programs

are planned.

Blood donation camps
Health Camps
Social Awareness Camps

Greenery and Water Harvesting

 + + # #

100 % literacy goal
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+ Propagating Government Programs
+ Working on Epidemics

The uniqueness of the program is in promoting al | Government goals and presently
100% literacy mission of government which is the need of the hour in India.

No limitations and constrains in practicing rotary Theme of o0ServiasdwelAbov
articulates with our social work practice.

Evidence of Success

The programs are useful to the community and were appreciated by people in and
around the Hyderabad.

Problems Encountered and Resources Required

No specific problems were faced except general operational problems. Finance is not a
constraint as the Mother Club Rotary Club of Chandanagar, RC Puram and Roda Mistry
College of Social Work was well supported on the programs initiated by the students.

Contact Details
Name of the Director : Dr.Vanila Bhaskaran
Name of the Institution: Roda Mistry Col lege of Social Work & Research

Centre (ICSW -TS)

Pin Code : 500008

Accredited Status : B Grade (2004)
Work Phone ; 9391585139

Malil ; cswhyd@gmail.com
Website : www.cswhyd .org
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NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

Certifioate of Aocrediitation

The Executive Commitfee of the
National Assessment and Accreditation Council
on the recommendation cyr the ofu[y appoz}z/eo/
Feer Team is p[easeof /b declare the
Foda malr_y Goffu_ye af Social Work and Research Centre
(ICSW-AP)
Sullonda (F0), Hydecabad; offliated to Osmania Univesity, Andfva Fradests s
Accredifed '
at the B level.

/&—M

February 16, 2004 Director

This certification is valid for a period of Five years with effect from February 16, 2004
An institutional sdore (%) in the range of 55-60 denotes C grade, 60-65 -C*grade, 65-70 - C**grade,
70-75 - B grade, 75-80 -B* grade, 80-85 - B** grade, 85-90 - A grade, 90-95 - A* grade, 95-100 - A** grade
(upper limits exclusive).

AZIEN

|
;
E
i
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UNIVERSITY GRANTS COMMISSION - ol e -
BAHADUR SHAH ZAFAR MARG :
NEW DELHI

No. F.8-71/76 (P) X * Dated 10" March, 1977,

To

The Registrar,
Osmania University,
Hyderabad. ’

Sub: Inclusion of Colleges under Section 2 (f) of the UGC Act, 1956.

. i

With reference to your letter No. VCP/967/72-1825 dated the 21* February, 1977
~ on the above subject, I am directed to say that the College of Social Work, Indian Council
~ of Social Welfare, AP. Branch, Purani Haveli, Hyderabad has been declared fit to

receive assistance from the UGC -and other Central Government sources under
Section 12 (A) of the UGC Act.

Yours faithfully,

*

; Sd/-
| (B.R:-Kwatra)
Assistant Secretary

:  Copy forwarded to : - ‘
|

1. The Principal, Collegé of Social Work, Indian Council of Social Welfare,
A P. Branch, Purani Haveli, Hyderabad. !
2. All Officers/Section. |

Sd/- :
(B.R. Kwatra)
Assistant Secretary

// TRUE COPY //

=
. g IC Principa)
0da Mistry Coyy
Social Work & Resoa;g:gm

Panmsk!ha, Gaahibowll, Hye8
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2.4.6

Overall Evaluation of Programme and Teaching

(To be filled only after Results are out)

Department Course :
Teacher Year
S.
No Question A B C D
1 | The syllabus was Challenging Dull Adequate | Inadequate
How much have you benefitted| \jore than adequats Just Inadequate| Cannot say
2 | from the course? adequate
Was the course conceptually Eas Manageablel  Difficult Very
3 | difficult to understand? y g difficult
How muchof the syllabus was 85 to 100% 7010 85% | 55t070% | €SS than
4 | covered in class? 55%
What is your_opinion about the Excellent Adequate | Inadequate| Very poor
5 | library materials for the course?
Were you able to get the Easil .With Not at all With great
6 | prescribed readings? y difficulty difficulty
How well did the teacher prepat Satisfactoril Indifferentl
Thoroughly Poorly
7 | for class? y y
How WeII_ was the teacher able { Effectively Invariably Satisfactoril Badly
8 | communicate? y
Did the teach(_aenc_:our_age Yes Attempted | Not At All | Sometimes
9 | student participation in class?
, ) Encouraged Discussion ch')sajssiglgn Discussion
If yes, which of the following Questions In Class Individually
10 | methods were used? Class
How helpful was the teacher in Helpful Unhelpful Sometimes | Sometimes
11 | advising? Helpful Unhelpful
12 | Was the teacher Courteous Rude Indifferent Strict
Did the internal assessment ,
13 | work? Fairly Regularly Helpfully | Cannot Say
What effect do yothink the
internal assessment will have o Improve It Lower It No Effect | Cannot Say,|
14 | your course grade?
. . Regularly/Irregularl : itn Without
How did the teacher provide In Time/Late| Helpful
A y Comments
15 | feedback on your performance? Comments
Were yourassignments discusse .
16 | with you? Yes, Fully Yes, Partly No Sometimes
Were you provided with a cours
and lecture outline at the Yes No
17 | beginning?
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18 | Was it helpful? Yes No
19 | Was it followed? Yes No
Was thereany opportunity for
personal interaction with Yes To Some Nil Cannot Say
Extent
20 | teachers?
Was there any opportunity for Yes To Some Nil Cannot Say
21 | taking initiative in any work? Extent
Were outsider experts invited tg
22 | address you? Yes Rarely None Frequently
Did you visit industries
laboratories and outsig Yes, Frequently | Sometimes No Yes, Rarely

23

Universities?

24

If you have other comments to offer on the course and the instructor you may do so below.
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RODA MISTRY COLLEGE OF SOCIAL WORK AND RESEARCH

Q.S‘f

CENTRE, GACHIBOWLI HYDERABAD

BSW —1 YEAR — CONCURRENT FIELD WORK (OBSERVATIONAL VISIT)
CRITERIA FOR EVALUATION OF 15T TERM — FIELD WORK.

CRITERIA MARKS
. Attendance to observational visits and timely submission of reports. 07
Comprehension of structure and functioning, objectives and
programmes of the agency. 07
Role of social worker in the agency 05
Report writing 0s
Assessment of social work traits
i) Self discipline 03,
i1) Professional self
. Application of theory and practice 03
Total: 30
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2SS

RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE,

A)

B)

5.
6.
75

. Name & Address of the Agency
. Duration of the Placement

. Name & Designation of Agency

HYDERABAD.

FIELD WORK EVALUATION REPORT
(M.S.W. lll Semester)

(To be filled by agency supervisor)

. Name of the Student : MM_KULKLQ.ZQ____“

IH_ELW&N%QLFV;V-T’?Q}L

14leg 2015 Ao 20/I0]201D

Mus.NarataRao(Medical4 p‘ggd@/—
~ oK)

Kie Gecial

Supervisor

Name of the Faculty Supervisor

M K- l\bMLt_a’axﬂmok(’j‘t
Total No. of Field work days TOJ’J 22 V:M_-____
No. of days attended field work : 19 viait

Development of Abilities (a.Outstanding b.Excellent ¢.Good d. Average e.Poor)

O} HooRSIE O ENIRER T DL s

=
°

To plan, organize and Execute the various activities _"d o) g_&___
To work with various groups and sub-groups
To work within the frame work of agency __M
To provide leadership and to develop leadership

To develop monitoring and supervising system el T
To mobilize resources within and outside community v o -
To get peoples participation at various levels _j\’_'_A_ ety
To organize groups or community : AN L
To overcome crisis situation GsoA
To recognize weakness and strength of community gu_ﬁ_ Noks
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BHARAT DYNAMICS LIMITED
A Govt. of India Enterprise

<& HAT Ministry of Defence

FEFar, $aI@E- 500 058, MW, ME. Kanchanbagh, Hyderabad-500 058. A.P. INDIA
BDL/04/83/2014 ' ~ Date: 27 Jun 2014
To

The Director
Rodamistri College
Gachibowli
HYDERABAD.
Madam, )
Sub: Preparation of CSR Annual Report 2013-14 on CSR & Sustainability activities
undertaken by Bharat Dynamics Limited.

Ref: 1. Our letter No. BDL/04/83/2014 dated 17 Apr 2014.
2. Your letter No.RMCSW dated 20.5.2014.

BDL requires an Annual Report on CSR & Sustainability activities undertaken during the year 2013-14 to
submit to Ministry of Defence(MoD), Government of India, New Delhi. The details of the projects for the year
2013-14 which were mentioned in our letter dated 17 April 2014; are also available on our web-site
bdl@ap.nic.in . Necessary inputs for the CSR activities will be provided by the NGOs concerned as well as
interacting with the beneficiaries.

BDL has entered an MoU with Ministry of Defence “for the year 2013-14 for undertaking CSR projects
covering number of villages/ no.of beneficiaries and the amount required to be incurred for each project. The
Annual Report should contain project- wise details / fulfilled as per MoU parameters. A copy of the MoU with
MoD for the year 2013-14 is enclosed for reference.

As quoted by Roda Mistry College of Social Work ‘& Research Centre towafds’consultancy charges for
preparation of Annual Report on CSR & Sustainability activities undertaken during the year 2013-14 at a cost of
T 60,000 has been approved by our Management. '

The following are the terms & conditions:

1. Company requires 10 No.of printed copies of Annual Report 2013-14 on BDL CSR activities containing at
least 50 pages including photographs. N

The task should be completed by 15 Jul 2014 which is reduiréd to be submited to MoD.
Payment will be made within 30 days of completion of the task.

Please send your acceptance and take up the assignment at the earliest.

Thanking you,

Yours Truly,
for BHARA DYNAMICS DIMITED

(C.VUAYA B (ﬁ:)
DY.GENERAL MANAGER(CSR)

$odioaw AJBE  EPABX Tel.No.24587776, 24587777 W Fax : 24340464
ﬁﬂ Email : bdlitd@ap.nic.in m Website : http:/bdl.ap.nic.in
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EXTENSION PROGRAMMES OF THE COLLEGE

BSW students conducted awareness program on education, health, alcoholism etc.

in the slums of Hyderabad.

MSW studentds awareness programs were condu
practices in Attapur Slums.

College students and faculty conducted campaign on girl child in collaboration

with Plan International Mothers of single girl child were felicitated.

The college students of MSW worked in coll a
street children. The awareness program about e ducation and also in providing

counselling services in the needed areas is done in Medak.

The students of MSW stopped some child marriages in Sangareddy and also

created awareness about the program.

In collaboration with Lepra India awareness about female condom promotion to
commercial sex workers.

Educating children of commercial sex workers in collaboration with Chaitanya

Mabhila Mandali.

The college students have conducted an Awareness Walk on Sensitizing people on

how to react at the time of Bomb Blast C rsis.

In collaboration with Maco Foundation, the college participated in a Suicide

Prevention Awareness Rally and have created awareness in general public
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LIST OF INFRASTRUCTURE

SL.NO. ITEMS QTY.
1 Book Cases 4
2 Library Racks 25
3 Computers 36
4 White Boards 8
S Pinup boards i
6 Non-Magnetic White Boards 6
7 LCD Projector <4
8 Public Address System 3
9 Benches 60
10 |Computer Tables 36
11 |Bottled Angle Rack 1
12 Podiums 8
13 |Executive Tables 5
14 |Library Chairs 50
15 |Class Room Chairs 100
16 |[Invertor 1.5 kv It
17  |Priter 74
18 |Xerox Machines 2
19 |Conference Hall Chairs 50
20 [Conference Hall Archtype Tables 14
21 Conference Hall Tables 3
22 |Side Runner 1
23 |Generators 2
24 |Peacock Chairs 6
25 |Filing Cabinet 3
26 |Almarah 14
27  |Refrigerators 2
28 |A/C's 3
29 Coolers 3
30 |OHP 2
31 Notice Boards 5

126



K £

TUBE LIGHT
FAN POINT

LEGEND
-~

BRACKET LIGHT

SWITCH DOARD

5 AMPS PLUG POINT
15 AMPS PLUG POINT

i ] P ¢ P T

_LL_LLLLLLL fLLL

iy | ST N O LL%U_
1IN

|||||| .

_L¢LLLLL

&S] At O
| LLLLLL

JC O
R
e

,MﬂmLﬁ

¥ O o
R 7 W
| -J
JAJE I IN_)

0 P PO [ | O

~JJ]
HdJd
gy
B

Jd g

o
]
i Pk

o ANV G S O T N T O 7 T O 0 OO B o B (T

I S O O 2 T O O

sl ] e o

S N o R N 37 9

5 T R VO ] A
P S8 PO O T

T

1333

2 i e
i

R G
S |
]
-

L

)l

— |

LIPRARY HALL

127



s o ==
INTER COLLEGE TOURNAMENT COMMITTEE FOR MEN
A Department of Physical Education, Osmania University, HYD-7
Sports Calendar for the Academic Year 2015-2016
| Date: 22/08/2015
S.No. | NAME OF THE EVENT | ORG. COLLEGE To%ﬁ'ﬁ?;m VENUE
| 1. | Swimming Anwar-ul-uloom ?Sept. 2015 | GHMC, Sec-bad/Amberpet
j 2. | Basket Ball AV College 9" & 10™ Sept. 2015 | AV College
; 3. Cross Country Avanthi 20" Sent 2015 | TICPE, O11
! 4. | Chess CBIT 21% —23% Sept. 2015 | CBIT
5 Table-Tennis CBIT g1%= 23" Sept. 2015 | CBIT
6. | Carroms CBIT 21% — 237 Sept. 2015 | CBIT
7. | Shuttle Badminton CBIT 21"~ 23" Sept. 2015 | CBIT
8. Boxing Avanthi College last week of Oct. 2015 | LB Stadium/Saroornagar
9. Foot Rall M Engineering College | 11"t 13% Nov. 2015 | Nizam/OU
10. | Base Ball SP College 11" & 12" Nov. 2015 | OU
11. | Judo GDC Kharathabad 3" week of Nov. 2015 | OU Indoor Stadium
12. | Tennikoit SP College 9™ Dec. 2015 | OU
13. | Athletics UCPE, OU 12" & 13" Dec. 2015 | Gouchibowli
14. | Soft Ball PG College Sec-bad 1* week of Dec. 2015 | OU
& 15, | Kho-Kho GCPE Dec. 2015 | GCPE, Domalguda
16. | Wrestling Nrupatunga Dec. 2015 | OU
17. | Net Ball UCPE, OU Dec. 2015 | OU
18. | Hockey Anwar-ul-uloom Dec. 2015 | OU
19. | Ball Badminton UCPE, OU Dec. 2015 | OU
— —— [ -20. | Lawn Tennis MY Engineering College Dec. 2015 | Sanjevaiah Park
21. | Weight Lifting Presidency College last week of Jan. 2016 | LB Stadium
22. | Power Lifting AV College last week of Jan. 2016 | LB Stadium
23. | Hand Ball AV College Jan. 2015 | LB Stadium
24. | Yoga UCPE, OU Jan. 2016 | OU Indoor Stadium
25. | Kabaddi GCPE Jan. 2016 | GCPE, Domalguda
26 | Taekwondo UCPE, OU Jan. 2016 | OU Indoor Stadium
27. | Best Physigue Presidency /Wesley 6" Feb. 2016 | W, esley sec-bad
28. | Volley Ball AV College - AV College
T

Entry fees: Athletics and Cross Country Rs.1000/- and other Games Rs.800/ €ach, the entry fees must be paid

through Cheque / DD in favour of President, Inter College Tournaments, QU on or before the 30™ August, 2015.

** For Further details contact Secretary ICT (Men) Dr. B. Sunil Kumar, Associate professor— 7032 479 481 for
entry fees contract Mr. J. Ramulu — 9849 344 042.

e

Dr. B. Sunil Kumar, Secretary
Inter-College Tournament (Men), OU
Emaii:drbsk.sport@gmaii.com

For updates click this link: https:/sites.google.com/site/nayeenrajarapu/sports

W
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RODA MISTRY COLLEGE OF SOCIAL WORK & RESEARCH CENTRE (ICSW-A.P.)
PAN MAKTHA, GACHIBOWLI ROAD, HYDERABAD - 500 008

BSW
RECEIPTS & PAYMENTS FOR THE YEAR ENDING 31.03.20012
2010-11 2011-12 2010-11 2011-12
AMOUNT RECEIPTS AMOUNT AMOUNT PAYMENTS AMOUNT
Rs.Ps Rs.Ps Rs.Ps Rs.Ps
To By
Opening Balances: (SBI) 1,824.00 | Registration Fee to O.U 1,056.00
1,81,856.21 | General Alc. 41,969.21 33,000.00 | Part Time Lecturers Salaries 39,025.00
2,311.20 | Joint Alc. 3,311.20 75,99,293.00 | Staff Salaries 69,92,710.00
3,34,153.00 | Scholarship Alc. 43,271.00 12,78,123.00 | Scholarships 7,77,231.00
1,57,101.29 | Special Fee Alc. 1,81,443.29 6,19,916.00 | Salaries payable 6,19,916.00
Opening Balances : (Cash) “ Flag Day Payment 300.00
718.79 | General Alc. 169.04 8,67,990.00 | Staff TDS 9,01,420.00
221.00 | Special Fee Alc. 1,504.00 Special Fee Expenses:
21,034.00 | Library Books 25,959.00
31,548.00 | Fee Arrears 22,234.00 5,100.00 | Library Deposit 1,200.00
81,67,209.00 | Grantin Aid 75,74,126.00 7,657.00 | Sports 12,833.00
9,77,744.00 | Scholorships 7,44,951.00 49,104.00 | Other Expenditure 64,698.00
81,000.00 | Tuition fee 56,750.00 Contingent Expenditure:
Special fee Receipts: 6,615.00 | Affiliation Fee to O.U. 6,930.00
6,600.00 | Bank Interest 7,886.00 3,973.00 | Conveyance 5,400.00
5,550.00 | Library Deposit 2,850.00 143.00 | Postage & Telegrams 429.00
96,370.00 | Other Fee 91,560.00 6,878.00 | Printing & Stationary 3,346.00
Misc. Receipts 181.00 | Sanitory Charges
370.00 | Admission Fee 190.00 1,500.00 | Advertisement Charges 2,800.00
2,280.00 | Registration Fee 1,320.00 3,000.00 | O.U Verification Fee 3,000.00
2,200.00 | Sale of Applications 1,700.00 Outlay:
2,221.75 | Sundries 8,548.00
8,67,990.00 | Staff TDS 9,01,420.00
45,858.00 | Staff GIS claim 80,549.00 Bank Charges
2,000.00 | Joint A./c 4,000.00
200.00 | Staff G.I.S. - Unpaid 852.00 || .. Scholarship Alc. 120.00
. Staff D.A. - Unpaid 3,46,037.00 200.00 | General Alc 63.00
9,497.00 | Bank Interest 3,759.00
- Flag Day Contribution 300.00 1,43,499.00 | Staff DA Payment
45,858.00 | Staff G.I.S. - Claim Payment 80,549.00
Closing Balances: (SBI)
41,969.21 | General Alc. 3,58,889.21
3,311.20 | Joint Alc. 311.20
43,271.00 | Scholarship Alc. 14,630.00
1,81,443.29 | Special Fee Alc. 1,82,376.29
Closing Balances : (Cash)
169.04 | General Alc. 251.04
1,504.00 | Special Fee Alc. 161.00

1,09,70,777.49

TOTAL

1,01,08,151.74 | 1,09,70,777.49 TOTAL

1,01,08,151.74

AS PER BOOKS OF ACCOUNTS:

B.NARSING RAO & CO
CHARTERED ACCOUNTANTS

[B.NARSING RAQ]

DT.20.06.2008.

1) PRESIDENT & CHAIRMAN :

2) HON. TREASURER:

3) PRINCIPAL:
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